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The evil at No Evil Foods |

While managers and office staff isolate, union-busting
No Evil Foods coerces workers and puts the
community at risk during a pandemic
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The COVID-19 outbreak is widening and the number of infected are rising. As
such, we the undersigned are respectfully asking for reconsideration regarding the
“70 days of perfect attendance” policy before we are able to receive hazard pay

Our warehouse is small, our gowning rooms are narrow, our production fioor
Is confined. The very nature of our job often requires us to work side-by-side, either
when we're working on the machines, assisting with a team lift, stacking pallets, etc.

Each day we come to work, we are risking the health of ourselves, our
families, and our mvghborx The hazard isn't waiting 90 days to appear; the hazard is

plued employees part of the No Evil Foods family, we the
lor shpulauuns to be remmnd on rewv‘ g ha.urd -._; nnd

Party for Socialism and Liberation - Asheville
April 2 - D

This week workers @NoEvilFoods started a petition with a demand to receive hazard pav
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next time your boss tells
you to "work as a team"
start a union

Union Proud Union Strong s Like Page
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From an International Brotherhood of Electrical Workers apprentice

4 Comments & Shares

72> Share

(6) (6). () (")C)(p) (6), (b) (7)(C)

L) <
W

"4 (b) (), (b) (7)( snicesMM-oworkers to form a
e (P) (6). (b) (7)( that flzaid they needed
to work as a team &

):D‘:S‘ & lge

Love Reply - 14w

) 6), (k) (7)(C

Like - Reply - 14w

Write a reply















(b) (6), (b) (7)(C)

(b) (6), (b) (TXCY

Party

(b) (6), (b) (7)(C)

) (5). (0) (B (D) (5). () (THC!

The COVID-19 cutbreak is widening and the number of infected are rising. As
such, we the undersigned are respectfully asking for reconsideration regarding the
*90 days of perfect attendance® policy before we are able to receive hazard pay

Our warehouse is small, our gowning rooms are narrow, our production ficor
i confined. The very nature of our job often requires us to work side-by-side, either
when wa're working on the machines, assisting with 3 team lift, stacking paliets, etc

Each day we come to work, we are risking the health of curselves, our
families, and our neighbors. The hazard isn't waiting 90 days to appear; the hazard is
here now, every day

plued employees part of the No Evil Foods family, we the
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NO EVIL FOODS
EMPLOYEES WERE INTERESTED IN Ng EVI L

UNIONIZING TO HAVE A CONTRACT,

JOB SECURITY IN A RIGHT-TO-WORK T
STATE, AND AN OVERALL GREATER N
COLLECTIVE VOICE IN THE COMPANY

BUT THE COMPANY WANTED THE
WORKER'S VOICES SILENCED

So they their worker's attempts to unionize by paying ungodly amounts

of money to tasked with convincing a majority of
workers that it was their interest to unionize. No Evil Foods
management weakened momentum for a union drive by painting unions as a bad
thing while sowing division and spreading fear, guilt, and half-truths. They
successfully the ability of their workers to collectively bargain and
have a voice in a company that they

The biggest irony here is that a
company claiming to be revolutionary,
which also sells products with socialist
imagery on it, supports the Zapatista
Movement in Mexico, and claims to be
an ally to the working class, just
followed in the footsteps of giant

y / 3 corporations like WalMart and Amazon

& | by waging an expensive, sophisticated

: union busting propaganda campaign

against its own employees.

PLEASE STAND IN SOLIDARITY WITH NO EVIL FOODS WORKERS AND
TELL THE OWNERS OF NO EVIL FOODS THAT COMPANIES ENGAGING
IN UNION BUSTING BEHAVIOR WILL NOT BE SUPPORTED

Asheville Solidarity Network
March 1- Q3

Heads up! New flier from No Evil Foods foiks! If you want to call the company and let them
know how you feel, it's (828) 367-1536.
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NO EVIL FOODS UNION BUSTS!!

S Tprenm

Asheville Solidarity Network
February 12- @

Did you think No Evil Food was a responsibie local business that supports its workers??
NOPE. Workers are engaged in a union drive and the bosses are doing diri
See More
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Asheville Solidarity Network
February 25 - @

Attention—for immediate release: *No Ewvil Foods hired paid union busiing consultanis—
lawyers who would advise owners on how to impede a employee union drive tha..
See More

b) (6), (b) (7 C (@) (6). (b) (7)(C)
R ) ). ©) (1)C! —— r—

oy Like (J) Comment @ Share

Write a comment. © 0B @ &

Q %« B



No Evil Foods, LLC
Cases 10-CA-259825 and 10-CA-260043

EXHIBIT 1

6 CONSTANGY
BROOKS, SMITH &
N PROPHETE wir



From: (b) (6), (b) (7)(C)@"™""g noevilfoods.com>

Sent: Thursday, February 13, 2020 4:10 PM
To: Company Wide
Subject: ***pP| EASE READ*** Election Results

To our No Evil Foods Team:

This afternoon, the National Labor Relations Board conducted a secret ballot election at No Evil Foods. Our
Team voted overwhelmingly against the UFCW coming in to our company. The final vote tally was 43 to 15.

On behalf of the entire leadership team, | want to extend our gratitude to all of you. Your attention and patience
during this time has been nothing short of remarkable. These past few weeks have been challenging, regardless
of how you voted or otherwise felt on the subject, but you have all been engaged and thoughtful. Folks on both
sides have asked smart questions and made good points, and we are so fortunate to have such a strong and
diverse team.

And, | personally want to thank you. you for the confidence that you have shown in me. | will do
everything possible to earn your trust.Wand | are humbled by your vote, and we know what a difficult
decision you faced. We know we’ve made mistakes along the way and we’ve heard your voices. We will not take
your trust for granted, and we will continue to do better.

Your choice regarding union representation has been made, and now, it’s time to move on—together. This union
election has been stressful for everyone, and right now, it is so important that we see past our differences and
recognize that we are standing next to our co-workers and friends, and some of them will be deeply
disappointed. Please think about and respect their feelings.

The past is behind us—let’s return to work with our eyes on the future. We all have great ideas on how to make
No Evil Foods better, and we all have to work together if we’re going to succeed. We have to work together if
we want to change the world, and that’s exactly what we’re going to do.

And, again: thank you. Thank you so much. | am honored by your confidence, and | am honored to be working
with each and every one of you.

In Plants We Trust!
(b) (6), (b) (7)(C)
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GET A TASTE OF THE REVOLUTION AT EXPO WEST!
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To: All No Evil Foods Production Team Members
March 19, 2020

We recognize that the global coronavirus (COVID-19) pandemic has been presenting challenges to
everyone. We've been talking with team members and learning more about the needs everyone has.
We know that people need to work to pay their bills and as an ‘essential business’” we plan to remain
open so that you can do so. That said, we have been evaluating different approaches to meeting the
challenges our team is facing. We believe at some point, COVID-19 will more greatly impact our
community. We’re concerned about the future, about you and your health, and the company’s ability to
operate and survive.

No Evil Foods continues to monitor the pandemic and review updates and mandates from a variety of
local, state, and federal agencies including the Centers for Disease Control (CDC), the World Health
Organization (WHO), the Food and Drug Administration (FDA), the NC Department of Health and Human
Services (NCDHHS), and the US Department of Agriculture (USDA). Many of our recent policy and
procedure updates, including our increased site cleaning and sanitation schedules, are based upon their
guidance. Our Good Manufacturing Practices (GMPs) are a foundation of food safety and your safety
during this pandemic. The air filtration, regular proper hand washing and gowning procedures, our
regular quality checks by swabbing the facility for potential pathogens and our process to ensure our
customers get safe, quality products—are all part of our GMPs and make No Evil Foods a safe work
environment.

That said, safety is also a personal choice. You need to assess your own risks and make decisions for you
and your family during this pandemic. We respect that. We believe you are the best person to make
those decisions. Because No Evil Foods must continue to operate in order to be a viable business, we
have to find ways to ensure we can produce high volumes of Plant Meat to feed people and keep
shelves stocked at all of our retailers. We are a part of the food system—an essential function in our
national and global community. We have a responsibility to the community, and this means having a
team that can be at work every day to meet our customer’s needs.

Taking all of these things into consideration, and following a lot of analysis and discussion about a wide
range of approaches, we have defined three options for each production team member to consider. We
hope these options will help each person make the best personal choice for them. We are requiring
each team member to elect the option that best fits their needs and make that selection by 5:00pm,
Friday, March 20, 2020. We are asking for a quick response so that you can have clarity on the best path
forward for you and your family and we can adequately plan our staffing and production needs.

As part of that planning, next month, No Evil Foods will be starting a third shift running from 10:45pm to
6:45am. We will be posting these openings shortly including a supervisor, two trainers, two shift leads
and a production team. If you are interested in these opportunities, please apply and let us know.
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As you review the options and have questions, we invite you to ask those questions. Drew, on our
Human Resources team, will be available extra hours both Thursday and Friday into the evening to help
support each of you as you decide the right path forward for you.

The three options are as follows:
Option 1: I'd like to stay, what does that mean? (Read more below)

Option 2: This is tough, but | don’t think | can do this. I’d like to leave No Evil Foods, but I'd like to have
the option to come back. (Read more below)

Option 3: This is tough, | don’t think | can do this and I'd like some help transitioning. (And | understand
that | cannot return to No Evil Foods) (Read more below)

OPTION DETAILS

Option 1: I'd like to stay = Employee Assistance Program (EAP), Positive Attendance Pay, Plus COVID
PTO Program

Employee Assistance Program (EAP)

Effective March 1, 2020, No Evil Foods launched the Balance EAP to provide employees with personal,
financial and legal counseling services. This is an ideal time to utilize phone counseling services if you
are experiencing stress and anxiety as a result of the pandemic. In addition, the service can be useful for
you in navigating your community resources around healthcare, among other needs. As an employee,
you can continue (or begin) to take advantage of this program.

Positive Attendance Pay

We recognize that meeting life’s demands through this pandemic will take extra effort on your part. For
employees that choose to remain at No Evil Foods and maintain perfect attendance across 90 days
beginning on March 23, 2020, employees will become eligible for a contingent hourly pay increase of
$1.50/hr. The pay change will take effect on June 22, 2020 for employees that qualify. Employees must
maintain perfect attendance except for excused absences for medical issues related to COVID-19, care
for a family or household member, or other absences as directed by a physician. This includes absences
related to our COVID-19 PTO program (see below). The pay increase, once earned, will be in effect until
September 18, 2020, at which time the hourly rate will return to current levels.

Employees will be disqualified for the positive attendance pay if they are late to work for any unexcused
reason during this period. Employees who receive a written warning or other form of discipline for such
actions as violating work rules, policies and expectations, failing to comply with the No Evil Code of
Conduct or GMPs may be disqualified for the positive attendance pay.
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COVID-19 PTO Program

Each employee will be eligible to take up to ten (10) days of paid time off (PTO) if they contract COVID-
19 or they have a family member in the same household where they reside that contracts the virus. This
policy extends to roommates or others that may share a household with an affected individual.
Although an employee may be required to stay at home for a longer period of time, that time will be
approved and unpaid provided you or your family member is under the care of a physician and an
appropriate doctor’s note can be provided for the employee to return to work, healthy. This program
will work in conjunction with any federal, state, or local law or program that is provided to employers
during this pandemic and No Evil Foods reserves the right to modify the program accordingly.
Employees become eligible for this program thirty (30) days after their hire date.

Nothing in this document changes or alters your at-will employment.

Option 2: | need to resign, but | want to return. I’m providing my notice.

Everyone has to make personal choices. With this option, you decide that you do not feel comfortable
reporting to work during the pandemic and that resigning your position is best for you and No Evil
Foods. In resigning, you forfeit your position with the Company. However, you also have the option of
applying at a future time when you feel ready to return to work. Returning to work will not be
automatic. It will be subject to the company’s needs at the time of your re-application. You will need to
re-apply for a role and go through the interview process. You may or may not be selected to return to
work in this option, but we are leaving that door open.

Option 3: | need to resign, | don’t want to return and would appreciate help with my transition.

Everyone has to make personal choices. We do not know what the coming weeks (and months) hold for
our futures and we cannot make any guarantees to anyone. With this option, you decide that you do
not feel comfortable reporting to work during the pandemic and that resigning your position is best for
you and No Evil Foods.

As part of this option, you’ve also identified that you would like help transitioning out of your position at
No Evil Foods. As a result, we are willing to offer any employee seeking transition assistance a one-time
payment equivalent to three weeks’ pay (calculated at 40 hours per week). This offer is contingent upon
you signing a general release agreement of all claims against No Evil Foods and your compliance with
the terms of the agreement. Other conditions apply and will be detailed in the legal document that you
will be provided. One of those conditions is that you will waive your rights to reapply for any position at
No Evil Foods.



ASHEVILLE - N.CARDLINA

NOEVIL

FOODS"

W

LIFEHACK YOUR PROTEIN

108 Monticello Rd. Suite 2000 Weaverville, NC 28787 ¢ 828.367.1536 ¢ noevilfoods.com

Your Decision

These options have been thoughtfully prepared and we do not take them lightly. It's been a difficult
process to identify options that we believe can meet the range of needs you’ve identified as a team. We
wish there were more options, even ones that could provide you with more certainty and peace of
mind. These are the best options we have and we hope you can find one that best fits you. Should you
have questions, please ask.

We are excited about the possibilities and the journey if you choose to stay. And we respect your
decision if you decide to leave.

My Decision is (initial next to the option you are electing):

Option 1: I'd like to maintain my employment and pursue the options offered.
Option 2: | want to resign and make Friday, March 20, 2020 my last day. I'd like
to be eligible for rehire.

Option 3: | am resigning my position, my last day will be Friday, March 20, 2020,
and | would like to review and sign the general release

Last Name First Name Signature

Phone Number Email Address Date

An employee’s failure to respond to this notice by March 20, 2020 at 5:00pm
will be considered a voluntary resignation, Option 2.

These options only apply to those employees employed as of March 19, 2020 who have completed their
introductory period. All employees whose start date is after March 19, 2020 are not eligible for any of
these options. Employees who exercise Option 2 will not be eligible for the higher rate of pay detailed in
Option 1 if they seek re-employment.
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Workers at “No Evil Foods’ on conditions during COVID-19
pandemic

The Essential Workers of No Evil Foods March 23, 2020 #® 2 M5 minutes read

The following s statement from the workers at No Evil Foods in Weaverville,
NC on the conditions at the workplace and their demands during the
COVID-19 pandemic.

With owners calling themselves “revolutionary leaders” who sell vegan
meat products with names like “Comrade Cluck,” No Evil Foods has
publicly created an image of being an ally to socialists, leftists, and
workers around the country.

Unfortunately, as workers of No Evil Foods, we can tell you that the
actions of this company suggest otherwise.

This became most abundantly clear in February of this year when our
“revolutionary leaders” found out that we were attempting to unionize.
With the assistance of two well-paid “union avoidance consultants” hired
from the firm Constangy, Brooks, Smith & Prophete, we were subjected to
a string of manipulative anti-union “captive audience” meetings where we
were fed misinformation and exaggerations about the “risks” of
organizing. These meetings were mandatory, they were hostile, they were
biased, and they were effective; the results of the union election saw a
majority of our co-workers vote down the union, fully convinced that they
were better off trusting management over a “third party” union.

https://www.liberationnews.org/workers-at-no-evil-foods-on-conditions-during-covid-19-pandemic/ 1/5
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But that trust was clearly misplaced, evident by the actions of No Evil

surrounding the recent coronavirus outbreak.

We voiced our concerns repeatedly in the weeks since the outbreak
started and were met with a mostly indifferent or actually hostile attitude.
We were told to wash our hands more. We were reassured that common
areas would be sanitized more frequently. But as the number of infected
continued rising, so did our concerns. With over 60 of us working together
between two shifts in a confined production area, we knew that proper
handwashing and increased sanitizing of surfaces wouldn’t be enough.

METARA TN ANE MELLAN ALALIMN T

Screenshot of No Evil separation
agreement. Shared by a No Evil

worker.

Finally, management concocted a response to our worries: an ultimatum
and 24 hours to make a decision. We could continue working for No Evil
Foods and get a temporary $1.50 raise after 90 days of perfect
attendance, we could quit with the option to possibly return at a later
date, or we could quit with a severance package of 3-weeks pay (after
signing a gag order) with no option to ever return.

Here we have the “revolutionary” leaders telling their employees that if
they don't feel comfortable working in close quarters for 40 hours a week
during a global pandemic, they can quit with a severance package that will

https://www.liberationnews.org/workers-at-no-evil-foods-on-conditions-during-covid-19-pandemic/ 2/5
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certainly not cover the amount of time it will take to find work given the
economic fallout of this crisis. Here we have our “revolutionary” leaders
openly discriminating against those with pre-existing medical conditions
or weakened immune systems. Here we have our “revolutionary” leaders
invalidating the concerns of those with anxiety, those who are pregnant,
those living with someone that may be pregnant, or those living with the
elderly. Here we have our “revolutionary” leaders giving no concern to
those who would - for whatever reason — simply prefer to not get sick.

Those who decided to stay with the company continue to be at risk.

Last week, we all received a company-wide email telling us that our
monthly team meetings were canceled to avoid the risk of having us
congregating in one space. Being together for a meeting is too
dangerous, but having us all together in a warehouse for 40 hours a week
is somehow safe?

Not only do we lack an adequate supply of face masks, but as we learned
this weekend, coronavirus can apparently live up to 24 hours on
cardboard and up to two to three days on plastic and stainless steel -
three things we interact with on a routine basis. The nature of working
with machines often requires us to be in close proximity with one another
and the idea that we can maintain a safe distance apart to avoid the risk
of exposure is a fantasy, as it would just take one person with the virus to
enter our small, enclosed production area. This person might not even
show symptoms for days and by the time it was realized they were sick, it
would be too late. In fact, one of our fellow employees is already under
investigation for possibly having the virus — something that management
has not been transparent with us about.

Meanwhile, “non-essential” office staff were afforded the luxury of
working safely from home.

On social media, management has insisted that they are staying open
because they were mandated by the government: “The food industry has
been deemed critical during this pandemic, and Homeland Security has

requested that we continue to operate and contribute to the national

https://www.liberationnews.org/workers-at-no-evil-foods-on-conditions-during-covid-19-pandemic/
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food supply.” But the idea that Homeland Security “requested” they
continue operations is a bit of an overstatement. The memo they're
referring to from the Department of Homeland Security even makes it
clear that it is a suggestion, not a mandate: “It is not, nor should it be
considered to be, a federal directive or standard in and of itself.”
Moreover, the idea that a novelty food item — one that is perishable and
wouldn't survive a sustained power outage - is an “essential” food item
worth putting employees and the local community at risk, is absurd.

If management is truly concerned with feeding the public, why not cut

prices in half to make it more accessible?

Management also claimed on social media that they can't afford to pay
employees to stay home and quarantine. If this is true, then where did the
money come from to pay the “union avoidance consultants” from
Constangy, Brooks, Smith & Prophete? The Economic Policy Institute
estimates that these consultants cost around $2,500 daily; imagine if that
money was available at a time like this to take care of workers and their
families.

We have been reassured that management is working on ways to separate
us to maximize social distancing, but again, our production facility is
enclosed and figuring out how to minimize possible exposure shouldn’t
be the question so much as figuring out ways to completely eliminate it.
Eliminating the risk of exposure requires quarantining, and that's
something No Evil Foods isn't willing to allow its employees to do.

Instead, it would rather gamble on their lives and the lives of their families
for the sake of profit. It may even be putting its customers at risk given
the ever-evolving understanding of coronavirus and how it spreads.

Between the union-busting ordeal and now the response by No Evil Foods
to the coronavirus outbreak, the image of this company as being on the
side of workers barely survives the light of day. No Evil Foods paid union
busters to destroy our organizing efforts, and then a month later has
refused to temporarily shut down and show loyalty and care for the
backbone of its company by paying us to stay safe and quarantine. The
owners have revealed themselves to be callous pseudo-revolutionaries

https://www.liberationnews.org/workers-at-no-evil-foods-on-conditions-during-covid-19-pandemic/
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masquerading as allies to the working class who are more than willing to
put the lives of their workers, their families and the greater Asheville

community at risk for the sake of the bottom line.

This is the behavior of cutthroat, right-wing capitalists, not “revolutionary’
leaders. And this is certainly not the behavior one would expect from a

company calling itself “No Evil” Foods.

In the midst of a pandemic, the best our government and employers can
do is stoke fear, uncertainty, and division while squabbling over the

bottom line.

The best we can do is show solidarity, speak up and make our demands
known: Free healthcare for ALL! Unemployment benefits at 100 percent

for ALL! End all layoffs, deportations, evictions and foreclosures!

Signed,
The essential workers @ NEF

L ONEGEN COVID-19  labor  north carolina

https://www.liberationnews.org/workers-at-no-evil-foods-on-conditions-during-covid-19-pandemic/
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These are pretty uncertain times, and we all know that this is not quite
business as usual. But | truly believe the work we're doing right now is
critical, and your safety--the safety of our NEF family--and the safety of
our products remains my #1 priority.

Just like our government, public health, & regulatory agencies are
constantly updating their guidance to us all, we are constantly
evaluating our own policies as things keeping shifting and evolving, day
by day. There's no playbook for any of this, We're all making the best
decisions that we can with the information that we have today.

And every decision we make right now is to try and protect your health
and safety while thinking about No Evil's collective future so that we can
keep working together long after this pandemic ends.

With that in mind, effective this Monday, April 6th we are increasing pay
for all production employees by $2.25 an hour for the next 60 days -
from April 6th to June 5th. That's 9 work weeks. This temporary pay
increase applies to all full-time and part-time hourly employees at No
Evil Foods. The $2.25 increase applies to everyone here, starting
Monday, with no conditions.

We know what a hard time this is for many of you, and we recognize the
challenges you face. | know most of you are probably stressed or
anxious on some level, and we've even heard from several team
members that their partners have lost work. The truth is, our company is
losing money every month, so this is a tough decision. But we recognize
and sincerely appreciate the critical work that food production workers
like you are doing during this global crisis. We want to thank you and we
believe this is the right thing to do.

This temporary pay increase of $2.25/hour replaces the Positive
Attendance Pay policy we introduced as part of our COVID-19 response



plan two weeks ago. That policy is being replaced by this one, and this
policy temporarily increases pay for everyone, without condition.

But regardless of this change, | want to remind everyone that we do
have attendance policies in place, and we very much need to have a
reliable workforce. We recognize that these are challenging times. If you
are healthy, we expect you to be here on time and ready to rock. If you
are sick, and especially if you are demonstrating any symptoms of
COVID-19, we DO NOT want you to come to work and we will apply paid
leave appropriately, Those are our operating procedures every day. If
you have other issues around getting to work, we will work through
those on an individual case-by-case basis w/ compassion and open
communication.

We will be doing further training this afternoon and tomorrow morning
to make sure everyone clearly understands all our internal policies and
procedures surrounding COVID-19, This will include covering the federal
paid sick leave and expanded family and medical leave policies from
the federal government that went into effect on April 1st.

(b) (6), (b) (7)(C)
| want you all to know that and | are here for you, and our time,
energy, and thinking right now are very focused on getting through the
COVID-19 pandemic. We are striving every day to do our best to support
you, stay ahead of global changes, and steer No Evil Foods in the best
direction.

Please share your thoughts, concerns, and suggestions. This is going to
take all of us, but | know we can do it—together.

Thank you all for your amazing effort and commitment. Now, Let's go
make some Plant Meat!
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MAY 22 ANNOUNCEMENT:

Two months ago we committed to increase pay for all production
employees by $2.25 an hour for 60 days due to the pandemic.

That 60 days is up on June 5. But ending that pay increase just does not
seem right while this crisis continues and your heroic efforts are still
required each and every day.

With that in mind, we're announcing today that the pay increase will
continue. The original $2.25 increase, which began April 6th, will remain
in effect for everyone here, with no conditions, indefinitely.

Like all of you, we hoped our country would have made its way through
the crisis we're facing together, but it continues. The hard work and
determination of this team has been a silver lining through it all - and
there's one other bright spot..interest and consumer attention on
plant-based meats is poised to rise more than ever.

If we can stick together and make smart decisions, | know we can make
it through this pandemic stronger than ever. And we thank each and
every one of your for your contributions to our shared mission. We
hope that this continued pay increase shows our continued
commitment to each of you and our collective future together.
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No Evil Foods announces continued pay raise
for essential production employees amid coronavirus pandemic

For Immediate Release

ASHEVILLE, NC - No Evil Foods, vegan makers of 100% plant-based and non-GMO meat
alternatives, and a certified living wage employer, announced today they are extending an
increase of all frontline production employees' pay by $2.25 an hour, indefinitely. In addition to
100% employer-paid health insurance, paid-time-off, holidays, and other benefits, No Evil Foods
now pays its frontline production employees an average of $17 an hour.

Starting in April 2020, No Evil Foods provided a temporary $2.25 an hour increase they are
calling “Our Team Is Freaking Awesome! Pay” to all production line workers, slated to expire on
June 5th. But as the pandemic continues, and many large food corporations have started
phasing out similar “hero pay”, the founders of No Evil Foods felt this pay increase must
continue to acknowledge their team members who work tirelessly to ensure that everyone has
access to quality plant-based meats during this crisis.

“We have chosen to be a leader in the food industry and are thrilled to provide this indefinite pay
increase to our team who have demonstrated their commitment to our mission to keep Plant
Meat on shelves and make a vegan lifestyle more accessible for all,” said Sadrah Schadel,
co-founder, and chief creative officer of No Evil Foods. “Everyone has been impacted on some
level by this crisis but to carry on despite the circumstances is really admirable. We see them
showing up every day and doing a heck of a job and we want to thank them for that.”

With consumers demanding more plant-based meat options, No Evil Foods continues to
experience record sales and expansion of its product lines, both in-store and online.

To learn more about No Evil Foods, visit their website at www.noevilfoods.com.

HH#

About No Evil Foods

No Evil Foods is a family-run, mission-driven business near Asheville, NC focused on impacting
environmental sustainability, public health, and animal welfare through better food choices.
Every bite of No Evil Foods you take supports our cause: to use food as a force for good
because real change starts at the center of your plate. No Evil Foods product line includes
Comrade Cluck ‘No Chicken’, The Stallion ‘ltalian Sausage’, El Zapatista ‘Chorizo’, and Pit Boss
‘Pulled ‘Pork’ BBQ,’ all are low in fat, high in protein, and free from cholesterol, nitrates, and
antibiotics. No Evil Foods started in 2014 and is now available nationwide in retailers like Whole
Foods, Target, Walmart, Kroger, Publix, as well as coops and independents.
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GMP - 001

Personnel Good Manufacturing

Revision 3

Practices Policy S
agebo

prohibited in the production area. Water may be consumed within the gowning rooms, boot
room, and production office.

Under no circumstances should food or beverages other than water be consumed within the
gowning rooms, boot room, production office or raw ingredient storage spaces.

All personnel engaged in any food handling, preparation or processing operations shall ensure
that products and materials are handled and stored in such a way as to prevent damage or
product contamination. They shall comply with the following processing practices:

oPersonnel entry to processing areas shall be through the personnel access doors only

oAll doors are to be kept closed

oDoors shall not be left open for extended periods when access for waste removal or receiving
of product/ingredient/packaging is required

oPackaging material, product, and ingredients shall be kept in appropriate containers as
required and off the floor

oWaste shall be contained in the bins identified for this purpose and removed from the
processing area on a regular basis and not left to accumulate

oStaff shall not eat or taste any product being processed in the food handling/contact zone
oAll wash down hoses shall be stored on hose racks after use and not left on the floor

Record Keeping

Records created by this procedure will be maintained for 5 years

Revision History

Revision

Effective
Date

Author Reviewer Signature

Signature

Description of
Revision

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

1 10/11/2018

g(®) (6). (b) (7)(C) uuuuu(b) (6), (b) (7)(C)

Initial Release

2 3/31/2019

(b) (6), (b) (7)(C)

Updated clothing
requirements

2 /2\"\/ 2570

(b) (&), (b) (7)(C)

Updated in house
shoe, glove, jewelry
and clothing
requirements

(b) 6), (b) )C "™

CONFIDENTIAL
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WE LOUDLY PROCLAIM = Ve
‘Do No EWVIL' PeSEaRin Ll
AS OUR BATTLE CRY! —p 8o PASSION

OF A HOME
COOK

EVERY BITE SUPPORTS OUR MISSION-
TO USE FOOD AS A FORCE FOR GOOD,
BECAUSE REAL CHANGE STARTS AT

oOF
REVOLUTION!

THE CENTER OF YOUR PLATE.
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-l VELL Mission Manifesto

Culture & Values

~

No Evil Foods loudly proclaims “Do No Evil!” as our battle cry in the food revolution. Every bite

supports our mission to use food as a force for good, because real change starts at the center of your

plate. ®

We make honorable choices.

We speak truth to power.

We value purpose as much as profit.

We share our successes with our team and
community.

We support organizations that align with our
mission and goals.

We will always make products that are
simple, sustainable, and kind.



PURPOSE POWERED

SUSTAINABILITY PUBLIC HEALTH ANIMAL WELFARE

a plant-based diet saves more —_—_

carbon emissions than driving
a hybrid.

e €D

3,750 DIABETES
2'500 CARDIOVASCULAR DISEASE
s CANCER
' o 25 GAL. CHOLESTEROL
1 Ib Wheat 1 Ib Beef

FARM SANCTUARY

EAT PLANT MEAT! ACCESS FOR ALL! SAVE LIVES!
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Your turn!

e \Who are you?!
e Preferred Pronouns (she/her/hers, they/them/theirs, he/him/his)
e Fun fact (hobby, band you like, where you're from, etc.)!






Training Overview

Who?

Definitions

Why?

Disease Control

Cleanliness

Good Documentation Practices



Who??

o ALL No Evil Foods employees are responsible for complying
with ALL Good Manufacturing Practices.

e Following our GMP’s is one of the big keys to our success!

e Every employee will undergo initial as well as annual training
on Good Manufacturing Practices.



Definitions

e Cleaning - The removal of soil, food residue, dirt, grease or other
objectionable matter.

e Sanitation - To adequately treat cleaned surfaces by a process that is
effective in destroying vegetative cells of pathogens and in substantially
reducing numbers of other undesirable microorganisms, but without
adversely affecting the product or its safety for the consumer.

e Cross-contamination - Unintentional transfer of a pathogen from a
food or surface to another food or surface.

e Allergen cross-contact - Unintentional incorporation of a food
allergen into a food.



Our Definitions

Production Area - The « Warehouse Area -
space where product is prepared The area outside of the
and packaged. This is the most prod_uctlon_area Wherg
controlled area in the facility. It is any ingredient, material,
broken up into rooms: or productis stored or
e Mixing Room handled.
Making Room
Dish Room

e Gowning- The 2 rooms you

must go through before entering
the production area.

Storage Room
Packaging Room
Boxing Room



The many steps our product goes through...

Shipping and
Distribution - our

product is shipped and
distributed all over the
country!

Supplier Us
- Raw materials, - We receive, store,
ingredients, and process, package, and
packaging send out

Grocery Store

- Grocers label, store
and sell our product




Why do Personnel GMPs matter?

e About 48 million people get sick

(1in 6), 128,000 are hospitalized, Foreign Material
and 3,000 die each year from Saln:;:ella.a 10% 2017 RECALLS
foodborne diseases in the U.S. :
Ecoli e
13 . " . 3%
e “Major contributing factors to _ Undeclared
recent recalls have been "~ Allergens

deficiencies in the food production 54%
and monitoring processes such as
non-compliance with current Good
Manufacturing Practices”.




LISTERIA AND BLUE BELL ICE CREAM

Contaminated production facilities and ilinesses linked to Blue Bell Creameries

CDC recommends that people not eat, serve, or sell any recalled Blue Bell brand
products. This complicated investigation of a listeriosis outbreak Involved seriocus
linesses from 2010 through 2018 linked to two Blue Bell production facilities.
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Some of the bad guys

o THE BADDEST llsterla monocytogenes




Some more bad guys

e UP THERE AS REAL BAD: o ALSO BAD: Glostridium perfringens
Clostridium hotulinum - | _ R—

e STILL REAL BAD: e BAD, NOT cooD: Bacillus cereus
Staphylococcus aureus ——— \“
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4 A7



Disease Control

Before beginning work at No Evil Foods all employees must review and sign the
employee health policy agreeing to report any symptoms, diagnosed illnesses, or
exposure to illness to a manager. This includes:

Reporting any symptoms of Diarrhea, Vomiting, Jaundice (yellowing of the
skin and/or eyes), Sore throat with fever, Infected cuts or wounds, or lesions

containing pus on the hand, wrist, an exposed body part (such as boils and
Infected wounds, however small).

Reporting any symptoms or any exposure of Norovirus, Salmonella Typhi
(typhoid fever), Shigella spp. infection, E. coli infection (Escherichia coli
O157:H7 or other EHEC/STEC infection), or Hepatitis A




Cuts, Scrapes, and other injuries!

e All cuts, scrapes, and wounds must be reported to the shift supervisor
or a qualified manager/supervisor before beginning work in production
and the injury will be analyzed on a case by case basis.

e |f deemed acceptable a cut or scrape must be effectively cleaned and

covered appropriately by an approved glove at all times in the
production area.

e Any work related injury (cut, scrape, hurt knee.) must be reported to a
manager ASAP and a work place injury report will be filled out.




General Cleanliness

e All personnel will have showered and appropriately cleaned their hair and
body before entering the facility.

Cleanliness
eghe body

..
. : ‘
—

RIS
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When to wash hands

o Anytime you enter the production area
o Immediately after using the restroom.

o |[mmediately after eating or drinking

o Before putting on and after taking off any gloves

o After touching your face, clothes or any unsanitary surface

o After handling garbage, after touching a pallet, skid, floor mat or
picking up product from the floor etc.

o Anytime changing task or job

o Whenever your hands have become contaminated




i

2.

Wet hands, wrists, and forearms
with clean water using the
designated hand sink

2. Apply appropriate amount of
soap

3. Scrub hands, wrists,
forearms, and fingernails with
soap and water for at least 20
seconds.

4. Rinse off all soap with clean
water

5. Dry hands, wrists and
forearms with single use
disposable paper towel.

Apply hand sanitizer if in the

produciton area

1. To either the outside of gloves or
to clean hands

How to properly wash hands

FIGI'IT GERMS BY WASI'IING YOIIR HANDS'

3 Lather and scrub - 20 sec

6 Dry your hands

According to the CDC, hands are the second-leading cause of foodborne illness and

|
\\

— 7,_./

DONT FORGET TO WASH:

- between your fingers
- under your nalls
- the tops of your hands

handwashing is the single most effective means of preventing food contamination.



Gloves

e Gloves act as an additional barrier to protect any food or food-contact surface from
potential contamination and to further protect the employee.

e However they can easily become contaminated if not handled appropriately.

e |tisvital that all employees understand that they must follow proper hand washing
before putting on and after taking off any gloves.

Gloves will be worn: Gloves will be changed:
e Any time handling unpackaged e Whenever they become
cooked product soiled/contaminated
e At all times working in the production e Any time they are punctured
area if there is any non removable e Any time a task is changed (i.e
hand jewelry or any cut or scrape on working with raw ingredients to
the hand. washing dishes)

e At least every two hours



Clothing - What to Wear

ALL clothing worn in the

production area must be

clean!

o Fulllength, full coverage pants (no holes!)

o Full coverage short or long sleeve shirts (Covers
shoulders and torso)

o In-house shoes!

* White smocks will be worn at all times in the
production area

* Smocks with black logo on white patch will be
worn in the packaging and boxing rooms, and
smocks with white logo on black patch will be
worn in the other production areas.




Clothing - What NOT to wear,

CXOR RO 0

Shorts or skirts

Tank tops

Crop tops

Flowy sleeves

Holey pants or shirts




In house shoes

e In house shoes will be kept in the shoe room and worn at all times in the

production and warehouse areas.
e Personal shoes may be kept in ones locker or on the shoe shelf in the shoe

room.
e \Wear booties if wearing in house shoes in the exterior bathroom or loading
dock area.
e You MUST change your shoes before going outside.
e All shoes must remain on site at all times!




miolls

e At all times in the production area:

o Hair must be properly
restrained and fully
covered with the
appropriate provided
hairnets

o Beard nets must be worn,
when required.




Nails

e Nails must be clean and cut short.

o This limits the amount of bacteria that
could be present and to lessen the
likelihnood of glove tearing which could
lead to possible contamination.

e NO naill polish and/or false nails.
o This protects against any possible
physical or bacterial contamination that
could occur.




Jewelry

e All removable jewelry must be removed
before entering the production area.

Including:

O

O O O O

Bracelets
Necklaces
Earrings

Facial piercings
Rings

Any non-removable
hand jewelry must be
effectively covered any
time handling food
product

Examples of this
Include:
e \Wedding bands
e Emergency alert
bracelets




Fragrance

e No perfume or aftershave can be worn in the production area.




Personal ltems

e No personal items may be brought into the production area.

They may be stored in your locker.

e Personal Items Include:

*A clear, plastic,
closable water bottle
may be filled with
water and stored on
the designated shelf in
the gowning room.



Conduct

e Any behavior that could potentially result in the contamination of the product
IS prohibited. This includes:

Eating or drinking in the production area
Chewing gum in the production or warehouse areas
Spitting in the production or warehouse areas

The use of any tobacco products on site

All tobacco products are

strictly prohibited on site.
This includes vaping,
ecigarettes, chewing
tobacco, etc.

Eating, drinking and chewing gum is
permitted in the break room and area and
Is prohibited anywhere else in the facility.




Good Documentation Practices

o All production paperwork is a legal document and good
documentation practices must be followed:

m Must be written with a blue or black pen. No pencils!

= If you need to cross something out: draw a single straight line through the
mistake and initial and date.

m Use clear, detailed, and professional language




Questions?

o you have some
.

questions about our
NUFACTURING




Resources

CFR 117
Cramer (2013) “Food Plant Sanitation: Design Maintenance, and Good Manufacturing Practices”.
FSPCA: Preventive Controls for Human Food. First Edition (2016).

https://mwww.foodsafetymagazine.com/enewsletter/a-look-back-at-2017-food-recalls/

http://www.foodsafetynews.com/2015/09/the-5-most-dangerous-foodborne-pathogens/#.WQ0Y-BhJKMI

https://www.cdc.gov/ecoli/2016/0121-06-16/index.html
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About this Handbook

This Handbook contains information about No Evil Foods, Inc. (“No Evil Foods”, “we” or “our”)
employment policies and procedures and an overview of No Evil Foods’ benefits. The policies
and procedures in this Handbook are guidelines only. No Evil Foods reserves the right to
interpret and administer the provisions of this Handbook as needed. Except for the policy of at-
will employment, as directed by the laws of North Carolina, the senior management of No Evil
Foods have the maximum discretion permitted by law to change, modify or delete any
provision in this Handbook at any time with or without notice. However, oral statements or
representations cannot supplement, change or modify the provisions in this Handbook.

Each employee should read and become familiar with the information contained in this
Handbook. Failure to comply with No Evil Foods’ policies or procedures may result in discipline,
up to and including termination.

Employment At-Will

NOTHING IN THIS HANDBOOK NOR ANY OTHER COMMUNICATION BY a No Evil

Foods REPRESENTATIVE OR ANY OTHER EMPLOYEE, WHETHER ORAL OR WRITTEN, IS INTENDED
TO IN ANY WAY CREATE A CONTRACT OF EMPLOYMENT. UNLESS THE EMPLOYEE HAS A
WRITTEN EMPLOYMENT AGREEMENT SIGNED BY AN AUTHORIZED No Evil

Foods REPRESENTATIVE, THE EMPLOYEE IS EMPLOYED AT WILL AND NOTHING IN THIS
HANDBOOK CAN BE CONSTRUED TO CONTRADICT, LIMIT OR OTHERWISE AFFECT MY RIGHT
OR No Evil Foods’ RIGHT TO TERMINATE THE EMPLOYMENT RELATIONSHIP AT ANY TIME WITH
OR WITHOUT NOTICE OR CAUSE. IF THE EMPLOYEE HAS A WRITTEN EMPLOYMENT
AGREEMENT SIGNED BY AN AUTHORIZED No Evil Foods REPRESENTATIVE AND A PROVISION
OF THIS HANDBOOK CONFLICTS WITH THE TERMS OF MY EMPLOYMENT AGREEMENT, THE
EMPLOYEE UNDERSTANDS AND ACKNOWLEDGES THAT THE TERMS OF HIS OR HER
EMPLOYMENT AGREEMENT WILL PREVAIL.

This Handbook supersedes all prior versions published or distributed by No Evil Foods and all
inconsistent oral or written statements.
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WELCOME TO NO EVIL FOODS!

No Evil Foods Mission, Vision and Values
No Evil Foods empowers people to make positive changes for themselves, the environment,
and the welfare of animals through awesome food.

Fundamental to our business is our focus on healthier lives and a healthier environment —we
try to measure everything we do against this core belief. That means that we believe in being
part of and contributing to creating a healthy community, within the No Evil Foods family and
outside our walls as well. We believe that No Evil Foods is an important part of the changing
food system; in fact, that we are leaders in the food revolution. We truly want to “Do No Evil,”
and trust that by doing good, we will do well.

Many of our core beliefs are echoed by the standards and policies of a Benefit

Corporation. While we are not actively pursuing this accreditation at this time, we continually
aspire to incorporate aspects of these standards into our company culture and policies as we
grow.

What does that mean in reality?

e We provide a compensation package to our employees with consideration given to
being “living wage certified”.
We source sustainable ingredients whenever possible.
We incorporate sustainable practices in every part of our business, whenever possible.
We use company funds to support environmental change through food and ingredient
choices.

e At NEF we commit to spending company funds with companies committed to the vegan
mission we are pursuing.
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About No Evil

No Evil Foods makes meat...from plants. Some people told us it couldn’t be done. We took that
as a challenge and started a rebellious company that uses food as a force for good. No Evil
Foods was born from a belief in the power of an individual (in our case, two) to enact global
change.

They say to start in your own backyard, and that’s exactly what we did. We started growing and
making almost everything from scratch — from sauerkraut to maple syrup —and we were slaying
it in the kitchen! Armed with DIY-fueled confidence and driven by a vision for a better future,
we started making Plant Meat at home.

In 2014, co-founders Sadrah Schadel and Mike Woliansky pooled $5,000 of their own savings
and rolled a cooler full of Plant Meat to an Asheville farmer’s market. They had no idea what to
expect and didn’t know if anyone would buy it. It turns out that there were a lot of people
interested in meat made from plants —they sold out on their first day! We now lead the pack
for environmentally sustainable, plant-based eats that feed and fuel the movement toward a
better food system and can be found in over 5,000 stores nationwide.

In a world of unsustainable animal agricultural practices and highly processed meat
alternatives, our small-batch plant-based meats challenge the status quo by using simple,
sustainable ingredients to recreate a traditional protein experience that blows minds from
coast to coast.

We're family owned, women-owned, human centered and purpose-powered, and we're
determined to bring people closer to the origins of their food, while also addressing issues like
food insecurity, economic justice, and climate change. Every bite you take of No Evil Foods
helps build the resistance and supports our cause: to use food as a force for good because real
change starts at the center of your plate.
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COMMITMENTS

Commitment to Diversity
We are a company that welcomes ALL people.

We believe that what makes us different is what makes us awesome. We will live that belief as
champions of a more inclusive world by creating a diverse and inclusive work environment and
fostering equality through our daily actions. We are committed to leading by example and to
maintaining a fair and inclusive work environment built on mutual respect and integrity.

With liberty and Plant Meat, for ALL.

Equal Employment Opportunity

We are an equal opportunity employer and take this responsibility very seriously. This means
we commit to never discriminate based on race, sex, disability, sexual orientation, creed,
religion, color, national origin, family/genetic history, age, military status, gender expression, or
any other protected classes of people. It is our policy to recruit, hire, train and promote for all
job positions on an equal opportunity basis. We will make reasonable accommodations for
qualified individuals with known disabilities unless doing so would result in an undue hardship.
This policy governs all aspects of employment, including selection, job assignment,
compensation, discipline, termination, and access to benefits and training.

Any employees with questions or concerns about any type of discrimination in the workplace
are encouraged to bring these issues to the attention of their immediate supervisor, Human
Resources department or Ownership.

Open Door Policy

At No Evil Foods we encourage an open-door policy and welcome open, constructive dialogue.
When we communicate and work on problems together, we are at our best. Please see the
senior management team with any concerns, comments, innovation ideas and/or other
thoughts you would like to share. We hope you will contribute to No Evil Foods as a warm and
welcoming, successful company; if you have a suggestion, please share it!

ADA Accommodation Policy

To ensure equal employment opportunities to qualified individuals with a disability, No Evil
Foods will make reasonable accommodations for the known disability of an otherwise qualified
individual, unless undue hardship on the operation of the business would result. Employees
who may require a reasonable accommodation should contact the Human Resources
Department.
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Harassment Free Workplace and Complaint Procedures

NO EVIL FOODS is committed to a work environment in which all individuals are treated with
respect and dignity. Each individual has the right to work in a professional atmosphere that
promotes equal employment opportunities and prohibits unlawful discriminatory practices,
including harassment. Therefore, NO EVIL FOODS expects that all relationships among persons
in the office will be respectful, business-like and free of bias, prejudice and harassment.

It is the policy of NO EVIL FOODS to ensure equal employment opportunity without
discrimination or harassment on the basis of race, color, religion, gender, sexual orientation,
gender identity, national origin, age, disability, genetic information, marital status, amnesty or
status as a covered veteran. NO EVIL FOODS prohibits any such discrimination or harassment.

NO EVIL FOODS strongly encourages reporting of all perceived incidents of discrimination or
harassment. It is the policy of NO EVIL FOODS to promptly and thoroughly investigate such
reports. NO EVIL FOODS prohibits retaliation against any individual who reports discrimination
or harassment or who participates in an investigation of such reports.

Definition of Unlawful Harassment. “Unlawful harassment” is conduct that has the purpose or
effect of creating an intimidating, hostile, or offensive work environment; has the purpose or
effect of substantially and unreasonably interfering with an individual’s work performance; or
otherwise adversely affects an individual’s employment opportunities because of the
individual’s membership in a protected class.

Unlawful harassment includes, but is not limited to, epithets; slurs; jokes; pranks; innuendo;
comments; written or graphic material; stereotyping; or other threatening, hostile, or
intimidating acts based on race, color, ancestry, national origin, gender, sex, sexual orientation,
marital status, religion, age, disability, veteran status, or other characteristic protected by state
or federal law.

Definition of Sexual Harassment. While all forms of harassment are prohibited, special
attention should be paid to sexual harassment. “Sexual harassment” is generally defined under
both state and federal law as unwelcome sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature where:

e Submission to or rejection of such conduct is made either explicitly or implicitly a term
or condition of any individual’s employment or as a basis for employment decisions; or
e Such conduct has the purpose or effect of unreasonably interfering with an individual’s
work performance or creating an intimidating, hostile, or offensive work environment.

Other sexually oriented conduct, whether intended or not, that is unwelcome and has the
effect of creating a work environment that is hostile, offensive, intimidating, or humiliating to
workers may also constitute sexual harassment.
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While it is not possible to list all those additional circumstances that may constitute sexual
harassment, the following are some examples of conduct that, if unwelcome, may constitute
sexual harassment depending on the totality of the circumstances, including the severity of the
conduct and its pervasiveness:

e Unwanted sexual advances, whether they involve physical touching or not;

e Sexual epithets, jokes, written or oral references to sexual conduct, gossip regarding
one’s sex life, comments about an individual’s body, comments about an individual’s
sexual activity, deficiencies, or prowess;

e Displaying sexually suggestive objects, pictures, or cartoons;

e Unwelcome leering, whistling, brushing up against the body, sexual gestures, or
suggestive or insulting comments;

® Inquiries into one’s sexual experiences; and

e Discussion of one’s sexual activities.

All employees should take special note that, as stated above, retaliation against an individual
who has complained about sexual harassment and retaliation against individuals for
cooperating with an investigation of sexual harassment complaint is unlawful and will not be
tolerated at NO EVIL FOODS.

Reporting Procedures

It is the policy of NO EVIL FOODS to maintain a harmonious workplace environment. NO EVIL
FOODS encourages its employees to express concern about work-related issues, including
workplace communication, interpersonal conflict and other working conditions.

IF you have a concern, please raise your concerns with your supervisor, immediately. If not
resolved at this level, an employee may report it to the Human Resources Representative or
any other manager. Any reported allegations of harassment, discrimination or retaliation will be
investigated promptly, thoroughly, and impartially.

Confidentiality will be maintained throughout the investigatory process to the extent consistent
with adequate investigation and appropriate corrective action. In light of the necessity to
conduct an investigation, information will be released on a “need to know” basis.

NO EVIL FOODS expressly prohibits retaliation against any individual who reports discrimination
or harassment or assists in investigating such charges. Any form of retaliation is considered a
direct violation of this policy and, like discrimination or harassment itself, will be subject to
disciplinary action, up to and including termination of employment.

Prohibition Against Retaliation

It is unlawful to retaliate against any individual who in good faith files a complaint or assist with
an investigation. Retaliation is defined as any interference or action taken by an employer
against an employee, which would dissuade a reasonable employee from making or supporting
9
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a claim of harassment or discrimination, filed a complaint of harassment or discrimination, or
participated in a harassment or discrimination investigation.

Intentional False Reports

Individuals who make reports that are later found to have been intentionally false or made
maliciously without regard for the truth will be subject to disciplinary action, which may include
termination.

Records

All records concerning complaints under this policy shall be kept confidential to the extent
possible and maintained in a separate locked file. Access will be given only with the approval of
the CEO or the HR Director. Approval will be given to view the record of complaint and
investigation under this policy only when required by law or when he/she deems in his/her own
judgment that the disclosure of the record is necessary.

GENERAL EMPLOYMENT POLICIES

Ethical Conduct & Conflicts of Interest

A company's reputation for integrity is its most valuable asset and is directly related to the
conduct of its officers and other associates. Therefore, associates must never use their
positions with the company, or any of its guests, for private gain, to advance personal interests
or to obtain favors or benefits for themselves, members of their families or any other
individuals, corporations or business entities. If you have questions about potential conflicts of
interest, please speak with your supervisor or a manager to discuss the concern.

No Evil Foods adheres to the highest legal and ethical standards applicable in our business. The
company's business is conducted in strict observance of both the letter and spirit of all
applicable laws and the integrity of each associate is of utmost importance.

Associates of the company shall conduct their personal affairs such that their duties and
responsibilities to the company are not jeopardized and/or legal questions do not arise with
respect to their association or work with the company.

Non-Disclosure Agreement

As a part of the onboarding process you received when hired, you signed a Non-Disclosure
Agreement. This is a requirement of employment at No Evil Foods and details the terms and
expectations of maintaining the confidential and proprietary information of No Evil Foods.

10



N9
EVIL

FOODS
v

Confidential Information & Confidentiality

Customer Information

Our customers often share important or private information with us relating to their
businesses. The nature of these relationships requires maintenance of confidentiality and trust.
In safeguarding any information received, No Evil Foods earns the respect and further trust of
our customers, clients, and suppliers. We want people to feel that they can trust us and know
that if they need a place to open up and be honest, we can be that place without compromise.
This means customer information must be handled carefully and confidentially. If you have
questions about what to share or not to share, ask a supervisor or manager for more
information and guidance.

Media Requests & Public Inquiries
Some roles at NO EVIL FOODS require interaction with the public. If someone outside of No Evil

Foods asks you questions that you are uncertain how to answer, you are not required to
answer. Instead, as politely as possible, refer the request to your Manager. This can be anything
from on-the-spot requests for recipes, to asking for an exclusive quote for a publication, to
asking more personal questions about the owners; it is always your prerogative to ask someone
to patiently wait while you get a manager to help them. Giving the public accurate information,
consistent with our brand and business is important to us.

Data

No one is permitted to physically remove, electronically remove, or make copies of any No Evil
Foods recipes, records, reports, or documents without prior approval by an authorized No Evil
Foods representative. Disclosure of confidential information could lead to disciplinary action up
to and including termination of employment, as well as other possible legal action.

Code of Conduct

To function effectively and achieve its goals, every organization must develop policies and
procedures to protect its customers and to ensure that co-workers” and the company’s rights
are respected. No Evil Foods is no exception. Generally, conduct that may be disruptive,
unproductive, unethical or illegal will not be tolerated.

Violation of this Standards of Conduct Policy may lead to disciplinary action, which, based on
the circumstances of the individual case, could result in corrective action up to and including
discharge. The following is a non-exhaustive list of conduct that may violate this Policy:

. Falsifying records.

. Engaging in fraud.

. Removing employer property from the premises without authorization.
. Stealing or attempting to steal employer or employee property.

. Being habitually tardy or absent.

. Fighting on employer property at any time.
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. Being insubordinate.
. Using or abusing employer time, property, materials or equipment without
authorization.
. Gambling on employer premises at any time.
. Sleeping on the job.
. Using offensive language.
. Bringing dangerous or unauthorized weapons on to employer premises.
. Defacing employer property.
. Engaging in criminal activity.
. Violating or abusing employer policies.
. Neglecting job duties.
. Bringing the organization into serious disrepute.

The company may consider an employee’s job performance, prior violation of work rules, and
other relevant circumstances in determining whether to counsel, warn, suspend or discharge an
employee. It is up to the employee’s supervisor and the company’s management to decide
whether corrective action, up to and including termination, is appropriate.

Employee Classifications

In order to determine eligibility for benefits and overtime status and to ensure compliance with
federal and state laws and regulations, NO EVIL FOODS classifies its employees as shown below.
NO EVIL FOODS may review or change employee classifications at any time.

Exempt. Exempt employees are paid on a salaried basis and are not eligible to receive overtime
pay.

Nonexempt. Nonexempt employees are paid on an hourly basis and are eligible to receive
overtime pay for overtime hours worked.

Regular, Full-Time. Employees who are not in a temporary status and work a minimum of 30
hours weekly and maintain continuous employment status. Generally, these employees are
eligible for the full-time benefits package and are subject to the terms, conditions, and
limitations of each benefits program.

Regular, Part-Time. Employees who are not in a temporary status and who are regularly
scheduled to work fewer than 30 hours weekly, but at least 20 hours weekly, and who maintain
continuous employment status. Part-time employees are eligible for some of the benefits
offered by the company and are subject to the terms, conditions, and limitations of each
benefits program.

Temporary. Employees who are hired as interim replacements to temporarily supplement the
workforce or to assist in the completion of a specific project and who are temporarily scheduled
to work the company’s full-time schedule for a limited duration. Employment beyond any

12



NQ
EVIL

initially stated period does not in any way imply a change in employment status.

INTRODUCTORY PERIOD: Full-time and part-time regular employees are on an introductory
period during their first 90 days of employment. During this time, you will be able to determine
if your new job is suitable for you, and your manager will have an opportunity to evaluate your
work performance. However, the completion of the introductory period does not guarantee
employment for any period of time since you are an at-will employee both during and after
your introductory period.

Work Week & Hours of Work

Work schedules for employees vary throughout our organization. Supervisors will advise
employees of their individual work schedules. Staffing needs and operational demands may
necessitate variations in starting and ending times, as well as variations in the total number of
hours that may be scheduled each day and week.

NO EVIL FOODS administrative offices are open for operation from 9am to 6pm, Monday
through Friday.

Timekeeping

If your job requires, you are responsible for clocking in and out properly for yourself. Clock in
immediately before you are ready to begin working, no more than five minutes before you are
scheduled to arrive, unless approved by a manager. Clocking in or out for a co-worker is not
allowed. If you forget to clock in or out, let your manager know immediately.

To ensure that No Evil Foods has accurate time records and that employees are paid for all
hours worked in a timely manner, nonexempt employees are required to accurately record all
hours worked on a No Evil Foods timesheet.

Meals & Rest Break Periods

Nonexempt employees should record all hours worked and breaks and lunches using the
timeclock. Employees are expected to work with dedication and efficiency, anticipating the
flow of the work day. Each non-exempt employee is paid up to 30 minutes for a lunch break
and for up to two breaks of up to 15 minutes. Time on break periods in excess of these time
periods will be unpaid. If you fail to clock back in from a break, please let a supervisor know so
that your time can be accurately recorded.

Employees must ensure all time is recorded accurately. Fraudulent timekeeping and
falsification of time records are subject to discipline, up to and including termination of
employment.

Overtime
Only Nonexempt employees are eligible for overtime pay. Nonexempt employees will receive

13
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overtime pay in accordance with applicable federal and state law. Overtime pay is based on
hours actually worked. Hours for paid time off will not be included in calculating overtime. Non-
exempt employees should seek their manager’s approval before exceeding 40 hours worked in
any given workweek.

Deductions from Pay/Safe Harbor Exempt Employees

The Company does not make improper deductions from the salaries of exempt employees and
complies with the salary basis requirements of the Fair Labor Standards Act (FLSA). Employees
classified as exempt from the overtime pay requirements of the FLSA will be notified of this
classification at the time of hire or change in position.

Permitted deductions. The FLSA limits the types of deductions that may be made from the pay
of an exempt employee. Deductions that are permitted include:

» Deductions that are required by law, e.g., income taxes;

. Deductions for employee benefits when authorized by the employee;

. Absence from work for one or more full days for personal reasons other than sickness or
disability;

. Absence from work for one or more full days due to sickness or disability if the

deduction is made in accordance with a bona fide plan, policy or practice of providing
compensation for salary lost due to illness;

. Offset for amounts received as witness or jury fees, or for military pay; or

. Unpaid disciplinary suspensions of one or more full days imposed in good faith for
workplace conduct rule infractions.

During the week an exempt employee begins work for the company or during the last week of
employment, the employee will only be paid for actual hours worked. In addition, an employee
may be paid only for hours worked during a period when the employee is using unpaid leave
under the Family and Medical Leave Act (FMLA).

Improper deductions. If an employee classified as exempt believes that an improper deduction
has been taken from his or her pay, the employee should immediately report the deduction to
the Human Resources Department. The report will be promptly investigated and if it is found
that an improper deduction has been made, the company will reimburse the employee for the
improper deduction.

Paychecks

NO EVIL FOODS’ pay period for all employees is biweekly on Friday. If pay day falls on a federal
holiday, employees will receive their paycheck on the preceding or following workday.
Paychecks are directly deposited into your checking and/or savings accounts. If no direct
deposit information is on file, a paper check will be mailed to you. Please ensure you always

14
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keep your current mailing address up to date in employee records to ensure you receive your
pay checks and other important information in a timely fashion.

Personnel Files

No Evil Foods maintains a personnel file on each employee. The personnel file includes such
information as the employee's job application, resume, records of training, documentation of
performance appraisals and salary increases and other employment records.

Personnel files are the property of No Evil Foods, and access to the information they contain is
restricted. Generally, only supervisors and management personnel of No Evil Foods who have a
legitimate reason to review information in a file are allowed to do so.

Employment of Relatives &Personal Bias

No Evil Foods wants to ensure that our employment practices do not create situations such as
conflict of interest or favoritism based on employment of relatives. This extends to practices
that involve employee hiring and promotion.

Close relatives, partners, those in a dating relationship or members of the same household are
not permitted to be in positions that have a reporting responsibility to each other. Close
relatives are defined as the following: husband, wife, father, mother, father-in-law, mother-in
law, grandfather, grandmother, son, son-in-law, daughter, daughter-in law, uncle, aunt,
nephew, niece, brother, brother-in-law, sister, sister-in-law, step relatives and cousins.

Employees are responsible to report these situations to management immediately, as they
arise. No Evil Foods will then meet with the employee(s) to determine the appropriate actions
to be taken. In some cases, this may result in an employee not receiving a promotion as a
result of the potential to create a conflict of interest resulting from perceived or real nepotism.

Separation from Employment

No Evil Foods requests that all employees give at least two weeks notice and complete an exit
interview. Employees completing the exit interview will be eligible to receive a payment for
accrued and unused PTO. Upon separation from employment, employees may be entitled to
state and federal unemployment insurance benefits. Information about unemployment
insurance can be obtained from the manager.

Termination of employment is an inevitable part of personnel activity within any organization,

and many of the reasons for termination are routine. Should you terminate employment with
No Evil Foods and have questions, please contact the HR department.

15
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WORKPLACE SAFETY

Our Safety Motto is:
“NO No Evil Foods team members were harmed in the production of this plant-based meat.”

We expect each employee to show up to work safe and return home to family and loved ones
in the same condition as they arrived to work. Your health and safety are important to us. In
your personal approach to health and safety:

® Be proactive.
® Be aware of your surroundings.
® Report issues & discuss improvements.

e (ollaborate and engage.

Alcohol & Drug Free Workplace

It is No Evil Foods’ desire to provide a drug-free, healthy and safe workplace. To promote this
goal, employees are required to report to work in an appropriate mental and physical condition
to perform their jobs in a satisfactory manner.

While on No Evil Foods’ premises and while conducting business-related activities off of No Evil
Foods’ premises, no employee may use, possess, distribute, sell or be under the influence of
alcohol or illegal drugs. The legal use of prescribed drugs is permitted on the job only if it does
not impair an employee's ability to perform the essential functions of the job effectively and in
a safe manner that does not endanger other individuals in the workplace.

Violation of this policy may lead to disciplinary action, up to and including immediate
termination of employment, and/or required participation in a substance abuse rehabilitation
or treatment program.

Employees with questions or concerns about substance dependency or abuse are encouraged
to discuss these matters with their supervisor, a manager or HR and to receive assistance or
referrals to appropriate resources in the community.

An employee with drug or alcohol problems which have not resulted in, and are not the
immediate subject of, disciplinary action may request approval to take unpaid time off to
participate in a rehabilitation or treatment program through No Evil Foods’ health insurance
benefit coverage if the employee qualifies for the coverage, or under another appropriate
program arranged by the employee. Leave may be granted if the employee agrees to abstain
from use of the problem substance; abides by all No Evil Foods policies, rules, and prohibitions
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relating to conduct in the workplace; and if granting the leave will not cause No Evil Foods any
undue hardship.

All employees who are suspected of causing an accident or are hurt on the job and sent for
medical treatment will be required to take a drug test.

A drug test may also be required if an employee is suspected of using alcohol or illegal drugs at
work because of work habit changes or problems, or if an associate is responsible for damage of
company property.

Tobacco Policy

No Evil Foods, Incis committed to providing a safe and healthy workplace and to promoting the
health and well-being of its employees. If you are a smoker, this is going to be a tough work
environment for you. Motivated by our desire to provide a healthy work environment for our
employees, a Smoke-Free Workplace policy has been adopted and shall apply to all employees
of No Evil Foods, Inc. This policy covers the smoking of any tobacco product and the use of oral
tobacco products, “spit" tobacco and e-cigarettes, and it applies to both employees and non-
employee visitors of No Evil Foods, Inc.

The Smoke-Free Workplace policy applies to the entire No Evil Foods facility, parking lot and
outside areas:

m All work hours, including breaks, and other times at which employees are on No Evil
Foods locations or properties.

All areas of buildings and property occupied by company employees.

All company-sponsored off-site conferences, meetings and events.

Any time you are wearing the No Evil Foods logo.

All vehicles owned or leased by the company.

All visitors (customers and vendors) to company premises.

All contractors and consultants and/or their employees working on company premises.
All employees, whether full-time, part-time, temporary or interns.

Workplace Violence Prevention

No Evil Foods is committed to preventing workplace violence and to maintaining a safe work
environment. No Evil Foods has adopted the following guidelines to deal with intimidation,
harassment, or other threats of (or actual) violence that may occur during business hours or on
its premises.

All employees should be treated with courtesy and respect at all times. Employees are
expected to refrain from fighting, "horseplay,” or other conduct that may be dangerous to
others. Firearms, weapons, and other dangerous or hazardous devices or substances are
prohibited from the premises of No Evil Foods.

17
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Conduct that threatens, intimidates, or coerces another employee, a customer, or a member of
the public at any time, including off-duty periods, will not be tolerated. This prohibition
includes all acts of harassment, including harassment that is based on an individual's sex, race,
age, or any characteristic protected by federal, state or local law.

All threats of (or actual) violence, both direct and indirect, should be reported as soon as
possible to your immediate supervisor or any other member of management. This includes
threats by employees, as well as threats by customers, vendors, solicitors, or other members of
the public. When reporting a threat of violence, you should be as specific and detailed as
possible.

All suspicious individuals or activities should also be reported as soon as possible to a
supervisor. Do not place yourself in peril. If you see or hear a commotion or disturbance near
your workstation, do not try to intercede or see what is happening.

No Evil Foods will promptly and thoroughly investigate all reports of threats of (or actual)
violence and of suspicious individuals or activities. The identity of the individual making a
report will be protected as much as possible.

Anyone determined to be responsible for threats of (or actual) violence or other conduct that is
in violation of these guidelines will be subject to prompt disciplinary action up to and including
termination of employment.

No Evil Foods encourages employees to bring their disputes or differences with other
employees to the attention of their supervisors or the Human Resources Department before
the situation escalates. No Evil Foods is eager to assist in the resolution of employee disputes
and will not discipline employees for raising such concerns.

Health & Safety

We are committed to maintaining a safe workplace. To further its goal, No Evil Foods may issue
safety guidelines. You are required to comply with all No Evil Foods guidelines as well as any
applicable federal, state and local laws regarding workplace safety. In addition, you must keep
your work area organized and free of any potential hazards. Failure to follow No Evil Foods’
safety guidelines may result in discipline.

If you witness any unsafe conditions or potential hazards (such as wet floors, broken equipment
or defective appliances), you must report them to your direct supervisor immediately.

This is a demanding work environment. You must report all workplace injuries, accidents or
illness to your manager as soon as possible, regardless of the severity. Failure to report
injuries, accidents, or illness can result in disciplinary action up to and including termination.

18
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Safety Data Sheets (SDS)

All No Evil Foods employees have access to all Safety Data Sheets (SDS) for all chemicals used or
stored on site. The SDSs include information such as the properties of each chemical, the
physical, health and environmental hazards, and the safety precautions for handling. The Safety
Data Sheet Center is located in the break area outside of the lab and is labeled as the “Safety
Data Sheet Center”.

Personal Protective Equipment (PPE)

We at No Evil Foods believe it is our obligation to provide a hazard-free environment to our
employees. Each employee encountering hazardous conditions must be protected against the
potential hazards. The purpose of PPE is to shield or isolate individuals from hazards that may
be present in the workplace. However, PPE devices are not to be relied on as the only means to
provide protection against hazards. Rather, PPE devices are used in conjunction with other
feasible control measures and sound work practices. No Evil Foods will provide all required PPE
to all employees requiring it. It is the employee’s responsibility to wear PPE whenever required.

Personnel and Plant Sanitation

No Evil Foods is committed to creating a safe and sanitary work environment for all employees
while ensuring the production of safe quality foods. All employees are responsible for following
all Good Manufacturing Practices, Sanitation Standard Operating Procedures, and maintaining a
clean work space.

Health and Sanitation

No Evil Foods is committed to producing a safe and quality product. It is the responsibility of all
No Evil Foods employees to follow all Good Manufacturing Practices at all times in the
Production and Warehouse areas. Hands must be properly washed and sanitized following the
Hand Washing Standard Operating procedure:

Anytime entering the production area

Immediately after using the restroom, eating or drinking

Before putting on and changing gloves

After touching your face, clothes, floor, or any unsanitary surface
Anytime hands may have become contaminated

No personal items may be brought into the production area, they may be stored in a locker.
Lockers will undergo an annual check, or whenever a potential safety or food safety issue is
suspected.

Any behavior that could potentially result in the contamination of the product is prohibited.
This includes:

e Eating or drinking in the production area
e Chewing gum in the production or warehouse areas
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e Spitting in the production and warehouse area

Accident and Injury Reporting

No Evil Foods is committed to the health and safety of all employees. In the case of an injury or
accident, immediately seek medical attention and promptly report the injury or accident to a
manager. No Evil Foods will not discharge or in any manner discriminate against any employee
for reporting a work-related injury or iliness. Employers, including our organization, are
prohibited from discharging or in any manner discriminating against employees for reporting
work-related injuries or illnesses. However, this does not prohibit our organization from
disciplining employees who violate legitimate safety rules or reasonable reporting procedures.

It is the employee’s responsibility to report all workplace accidents and injuries to a manager
and fill out a workplace injury report as soon as possible. See your manager or HR
representative immediately. You may not leave the building without completing the injury
report. Your manager is responsible for a completed report. ALL employees are responsible for
REPORTING injuries. Your manager or the HR Director is the ONLY one to call 911.

Use of Equipment and Vehicle Policy

Equipment, machinery and vehicles essential in accomplishing job duties are expensive and
may be difficult to replace. When using company property, employees are expected to exercise
care, perform required maintenance, and follow all operating instructions, safety standards,
and guidelines.

Please notify the supervisor if any equipment, machines, tools, or vehicles appear to be
damaged, defective, or in need of repair. Prompt reporting of damages, defects, and the need
for repairs could prevent deterioration of equipment and possible injury to employees or
others.

The improper, careless, negligent, destructive, or unsafe use or operation of equipment or
vehicles, as well as excessive or avoidable traffic and parking violations, can result in disciplinary
action, up to and including termination of employment

Company Credit Cards & Company Vehicle Use

Employees who have a No Evil Foods provided credit card require a credit check. Employees
whose work requires operation of a motor vehicle must present and maintain a valid driver
license and a driving record acceptable to our insurer. If you drive a company vehicle as part of
your work, any changes in your driving record must be reported immediately to a manager.
Failure to do so may result in disciplinary action up to and including termination.
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Emergency Closings

Severe weather is to be expected during certain months of the year. Although driving may at
times be difficult, when caution is exercised the roads are normally passable. We also expect
every employee to make choices consistent with ensuring their own personal safety. Except in
cases of severe storms, we are all expected to work our regular hours. Time taken off due to
poor weather conditions while the business remains open is unpaid unless a supervisor
approves a PTO day upon the request of the employee.

If extreme weather conditions require closing of the building, you will be notified by your
supervisor.

WORKPLACE GUIDELINES

Job Performance & Excellence

Communication between employees and managers is very important. Discussions regarding job
performance are ongoing and often informal. We should all expect to receive feedback and
coaching from each other to ensure we produce the best plant-based meats, anywhere.

Formal performance reviews are conducted annually and additional performance conversations
occur and are documented throughout the year to provide visibility to where we need better
training, tools and coaching to make the Company and our results better. Feedback and
coaching is essential to our growth and success. Always feel comfortable asking your supervisor
or manager for feedback, guidance and coaching to aid in your success at NO EVIL FOODS.

Performance Coaching & Discipline

At any time, a leader may determine that an employee requires corrective action and discipline,
different from the coaching we aim to provide that helps people grow and excel. When
discipline may be needed, here is our approach.

No Evil Foods expects employees to comply with the Company’s standards of behavior and
performance and to correct any noncompliance with these standards.

Under normal circumstances, the Company endorses a policy of progressive discipline in which
it attempts to provide employees with notice of deficiencies and an opportunity to improve. It
does, however, retain the right to administer discipline in any manner it sees fit. This policy
does not modify the status of employees as employees-at-will or in any way restrict the
Company’s right to bypass the disciplinary procedures suggested.

The following steps are suggested in the discipline procedure. All steps should be documented
in the employee’s personnel file.
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Step 1: Informal Discussion. When a performance problem is first identified, the nature of the
problem and the action necessary to correct it are discussed with the employee. Oftentimes,
these discussions are part of everyday interaction between supervisors and employees. When
corrective action is needed, oftentimes informal discussion is escalated to a verbal warning.

Step 2: Counseling (Verbal Warning). If a private informal discussion with the employee has not
resulted in corrective action or multiple policy or behavior issues occur, your supervisor should
meet with the employee and (a) review the problem, (b) permit the employee to present his or
her views on the problem, (d) advise the employee on the problem(s) that must be corrected,
(e) make the employee aware that failure to correct the problem will result in further
disciplinary action up to and including termination, and (e) provide a brief document to the
employee outlining the concerns the corrective actions needed.

Step 3: Written Warning. If satisfactory performance and corrective action are not achieved
under Steps | and 2, the supervisor develops a written warning summarizing the issues, dates or
list of issues and actions that have been in place and failed, (b) meets with the employee to
review and discuss the issues, and (c) the employee is provided a summary of the written
warning.

Step 4: Failure to improve. Failure to improve performance or behavior after the written
warning can result in termination.

The progressive disciplinary procedures described above also may be applied to an employee
who is experiencing the same issue or a series of unrelated problems involving job performance
or behavior.

In cases involving serious misconduct, or any time the supervisor determines it is necessary,
such as a major breach of policy or violation of law, the procedures contained above may be
disregarded.

At any time, if employees believe they are being treated unfairly or don’t understand feedback
they are receiving, employees are encouraged to ask their supervisors for clarification and more
information, or concerns can be brought to Human Resources.

Attendance and Punctuality

No Evil Foods requires regular and punctual attendance from all employees. We can only work
well when we all work together, on-time. Employees who are going to be absent for a full or
partial work day or late for work should notify their supervisor as far in advance as possible.
Non-exempt employees are expected to “clock in” or “punch in” at the time clock between five
minutes before to up to five minutes after the shift start. Employees clocking in more than five
minutes after their scheduled shift start are considered “late” for work. Employees who must
miss work because of emergencies or other unexpected circumstances must notify their
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supervisor as soon as possible by phone. If you fail to reach your supervisor, a follow-up email
or text message is appropriate.

Absences will be considered excused if the employee receives approval from their supervisor to
take time off in accordance with our Time-Off Policy. Absences also will be considered excused
if the employee requested the time off in accordance with any applicable State or Federal leave
laws.

An employee will be considered to have taken an unexcused absence if the employee is absent
from work during scheduled work hours without adhering to our Time Off Policy or otherwise
receiving prior approval, including full or partial day absences, late arrivals, and early
departures.

Employees who receive three late or unexcused absences within a 90-day period will receive
disciplinary action up to and including termination of employment. No Evil Foods reserves the
right to discipline employees for unexcused absences. Discipline may include counseling, oral or
written warnings, suspensions or termination of employment, at No Evil Foods discretion.

Outside Employment

We want your job at No Evil Foods to be your first job and work priotity. If you do seek outside
employment, it is important to notify your supervisor for approval. We are concerned with
each employee’s ability to be productive during their shift. If performance issues arise, we
want to understand what may be influencing performance such as outside work. Should
outside work become a recognized issue impeding performance, corrective action, including
disciplinary action up to and including termination could result.

Sort of Dress Code

No Evil Foods global headquarters, The Axis, doesn’t have a dress code per se—instead, we
support our team in being their most authentic selves. It’s pretty simple —when it comes to
personal expression, we ask our team members to use good judgment when deciding what to
wear to work, and we have just one basic guideline: as long as it's respectable and work-
appropriate, employees have the freedom to express their individual style. By being yourself,
you're cultivating genuine connections among our team and making No Evil Foods a
comfortable place to be.

Although we don’t have a dress code, we do have requirements about what can be worn in our
production areas to ensure food safety and quality.

Dress Code Requirements for Production Areas

In order for No Evil Foods to ensure the safety of employees while ensuring the safety and
quality of the product, the appropriate attire must be worn at all times in the production or
warehouse areas. All employees are expected to adhere to the following at all times in the
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production and warehouse areas:

a. Have showered and appropriately washed hair and body
b. Wear full length full coverage pants and shirt.
c. Wear closed-toe and closed-heel shoes

All employees in the production area are also expected to:

d. Remove all removable jewelry (excluding plain wedding bands and medical alert
bracelets)

No perfume or aftershave

Wear hairnets and beard nets (when required)

No nail polish or false nails

In house shoes or booties must be worn

Additional requirements may be added in the future as our health and safety program develop
to ensure that we produce the safest, highest quality products on the market.

@ e

Bulletin Boards

All required governmental postings are posted on the boards located in the break room. These
boards may also contain general announcements and information for our team. The company
reserves the right to refuse permission to post or to take down any announcement.

Social Media Acceptable Use

We encourage both our customers and our teams to utilize our social media outlets. Please feel
free to post, tag, and hashtag! Please ensure that your posts are in accordance with the non-
disclosure agreement. Our Facebook page is No Evil Foods. Instagram is NoEvilFoods. Keep
your posts clean and positive and have fun with it! If you have questions or ideas, please direct
them to the marketing department.

In addition, NO EVIL FOODS encourages employees to share information with co-workers and
with those outside the company for the purposes of gathering information, generating new
ideas, and learning from the work of others. Social media provide inexpensive, informal, and
timely ways to participate in an exchange of ideas and information. However, information
posted on a website is available to the public and, therefore, the company has established the
following guidelines for employee participation in social media.

Note: As used in this policy, “social media” refers to blogs, forums, and social networking sites,
such as Twitter, Facebook, LinkedIn, YouTube, Instagram, and SnapChat, among others.

Off-duty use of social media. Employees may maintain personal websites or weblogs on their
own time using their own facilities. Employees must ensure that social media activity does not
interfere with their work. In general, the company considers social media activities to be

personal endeavors, and employees may use them to express their thoughts or promote their
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ideas.

On-duty use of social media. Employees may engage in social media activity during work time
provided it is directly related to their work, approved by their manager, and does not identify or
reference company clients, customers, or vendors without express permission. The company
monitors employee use of company computers and the Internet, including employee blogging
and social networking activity.

Respect. Demonstrate respect for the dignity of the company, its owners, its customers, its
vendors, and its employees. A social media site is a public place, and employees should avoid
inappropriate comments. For example, employees should not divulge No Evil Foods confidential
information such as trade secrets, client lists, or information restricted from disclosure by law
on social media sites. Similarly, employees should not engage in harassing or discriminatory
behavior that targets other employees or individuals because of their protected class status or
make defamatory comments. Even if a message is posted anonymously, it may be possible to
trace it back to the sender.

Post disclaimers. If an employee identifies himself or herself as a company employee or
discusses matters related to the company on a social media site, the site must include a
disclaimer on the front page stating that it does not express the views of the company and that
the employee is expressing only his or her personal views. For example: “The views expressed
on this website/Weblog are mine alone and do not necessarily reflect the views of my
employer.” Place the disclaimer in a prominent position and repeat it for each posting
expressing an opinion related to the company or the company’s business. Employees must keep
in mind that if they post information on a social media site that is in violation of company policy
and/or federal, state, or local law, the disclaimer will not shield them from disciplinary action.

Competition. Employees should not use social media to criticize the company’s competition
and should not use it to compete with the company.

Confidentiality. Do not identify or reference company clients, customers, or vendors without
express permission. Employees may write about their jobs in general but may not disclose any
confidential or proprietary information. For examples of confidential information, please refer
to the confidentiality policy. When in doubt, ask before publishing.

New ideas. Please remember that new ideas related to work or the company’s business belong
to the company. Do not post them on a social media site without the company’s permission.

Links. Employees may provide a link from a social media site to the company’s website during
employment (subject to discontinuance at the company’s sole discretion). Employees should
contact the Web design group to obtain the graphic for links to the company’s site and to
register the site with the company.

Trademarks and copyrights. Do not use the company’s or others’ trademarks on a social media
site, or reproduce the company’s or others” material without first obtaining permission.
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Legal. Employees are expected to comply with all applicable laws, including but not limited to,
Federal Trade Commission (FTC) guidelines, copyright, trademark, and harassment laws.

Discipline. Violations of this policy may result in discipline up to and including immediate
termination of employment.

Note: Nothing in this policy is meant to, nor should it be interpreted to, in any way limit your
rights under any applicable federal, state, or local laws, including your rights under the National
Labor Relations Act to engage in protected concerted activities with other employees to improve
or discuss terms and conditions of employment, such as wages, working conditions, and
benefits.

Non-Solicitation

An employee may not collect contributions from other employees or solicit support from other
employees for any purpose whatsoever during the working time of the soliciting employee or
the working time of the employee being solicited.

Except for company approved activities such as United Way, or JDF campaign there shall be no
charitable solicitation during work time and in working areas. Solicitation during work time
interferes with the work of employee teammates.

At No Evil Foods, we do respect everyone’s decisions to support one another and encourage
strong, positive relationships outside of the workplace. We do believe that if you have a child
or fundraiser you are personally supporting, that you can solicit each other during break times
and in the break room so long as it does not interfere with your positive relationships with one
another.

IT Resources and Communication Policy

This policy governs all IT resources and communications systems owned by or available at No
Evil Foods, and all use of such resources and systems when accessed using an employee’s own
resources.

No Evil Foods’ computers, networks, communications systems and other IT resources are
intended for business purposes only (except for limited personal use as described below) during
working time and at all other times. To protect No Evil Foods and its employees, it is our policy
to restrict the use of all IT resources and communications systems as described below. Each
user is responsible for using these resources and systems in a productive, ethical and lawful
manner.

No one may use any communications or computer system in a manner that may be construed
by others as harassing or offensive based on race, national origin, sex, gender, gender identity,
sexual orientation, age, disability, religious beliefs or any other characteristic protected by

federal, state or local law.
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The use of No Evil Foods’ IT resources and communications systems by an employee shall
signify his or her understanding of and agreement to the terms and conditions of this policy, as
a condition of employment. Employees who violate any provision of this policy are subject to
discipline, up to and including termination of employment.

Privacy

All contents of the No Evil Foods’ IT resources and communications systems are the property of
the company. Therefore, employees should have no expectation of privacy whatsoever in any
message, files, data, document, facsimile, telephone conversation, social media post,
conversation or message, or any other kind or form of information or communication
transmitted to, received or printed from, or stored or recorded on the company’s electronic
information and communications systems.

You are expressly advised that in order to prevent against misuse, No Evil Foods reserves the
right to monitor and review, without further notice, every employee’s activities using the
company’s IT resources and communications systems, including but not limited to e-mail (both
outgoing and incoming), telephone conversations and voice mail recordings, instant messages
and internet and social media postings and activities, and you consent to such monitoring by
your acknowledgement of this policy and your use of such resources and systems. This might
include, without limitation, the monitoring, interception, accessing, recording, disclosing,
inspecting, reviewing, retrieving and printing of transactions, messages, communications,
postings, logins, recordings and other uses of the systems as well as keystroke capturing and
other network monitoring technologies.

The company may also store copies of such data and communications for a period of time after
they are created and may delete such copies from time to time without notice.

Do not use the company’s IT resources and communications systems for any matter that you
desire to be kept private or confidential from the company.

Security, Access, and Passwords

It is the responsibility of each employee to adhere to IT security guidelines including but not
limited to the creation, format and scheduled changes of passwords. All usernames, passcodes,
passwords, and information used or stored on the company’s computers, networks and
systems are the property of No Evil Foods. No employee may use a username, pass code,
password or method of encryption that has not been issued to that employee or authorized in
advance by the company.

Social Media
Please see the policy on social media usage.

Personal Use of the Internet
We recognize that employees might work long hours and occasionally may desire to access the
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internet (including social media) for personal activities at the office or by means of the
company’s computers, networks and other IT resources and communications systems. We
authorize such occasional use so long as it does not involve unprofessional or inappropriate
content and does not interfere with your employment responsibilities or productivity.

Using the internet (including social media) to access pornographic, sexually explicit or “hate”
sites, or any other website that might violate the law or No Evil Foods policies against
harassment and discrimination is never permitted.

Remember that No Evil Foods expressly reserves the right, without further notice, to monitor
and review records of all websites visited by you, any postings or downloads you make while
visiting web sites and during your other internet activities using the company’s IT resources and
communications systems, and you consent to such monitoring and review by your
acknowledgement of this policy and your use of internet access provided by the company.

TOTAL REWARDS: COMPENSATION & BENEFITS

NO EVIL FOODS recognizes the value of benefits to employees and their families. The company
supports employees by offering a comprehensive and competitive benefits program. For more
information regarding benefit programs, please refer to the company Summary Plan
Descriptions (SPD), which are available with the Human Resources Department. To the extent
of the information provided here conflicts with the SPD or full plan document, the full plan
document will control.

Medical, Dental, and Vision Insurance

Full-time employees working 30 hours or more per week are eligible for insurance on the first
of the month following 90 days of service. To keep coverage in force, every insured employee
must work a minimum of 30 hours per week.

NO EVIL FOODS provides multiple coverage options for health insurance. More information is
available in the employee portal through iSolved.

New hires to NEF must make their benefits elections within their first 90 days of employment
and during the open enroliment window annually. If you have questions on these programs,
please contact HR.

Time-Off Policy
We believe that our employees should live full and vibrant lives outside of work. Time off is

important for balanced family life and for rest and recreation—it keeps you fresh and engaged
and helping us to make the best No Evil Foods products possible!

28



N9
EVIL

FOODS
v

Non-Exempt (Hourly) Employees:

All non-exempt employees will be eligible to accrue Paid Time-Off (PTO) commensurate with
the number of regular hours worked beginning on their first day of employment. Time off may
be taken for any reason, including vacation, illness, or any other personal reasons. Full-time or
part-time non-exempt employees must request approval for time off at least two weeks in
advance of requested time off using the iSolved system. Management reserves the right to
refuse time off requests either before or after this two-week deadline based on company
needs.

If you call out without advance notice for any reason (sick, emergency, etc.) please leave a note
in iSolved if you do not want to use your PTO bank to cover that time off. You must leave a note
in iSolved — otherwise the default will be to use your PTO bank to cover this time off.

New hires will not be eligible to schedule or take PTO for their first 90 days. After 90 days of
employment with NEF, employees will have immediately earned and accrued vacation from
their first day worked through their 90" day. Overtime hours are not eligible for PTO

accrual. Should an employee terminate in the first 90 days, the employee forfeits their accrued,
unearned vacation.

Following the 90-day probationary period, employees may use up to five (5) days of unearned,
unaccrued PTO in advance with supervisor approval. This is to accommodate employees
wanting to take time off earlier in the year or longer vacation breaks. Up to 50 hours of PTO can
be carried over into a following year and these hours must be used first.

Employees will accrue paid time off (PTO) on the following schedule:

Tenure PTO Hours earned Maximum hourly
(service years to NEF) | per hour worked accrual per year
0<1 year 0.040 60 hours
1<3 years 0.060 75 hours
3+ years 0.100 90 hours

EXAMPLE: An employee who has been with NEF for 2 years, who works a S.5-hour day, earns
0.57 hours of time off per day. The same employee who works a full week of four 9.5-hour
days will have earned 2.28 hours of time off. As time off is earned, it is accrued in an account
that will be reflected as a balance in your paycheck.

In the event an employee is terminated involuntarily, the employees forfeit any accrued and
unused PTO earned. Employees who resign giving at least two weeks’ notice and who complete
an exit interview will be eligible for a payout of accrued and unused PTO. Employees with a
negative PTO balance at termination will pay back their balance at the employee’s current
hourly rate through their final paycheck.
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Exempt (Salaried) Employees:

So long as any full-time, exempt employee is able to timely and fully perform any assigned job
duties, and generally shoulders his or her fair share of our work, they may take as much time
off from work on regular business days as he or she wishes, within reason, with full pay. Time
off may be taken for any reason, including vacation, illness, or any other personal reasons.
While this policy is intended to be flexible, each employee must request approval from his or
her manager/supervisor (by completing a PTO Request Form) in advance of any material
absence and ensure that his/her work can be timely completed.

If you are planning time off, it is your responsibility to let your direct supervisors and team
know as far in advance as is possible (recommend at least 2-4 weeks) in advance of when you
will be out of the office. Advance notice allows us to plan for a team member’s absence! Once
time off is approved, it is your responsibility to send a calendar invite to your team and
supervisors (and the HR department) to indicate that you will be “out of office.”

If you would like time off with less than 4 weeks’ notice, please speak to your supervisor.

We want our salaried team members to be excited about taking ownership for their role! You
should be available when needed regardless of personal time scheduled—important phone
calls, meetings, and other time sensitive responsibilities must be covered. If you have time off
planned, make sure to coordinate with your team and supervisors to have coverage for any of
your responsibilities during that time off.

School Aged Children Leave
All employees may take up to 4 hours of unpaid time-off per year to attend events at —or
otherwise be involved in — their child’s school up through high school graduation.

Holidays
No Evil Foods observes the following national holidays. As a company committed to fostering
inclusion, diversity and respect, we support our employees spiritual and personal choices. In
addition to observing the federal holidays below, employees are welcome to observe other
significant and recognized holidays (Rosh Hashanah, Yom Kippur, Eid Al-Fitr, Diwali, etc.) so long
as appropriate notification to a manager or supervisor is requested and approved. For this
benefit NEF provides employees two floating holidays in 2019 and three floating holidays per
year in 2020 and later. These floating holidays are to be scheduled similar to any other time off,
requested two weeks or more in advance and with manager/supervisor approval.

° New Year's Day
Martin Luther King Day
Memorial Day
Independence Day
Labor Day

30



N9
EVIL

FOODS
v

° Thanksgiving Day
° Christmas Day
° 2 Floating Holidays in 2019; 3 Floating Holidays in years thereafter

Leaves of Absence

Family and Medical Leave

No Evil Foods complies with the federal Family and Medical Leave Act (FMLA), which requires
employers to grant unpaid leaves of absence to qualified workers for certain medical and
family-related reasons. The company also abides by any state and local leave laws. The more
generous of the laws will apply to the employee if the employee is eligible under both federal
and state laws.

Please note there are many requirements, qualifications, and exceptions under these laws, and
each employee’s situation is different. Contact the Human Resources department to discuss
options for leave.

The FMLA requires private employers with 50 or more employees and all public agencies,
including state, local, and federal employers, and local education agencies (schools), to provide
eligible employees up to 12 weeks of unpaid, job-protected leave in any 12-month period for
certain family and medical reasons. The 12-month period is a rolling period measured
backward from the date an employee uses any FMLA leave, except for leaves to care for a
covered service member with a serious illness or injury. For those leaves, the leave entitlement
is 26 weeks in a single 12-month period, measured forward from the date an employee first
takes that type of leave.

Basic Leave Entitlement. The FMLA requires covered employers to provide up to 12 weeks of
unpaid, job-protected leave to eligible employees for the following reasons: (1) for incapacity
due to pregnancy, prenatal medical care, or child birth; (2) to care for the employee’s child after
birth or placement for adoption or foster care; (3) to care for the employee’s spouse, son or
daughter, or parent who has a serious health condition; or (4) for a serious health condition
that makes the employee unable to work.

Military Family Leave Entitlements. Eligible employees with a spouse, son, daughter, or parent
on active duty or called to active duty status in the National Guard or Reserves in support of a
contingency operation may use their 12-week leave entitlement to address certain qualifying
exigencies. Qualifying exigencies may include addressing issues that arise from (1) short notice
of deployment (limited to up to seven days of leave); (2) attending certain military events and
related activity; (3) arranging childcare and school activities; (4) addressing certain financial and
legal arrangements; (5) attending certain counseling sessions; (6) spending time with covered
military family members on short-term temporary rest and recuperation leave (limited to up to
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five days of leave); (7) attending post-deployment reintegration briefings; (8) arranging care for
or providing care to a parent who is incapable of self-care; and (9) any additional activities
agreed upon by the employer and employee that arise out of the military member’s active duty
or call to active duty.

The FMLA also includes a special leave entitlement that permits eligible employees to take up
to 26 weeks of leave to care for a covered service member during a single 12-month period. A
covered service member is a current member of the Armed Forces, including a member of the
National Guard or Reserves, who has a serious injury or illness incurred in the line of duty on
active duty that may render the service member medically unfit to perform his or her duties
and for which the service member is undergoing medical treatment, recuperation, or therapy;
or is in outpatient status; or is on the temporary disability retired list.

Benefits and Protections During FMLA Leave. During FMLA leave, the Company will maintain
the employee’s health coverage under any “group health plan” on the same terms as if the
employee had continued to work. Upon return from FMLA leave, most employees will be
restored to their original or equivalent positions with equivalent pay, benefits, and other
employment terms. However, an employee on FMLA leave does not have any greater right to
reinstatement or to other benefits and conditions of employment than if the employee had
been continuously employed during the FMLA leave period.

Certain highly compensated key employees also may be denied reinstatement when necessary
to prevent “substantial and grievous economic injury” to the Company’s operations. A “key”
employee is an eligible salaried employee who is among the highest paid ten percent of the
Company’s employees within 75 miles of the worksite. Employees will be notified of their
status as a key employee, when applicable, after they request FMLA leave.

Use of FMLA leave cannot result in the loss of any employment benefit that accrued prior to the
start of an employee’s leave.

Employee Eligibility. The FMLA defines eligible employees as employees who: (1) have worked
for the Company for at least 12 months; (2) have worked for the Company for at least 1,250
hours in the previous 12 months; and (3) work at or report to a worksite which has 50 or more
employees or is within 75 miles of Company worksites that taken together have a total of 50 or
more employees.

Definition of Serious Health Condition. A serious health condition is an illness, injury,
impairment, or physical or mental condition that involves either an overnight stay in a medical
care facility or continuing treatment by a health care provider for a condition that either
prevents the employee from performing the functions of the employee’s job or prevents the
qualified family member from participating in school, work, or other daily activities.

32



N9
EVIL

FOODS
v

Subject to certain conditions, the continuing treatment requirement may be met by a period of
incapacity of more than three consecutive calendar days combined with at least two visits to a
health care provider or one visit and a regimen of continuing treatment, or incapacity due to
pregnancy, or incapacity due to a chronic condition. Other conditions may meet the definition
of continuing treatment.

Use of Leave. An employee does not need to use this leave entitlement in one block. Leave
can be taken intermittently or on a reduced work schedule when medically necessary.
Employees must make reasonable efforts to schedule leave for planned medical treatment so
as not to unduly disrupt the employer’s operations. Leave due to qualifying exigencies also may
be taken on an intermittent or reduced work schedule basis.

Substitution of Paid Leave for Unpaid Leave. Employees may choose or employers may
require the use of accrued paid leave while taking FMLA leave. Accordingly, the Company
requires employees to use any accrued paid vacation, personal, and sick days during an unpaid
FMLA leave taken because of the employee’s own serious health condition or the serious health
condition of a family member or to care for a seriously ill or injured family member in the
military. In addition, the employee must use any accrued paid vacation or personal days (but
not sick days) during FMLA leave taken to care for a newborn or newly placed child or for a
qualifying exigency arising out of a family member’s active duty or call to active duty status in
support of a contingency operation. In order to use paid leave for FMLA leave, employees must
comply with the Company’s normal paid leave procedures found in its Vacation and Sick Leave
policies.

Employee Responsibilities. Employees must provide 30 days advance notice of the need to
take FMLA leave when the need is foreseeable. When 30 days’ notice is not possible, the
employee must provide notice as soon as practicable and generally must comply with the
Company’s normal call-in procedures. The Company may delay leave to employees who do not
provide proper advance notice of the foreseeable need for leave, absent unusual circumstances
preventing the notice.

Employees must provide sufficient information for the Company to determine if the leave may
qualify for FMLA protection and the anticipated timing and duration of the leave. Sufficient
information may include that the employee is unable to perform job functions, the family
member is unable to perform daily activities, the need for hospitalization or continuing
treatment by a health care provider, or circumstances supporting the need for military family
leave. Employees also must inform the Company if the requested leave is for a reason for
which FMLA leave was previously taken or certified. Employees also are required to provide a
certification and periodic recertification supporting the need for leave. The Company also may
require a second, and if necessary, a third opinion (at the Company’s expense) and, when the
leave is a result of the employee’s own serious health condition, a fitness for duty report to

33



N9
EVIL

FOODS
v

return to work. The Company also may delay or deny approval of leave for lack of proper
medical certification.

Company Responsibilities. The Company will inform employees requesting leave whether they
are eligible under the FMLA. If they are, the notice will specify any additional information
required as well as the employees’ rights and responsibilities. If employees are not eligible, the
Company will provide a reason for the ineligibility.

The Company will inform employees if leave will be designated as FMLA-protected and the
amount of leave counted against the employee’s FMLA leave entitlement. If the Company
determines that the leave is not FMLA-protected, the Company will notify the employee.

Other Provisions. Under an exception to the Fair Labor Standards Act (FLSA) in the FMLA
regulations, hourly amounts may be deducted for unpaid leave from the salary of executive,
administrative, and professional employees; outside sales representatives; certain highly-skilled
computer professionals; and certain highly compensated employees who are exempt from the
minimum wage and overtime requirements of the FLSA, without affecting the employee’s
exempt status. This special exception to the “salary basis” requirements for the FLSA’s
exemptions extends only to eligible employees’ use of FMLA leave.

Employees may not perform work for self-employment or for any other employer during an
approved leave of absence, except when the leave is for military or public service or when the
Company has approved the employment under its Outside Employment policy and the
employee’s reason for FMLA leave does not preclude the outside employment.

Unlawful Acts by Employers. The FMLA makes it unlawful for any employer (1) to interfere
with, restrain, or deny the exercise of any right provided under the FMLA; or (2) to discharge or
discriminate against any person for opposing any practice made unlawful by the FMLA or for
involvement in any proceeding under or relating to the FMLA.

Enforcement. An employee may file a complaint with the U.S. Department of Labor or may
bring a private lawsuit against an employer.

The FMLA does not affect any federal or state law prohibiting discrimination or supersede any
state or local law or collective bargaining agreement which provides greater family or medical
leave rights.

Military Leave

NO EVIL FOODS supports the military obligations of all employees and grants leaves for
uniformed service in accordance with applicable federal and state laws. Any employee who
needs time off for uniformed service should immediately notify the Human Resources
department and his or her supervisor, who will provide details regarding the leave. If an
employee is unable to provide notice before leaving for uniformed service, a family member
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should notify the supervisor as soon as possible.

Upon return from military leave, employees will be granted the same seniority, pay, and
benefits as if they had worked continuously. Failure to report for work within the prescribed
time after completion of military service will be considered a voluntary termination.

All employees who enter military service may accumulate a total absence of 5 years and still
retain employment rights.

Limited Nature of This Policy

This Policy should not be construed to confer any express or implied contractual relationship or
rights to any associate not expressly provided for by FMLA. The company reserves the right to
modify this or any other policy as necessary, in its sole discretion to the extent permitted by
law. State or local leave laws may also apply.

HERE

Pay while on Leave

Leaves of absence are unpaid. If you are a Part-time or Full-time Non-Exempt (hourly)
employee, you may use your available PTO or other applicable paid leave in accordance with
the provisions of those policies.

Benefits Continuation While on Leave
Where required by law, NO EVIL FOODS will continue your company paid insurance coverage
during your leave of absence subject to the same terms and conditions as if you were working.

Payroll Deductions While on Leave

Supplemental benefit premiums, deductions, 401(k) contributions will continue to be deducted
from your pay each pay period during your approved leave of absence. While on approved
Leave, you will be responsible for making payment arrangements for your portion of premium
for insurance programs and other regular deductions.

NO EVIL FOODS will work with you to determine the most appropriate payment arrangement.
Checks should be made payable to No Evil Foods, Inc and submitted to Human Resources.
Failure to make timely payments may result in cancellation of your coverage. You will be
notified then (10) business days prior to cancellation of your insurance coverage.

NO EVIL FOODS Property While on Leave
Prior to your approved leave of absence, you will be expected to return all NO EVIL FOODS

Property. This includes your laptop/computer, company-issued credit card, supplies, keys and
other related files and equipment. Items will be returned following your leave completion.

Failure to Return to Work
If you do not return to work subsequent to the expiration of your approved leave of absence,
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you will be terminated for job abandonment.

® You do not return to work immediately after the approved leave is completed AND
additional unpaid leave has not been approved
® You refuse and equivalent position offered by NO EVIL FOODS upon return to work

Jury Duty

NO EVIL FOODS encourages employees to fulfill their civic responsibilities when called upon to
serve as a juror. Employees must provide their immediate supervisor with a copy of their jury
summons as soon as possible so that the supervisor may make arrangements to accommodate
during their absence.

Employees on jury duty must report to work on workdays, or part of workdays, when they are
not required to serve. Either NO EVIL FOODS or the employee may request an excuse from jury
duty if it is determined that the employee's absence would create serious operational
difficulties. Jury duty will be unpaid unless required by applicable state law.

Time Off for Voting

No Evil Foods recognizes that voting is a right and privilege of being a citizen of the United
States and encourages employees to exercise their right to vote. In almost all cases, you will
have sufficient time outside working hours to vote. If for any reason you think this won’t be the
case, contact your supervisor to discuss scheduling accommodations.

Bereavement
As a NO EVIL FOODS employee, you may receive bereavement leave consistent with this policy
and state law.

® You can receive up to five (5) days of unpaid leave for a death in your immediate family.
Immediate family is defined as your grandparent, parents, spouse, siblings, children,
step-children, and grandchildren.

® You can receive up to three (3) day of unpaid leave for a death in your extended family.
Extended family is defined as your spouse’s parents, brother-in-law, sister-in-law, or
grandparents of either you or your spouse.

® You can receive one (1) day unpaid leave for relatives who are not listed asimmediate
or extended family members.

Workers Compensation
In order to provide for payment of your medical expenses and for partial salary continuation in
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the event of a work-related accident or illness, you are covered by workers' compensation
insurance. The amount of benefits payable and the duration of payment depend on the nature
of your injury or illness. In general, however, all medical expenses incurred in connection with
an injury or illness are paid in full, and partial salary payments are provided beginning with the
seventh consecutive day of your absence from work.

If you are injured or become ill on the job, you must immediately report such injury or iliness to
your supervisor or the human resources department. This ensures that No Evil Foods can assist
you in obtaining appropriate medical treatment. Your failure to follow this procedure may
result in the appropriate workers' compensation report not being filed in accordance with the
law, which may consequently jeopardize your right to benefits in connection with the injury or
illness.

37



N9
EVIL

FOODS
v

EMPLOYEE HANDBOOK ACKNOWLEDGMENT

’ (employee name), acknowledge that on

(Date), | received a copy of No Evil Foods, Inc’s Handbook ("Handbook”) and
that | read it, understood it and agree to comply with it. | specifically acknowledge that | read,
understood, and agree to comply with the provisions of the Handbook relating to the treatment
of confidential and proprietary information. | understand that No Evil Foods, Inc has the
maximum discretion permitted by law to interpret, administer, change, modify or delete the
rules, regulations, procedures and benefits contained in the Handbook at any time with or
without notice. No statement or representation by a supervisor or manager or any other
employee, whether oral or written, can supplement or modify this Handbook. Changes can only
be made if approved in writing by the senior management team of No Evil Foods, Inc. | also
understand that any delay or failure by No Evil Foods, Inc. to enforce any rule, regulation,
procedure contained in the Handbook will not constitute a waiver of No Evil Foods, Inc.’s right
to do so in the future.

| understand that neither this Handbook nor any other communication by a management
representative or any other employee, whether oral or written, is intended in any way to create
a contract of employment. | understand that, | am employed at will and the policies in the No

Evil Foods Employee Handbook do not modify my at-will employment status.

Employee Signature

Printed Name Date
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Training Overview

* Who?
* Definitions

* Why?

* Hazards to Food Safety

* Disease Control

* Cleanliness

* Conduct

* First In, First Out

* Good Documentation Practices
* Recap

e Quiz!!
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Who?

« ALL No Evil Foods employees are responsible for

complying with ALL Good Manufacturing Practices.

e Following our GMP’s is one of the big keys to our
success!

e Every employee will undergo initial as well as annual
training on Good Manufacturing Practices.
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Definitions

Cleaning - The removal of soil, food residue, dirt, grease or other
objectionable matter.

Sanitation - To adequately treat cleaned surfaces by a process that
is effective in destroying vegetative cells of pathogens and in
substantially reducing numbers of other undesirable microorganisms,
but without adversely affecting the product or its safety for the
consumer.

Cross-contamination - Unintentional transfer of a pathogen from a
food or surface to another food or surface.

Allergen cross-contact - Unintentional incorporation of a food
allergen into a food.
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Our Definitions

Warehouse Area - The area
outside of the production area
where any ingredient, material, or
product is stored or handled.

Gowning- The rooms you
must go through before
entering the production area,
including Production Office.

Production Area - The space where
product is prepared and packaged. This
is the most controlled area in the
facility. It is broken up into rooms:

e Mixing Room

e Making Room

e Dish Room

e Packaging Room

Boxing Area- The
space where packaged
product is put into its
unit and case box




Why do Personnel GMPs matter

e About 48 million people get sick (1 in 6), 128,000
are hospitalized, and 3,000 die each year from
foodborne diseases in the U.S.

In 2017 there were 456 Food Recalls in the US. In 2018 there were 382 Food Recallsin

IN PLANTS WE TRUST!

the US.
Foreign Material Foreign Material "
Salmonella % 2018 Recalls
10% 2017 RECALLS .ol "
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20%
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Recall Example

LISTERIA AND BLUE BELL ICE CREAM

Contaminated production facilities and illnesses linked to Blue Bell Creameries

COC recommends that people not eat, serve, or sell any recalied Blue Bell brand
products. This complicated Investigation of a listoriosis outbreak Involved serious
Hinesses from 2010 through 20185 linked to two Blue Bell production facllities.

Kansas
3 . ed ¢ Oklahoma
. - - - o~ - »
Arizona
> .

Alabama
» Sor i
>
Texas
> ”
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For Processors

@

z Naturally present Handling/processing
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Examples:
* Metal
Plastic
e Glass
* Rocks
* Jewelry

IN PLANTS WE TRUST!

* Visuallyinspect all equipment prior to use
* Visuallyinspect product throughout process
= * Visuallyinspect incoming ingredients

* Ensure team members don’t have anythingin
their pockets etc. that could get into product

Controlling for Physical Hazards

Plastic f —
o Ribban =
Soft Plast ners
a a

Taking care!

-Being extra cautious during
activities involving plastic-metal
contact

-opening ingredients properly
-Be gentle with equipment




Controlling for Chemical Hazards

Chemical Hazards

Naturally Oceurring Adced Contaminates

Examples:

* Allergens

* Chemicals

* Mycotoxins

Keep chemicals stored
away from food
Use approved packaging
materials

* Use approved food grade
lubricants

IN PLANTS WE TRUST!




Allergens

Our allergens:
Wheat (Vital Wheat Gluten)
Soy (Soy Sauce and Miso Paste)

IN PLANTS WE TRUST!

Approved suppliers with allergen control programs
Allergen storage
Allergen labeling
* Allergen cleaning between products
* Allergen label verification




Biological Hazards - some of the bad bacteria

e THE BADDEST: Listeria monocytogenes

® THE 2ND BADDEST:
Salmonella
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Biological Hazards - Some more bad bacteria

® STILLREALBAD: e BAD, NOTGooD: Bacillus cereus
Staphylococcus aureus
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® up THERE As ReAL AD: Glostridium
botulinum




Biological Hazards - Viruses

Norovirus Hepatitis A
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Viruses are usually spread by not washing hands properly and through
coughing and sneezing of an infected person



Controlling for Biological Hazards

Biological Hazards
| facteria [spore-forming) J Racteria (non-spore forming) . Viruses : Protoroa & Parmites
-

_ Followingall of these GMPs!! = I
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Disease Control
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Employees who have illnesses that could lead to the
potential contamination of the product will not be
permitted to work in the production area.



Cuts, Scrapes, and other
injuries!
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General Cleanliness

Cleanliness @
gf;the body
== | J 6 LF}; }



When to Wash Hands
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How to wash hands

N (- Y o /
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=] DONT FORGET TO WASH:

< - between your fingers
\\‘ - under your nalls
- the tops of your hands
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According to the CDC, hands are the
second-leading cause of foodborne
illness and

handwashing is the single most
effective means of preventing food
contamination.



Gloves

e Gloves act as an additional barrier to protect any food or food-contact
surface from potential contamination and to further protect the
employee.

However they can easily become contaminated if not handled
appropriately.

It is vital that all employees understand that they must follow proper
hand washing before putting on and after taking off any gloves

Gloves will be worn:  Gloves will be changed:

e At all times handlingfood e Whenever they become
soiled/contaminated

Any time they are punctured
Any time a taskis changed (i.e working
with raw ingredients to washing dishes)

e At least every two hour

IN PLANTS WE TRUST!

e ere—— or food contact surfacesin

the Production Area



ALL clothing worn in the

production area must be ™~

clean!

Clothing — What to Wear

o Fulllength, full coverage pants
o Full coverage short or long sleeve shirts

White smocks will be worn at all times in the

production area

* Smocks with black logo on white patch will be
worn in the packaging room

% Smocks with white logo on black patch will be
worn in the other production areas.

* Note: NO SMOCKS IN BOX =

IN PLANTS WE TRUST!
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Clothing — What Not to Wear
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IN PLANTS WE TRUST!

lunch break

Shoes must be clean at the start of each shift and maintained by

each employee

You MUST change your shoes before going outside.

All shoes must remain on site at all times!

Note: If going into the production area without in-house shoes
booties must be worn

In-house shoes will be kept in the shoe room and worn at all
times in the production area.

In house shoes may be covered with booties and worn outside
of the production area within the facility.

Personal shoes may be kept in ones locker or on the shoe shelf
in the shoe room.

Make sure to change out of your in-house shoes during your
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Getting gowned up!

1. Put on hairnet

2. Put on smock

3. Take off shoe
covers
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e Nails must be clean and cut short.

o This limits the amount of bacteria
that could be present and to
lessen the likelihood of glove
tearing which could lead to
possible contamination.

IN PLANTS WE TRUST!

e NO nail polish and/or false nails.

o This protects against any possible ===
physical or bacterial contamination that
could occur.



Jewelry

Any non-removable jewelry must
be effectively covered with an
approved covering any time in the
production gowning and boxing
areas
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- Bracelets
« Necklaces Examples of this include:
: Earrings * Wedding bands

: e * Emergency alert bracelets =
- Facial piercings

« Rings



Fragrance

® No perfume or aftershavecan be worn in the production area.

~

IN PLANTS WE TRUST!




Personal Items

e No personal items may be brought into the
production area. They may be stored in your locker.

E * Personal Items Include:

= Clothing that isn’t being worn *A clear, plastic,

« Bags closable water bottle

< Water Bottles may be filled with

-~ Cell phones water and stored on

= Headphones the designated shelf in
——— Keys the gowning room.
T Loose Change

Etc.



Conduct

Any behavior that could potentially result in the
contamination of the productis prohibited. This includes:

Eating or drinking in the production area

Coughing or sneezing on exposed product

Chewing gum in the production or warehouse areas
Spitting in the production or warehouse areas

The use of any tobacco products on site

IN PLANTS WE TRUST!




Conduct Cont.

» All personnel engaged in any food handling, preparation or processing
operations shall ensure that products and materials are handled and stored in
such a way as to prevent damage or product contamination. They shall comply
with the following processing practices:

oPersonnel entry to processing areas shall be through the personnel
access doors only

oAll doors are to be kept closed

oDoors shall not be left open for extended periods when access for
waste rgmoval or receiving of product/ingredient/packaging is
require

oPackaging material, product, and ingredients shall be kept in
appropriate containers as required and off the floor

oWaste shall be contained in the bins identified for this purpose and
removed from the processing area on a regular basis and not left to
accumulate ===

oStaff shall not eat or taste any product being processed in the food
handling/contact zone

oAll wash down hoses shall be stored on hose racks after use and not
left on the floor

IN PLANTS WE TRUST!



First in, First Out

What is FIFO?:

Method of organizing that refers to using the first things purchased and
brought “in” first so that they are also the first things “out.”

FIFO is used to rotate the inventory or stock so that the oldest foods
are used first making them less likely to spoil.

IN PLANTS WE TRUST!

Allingredients, packaging material or any items received first will be used
e ere—— completely before any other item with a later receiving date is used.
SRS S * Allfinished goods produced first shall be shipped before any other item with a
later production date is shipped.
* Allingredients, packaging materials and finished goods will be rotated so that
the earliest receiving or production date is on the front of the shelf.




First in, First Out

Locate products with the soonest "best before" or "use-
by" dates.

Remove items that are past these dates or are damaged.

Place items with the soonest dates at the front.

IN PLANTS WE TRUST!

Stock new items behind the front stock; those with the latest
dates should be at the back.

5. Use/sell stock at the front first.



Examples

Rotating (Nut) Milk:
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This concept is also used for equipment. Rotating equipment will distribute its
use and wear, therefore wearing all containers at an even rate



Good Documentation Practices

* All production paperwork is a legal document and
good documentation practices must be followed:

* Must be written with a blue or black pen. No pencils!

* If you need to cross something out: draw a single
straight line through the mistake and initial and date.

 Use clear, detailed, and professional language

EPS 2./i
= . -l-n—‘ﬁ-e,—l—‘{/u lov —_

Good DOCUMM""“H""
Feoctices '
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Recap of major changes and Reminders!

Changes
* Boxing area considered separate from production area
* In-House Shoes to be worn onlyin production area
* Shoes covers worn over them all other times
* No smocks in Box!
* Noin-house shoes in box
* Proper order of putting on PPE

IN PLANTS WE TRUST!

Reminders

* Jewelry must be removed
* If non removable must be covered with approved covering
* Wash hands whenever hands may have become contaminated
* Including after eating and drinking
* Including after going to the bathroom
* No personal items allowed in productionarea
* Including items in pockets




Questions?

Do you have some
questions about our

GOOD MANUFACTURING
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TRUST!

IN PLANTS WE

Some facts about COVID-19

* COVID-19 is a respiratory iliness that can spread from
person to person

* It is mainly spread between people who are in close
contact with one another (within about 6 ft) through
respiratory droplets produced when an infected person
coughs or sneezes

* It also may be possible to spread the virus by touching a
surface or object that has the virus on it and then touching
their own mouth, nose, or possibly eyes, but this is not
thought to be the primary way the virus spreads.

* The symptoms include

* Fever
* Cough
* Shortness of breath




COVID-19 and Food

* Department of Homeland Security

* “If you work in a critical infrastructure industry, as defined
by the Department of Homeland Security, such as
healthcare services and pharmaceutical and food supply,
you have a special responsibility to maintain your normal
work schedule.”

* There has been no indication that the Coronavirus can
be transmitted through food

TRUST!
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Following guidance from the FDA,
CDC, WHO, NCDHHS

* “How do | maintain social distancing in my food production
facility where employees typically work within close
distances?

* Toprevent spread of COVID-19, CDC is recommending individuals employ social
distancing or maintaining approximately & feet from others, when possible. In food
production facilities an evaluation should be made to identify and implement operational
changes that increase employee separation. However, social distancing to the full & feet
will not be possible in some food facilities.”

* “The risk of an employee transmitting COVID-19 to another is dependent on
distance between employees, the duration of the exposure, and the effectiveness
of employee hygiene practices and sanitation. When it's impractical for employees
in these settings to maintain physical distancing, effective hygiene practices should
be maintained to reduce the chance of spreading the virus”

(FDA https: Jfda.gov/food/food-safety-during-emergenclesffood-safety-and-

coronavirus-disease-2019-covid-19)

= Scientific and epidemiclogical evidence strongly suggests that goed personal
hygiene practices, including proper hand washing, is key and likely the difference
between maintaining a safe environment and someone potentially getting infected
and sick.




What are some precautions NEF has
taken for COVID-19

Limit all onsite team members to those required for production as much as possible to increase
overall social distancing in the facility.

Ban all non-essential business travel

Leadership has daily meetings twice a day to review and monitor all current guidance
* Update the COVID-19 board with all new information

* Circulated air with MERV 13 filtration in the production area and MERV 8 for the rest of the facility
* Ensure all Good Manufacturing Practices are followed

» Limit all visitors to only business essential visitors
* Implement visitor questionnaire for all required visitors

* Increase social distancingas mush as possible throughout the facility

IN PLANTS WE TRUST!

* Hand Sanitizer in all common areas around facility

. Prgvide team members with a mask and ask all team members to wear a mask while in rooms with
others

* Masks should be washed daily using washing machine or boiled for 3 minutes

* Enhanced disinfecting activities throughout the facility
* With EPA rated disinfectants to eliminate 100% of COVID-19 Coronavirus

* Remove all reusable dishes from the break room
* Require all team members to only use disposable cups when refilling water at water stations
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You must wear a face mask at al| times when in the
building except when in the breakroom and only while
You are eating or drinking!

MSH 05/05/20




Picture 1 — Make Room Posting #1



Picture 2 — Make Room Posting #2
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< All removablejewelry MUST be removed, THIS INCLUDES plain wedding bands.
** Medical alert bracelets are permitted but must be covered with a smock/glove.

*» All non-removable jewelry must be covered with a blue metal detectable bandage
AND a hair net/beard net.

+» No personal items are permitted within the Production/Boxing Area orin the Gowning
Rooms. Supervisorsand Floor Leads may use a sanitized cell phone as a work tool.

** No food ordrink, other than waterin a plastic transparent bottle, is permitted in the
Gowning Rooms or the Production Office.

“* No coughing or sneezing around open food product.
** Gloves MUST be worn: 1) at all times in the Packaging Room 2) when handling post
cook, unpackaged product and 3) when interacting with food contact surfaces of post

cook, unpackaged producti.e. ovens, cooler, dishes and equipment.

¢ Nails MUST be cut short, clean and free of nail polish before coming into work.

+«» No hoods or hats may be exposed in the Production Area.

“* New smocks are required after breaks and lunch.

** Hair nets/beard nets must be worn in the Boxing Area.

¢ Full length, non-sheer pants are required i.e. no capris or hose.

< Rubber soled, closed toe, closed heel shoes required in Production and Boxing Areas.
No high heels are permitted.
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NEW HIRE ONBOARDING - Process Checklist
Employee | s ° Employee
Last Name: First Name:
Start Date: | RSN
PRE-START
Complete? Document/Action Type
J/ Notify Leadership Team Exec. Assistant a key code must Action
be assigned. Include full name, shift & access type.
( Send Offer Letter (pdf) Document & Action
| Receive Offer Letter (pdf) Document & Action
v/ send New Hire Paperwork Packet Document & Action
| Add to Office Keys as needed Action
IT: Order & configure a computer as needed Action
Add to distribution Lists? Please list: Action
Action
Install Microsoft Premium or Microsoft Essentials Action
Add to Sharepoint folders? Please list: Action
Action
IT: Order & configure IT access as needed Action
Action
Last Pass Action
Other (please list): Action
DAY ONE
Complete? Document/Action Type
Communicated Synergy Wellness Plan ($5.77 payroll ;
v/ deduction, eligibiaf»;er Sgriays) ( s Heron
7 Communicated benefits package Action
v What to Expect (First Day) Document
| Employment Application Document
v W-4 (Federal Income Tax) Document
S NC-4 (State Income-Tax) Document
i 1-9 (USCIS Work Auth.) & HR/Rep copy ID(s), inspect Document & Action
v Emergency Contact Information Document
v" | Diet Allergen Information Document
Non-Disclosure Agreement; employee signs & empl .
s c:untersigns pioy g ROYEr Document & Action
< Photo Release Waiver Document




i NEW HIRE ONBOARDING - Process Checklist
<& E.mployee Handbook Acknowlegg -
signs & employer countersigns
» Offered Direct Dep. Form (attach voided check if possible) Document
% Employee Health Policy Document
/, | Complete ‘Jobs’ section in ‘Employee Maint.’ iSolved Action
o Complete ‘Default Schedule’ in ‘Employee Man. Tools’ iSolved Action
*Included in New Hire Packet
DAY ONE (Continued)
Complete? Document Action
/ Route completed file to Finance and Admin for Atioh

processing

(23

Finance — 1-9 Sec 2, E-Verify, check ‘e-Verify complete’

I1Solved Action +

A//K| Finance - Verify Direct Deposit is completed iSolved Action
\ / Admin —Add new employee to birthday calendar Action
contacts .
\ / Admin - Add employee anniversary to company calendar Action
\ / Admin — Add employee to Employee Info spreadsheet Action
y Admin — Set up in 365 (contacts and distribution lists) Action
/ \ Admin — Record photo release information Action
Admin — Record allergy information in Employee Info .
Action
spreadsheet
/ Admin - Email allergy information to Chef de Resistance Action
v 4 Admin — Add time clock ID (same as front door code) ISolved Action
Wi HR — complete NC Hire Action
Return File to HR and place file in the ACTIVE employee Ak
"~ | file cabinet s
- - rdi :
s QA provides new hire onboarding presentation & o
welcome
New employee manager provides site tour, introductions :
/ ) - Action
to team members, begins training
Capture headshot picture for the Who's Who wall Action
— Email shirt size to Field Marketing Commander Action

(b) (8), (b) (7)(C)
DATE (MM/DD/YYYY)




NQ EVIL

v;_
EHEviLLE.

EMPLOYEE INFORMATION

(b) (6). (b) (7)(C)

Employee Name: (b ) (6), (b) (7)(C) Preferred_Name:
Position: [{ (7)(C) T ©) 6.0 ()

Phone: (CIRCHRCINCPIS)
il ) 6). () (7)(C)

o) (),

B Shoe Size: -_ Preferred Pronoun: ( b (C
easec:rcle) (6), (b) (7)(C)

Referred by:

T-shirt SIze
Allergies: (pl

EMERGENCY CONTACT INFORMATION

Emergency Contact#1 Emergency Contact#2
First Name: [ First Name:

Last Name: A Full Name:

Home Phone #: Home Phone #:

cell Phone # [(RCM(ATAI(®) Cell Phone #:

Email: Email:

Relationship: (b) (6), (b) (7)(C) Relationship:

Employee Signature

(b) (6), (b) (7)(C)

(Printed Name)

(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

(Signature) (Date




NQEVIL

FOODS*
v

PHOTO RELEASE WAIVER

No Evil Foods is revolutionizing the food industry, and that means we get a lot of attention in the
media and on our social channels. We're thrilled to be in the spotlight, but we want to respect how
much of that spotlight you want, too!

(b) (6), (b) (7)(C)

(print name),

Agree to allow No Evil Foods, entities working on behalf of No Evil Foods, and
members of the press/media working with the consent of No Evil Foods to record,
videotape, and photograph my likeness and/or my voice. [ release No Evil Foods and
entities working on their behalf from any liability, damages, or claims of any kind resulting
from the use or capture of this media. I understand that all media will become the property
of No Evil Foods, and I will not be prior notified or compensated for the use of such media.

I agree to allow this media to be shared and published:
(Check one)

a On any platform internally or externally (website, blogs, social

media, email newsletter, magazines, etc.)

O Internally only (company emails, photo wall at The Axis, onboarding
presentations, etc.)

Do not agree to allow No Evil Foods, entities working on behalf of No Evil Foods, or
members of the press/media working with the consent of No Evil Foods to record,
videotape, and photograph my likeness and/or my voice. I understand that I must notify any
photographers /videographers of this choice prior to media being captured.

No Evil Foods recognizes that employees reserve the right to refuse having their photo taken on any
given day, regardless of what they've selected on this form. If you do not wish to be
photographed/recorded on a certain day, please notify any photographers/videographers prior to
media being captured.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

Employee Signature Date




_ NO EVIL
Employee Health Policy Agreement FQODS'

Reporting: Symptoms of lliness e PLANT MEATS oo o
| agree to report to the manager when | have:

1. Diarrhea \As"“’"-l"_'?
2. Vomiting

3. Jaundice (yellowing of the skin and/or eyes)
4. Sore throat with fever
5. Infected cuts or wounds, or lesions containing pus on the hand, wrist, an exposed body part (such as boils and

infected wounds, however small).

Reporting: Diagnosed llinesses
| agree to report to the manager when | have:
1. Norovirus
2. Salmonella Typhi (typhoid fever)
3. Shigella spp. infection
4. E. coliinfection (Escherichia coli 0157:H7 or other EHEC/STEC infection)
5. Hepatitis A
Note: The manager must report to the Health Department when an employee has one of these illnesses.

Reporting: Exposure of lliness
| agree to report to the manager when | have been exposed to any of the illnesses listed above through:

1. An outbreak of Norovirus, typhoid fever, Shigella spp. infection, E. coli infection, or Hepatitis A.

2. A household member with Norovirus, typhoid fever, Shigella spp. infection, E. coli infection, or hepatitis A.

3. A household member attending or working in a setting with an outbreak of Norovirus, typhoid fever, Shigella spp.
infection, E. coli infection, or Hepatitis A.

Exclusion and Restriction from Work
If you have any of the symptoms or illnesses listed above, you may be excluded* or restricted** from work.

*If you are excluded from work you are not allowed to come to work.
*¥|f you are restricted from work you are allowed to come to work, but your duties may be limited.

Returning to Work
If you are excluded from work for having diarrhea and/or vomiting, you will not be able to return to work until more than 24 hours

have passed since your last symptoms of diarrhea and/or vomiting.

If you are excluded from work for exhibiting symptoms of a sore throat with fever or for having jaundice (yellowing of the skin and/
or eyes), Norovirus, Salmonella Typhii (typhoid fever), Shigella spp. infection, E. coli infection, and/or Hepatitis A, you will not be
able to return to work until Health Department approval is granted.

Agreement
I understand that | must:
1. Report when | have or have been exposed to any of the symptoms or illnesses listed above; and

2. Comply with work restrictions and/or exclusions that are given to me.

Food Employee Name (pleasg,Q

Signature of Employee
Manager (Person-in-Charge) Name (please [gl2xg

Signature of Manager (Person-in-Charge)




Diet and Allergen Declaration Form
* Required

1. Full Name *

(b) (6), (b) (7)(C)

2. Select your department *
Mark only one oval.

Operations

Administration

Finance

Innovation and Marketing

Leadership

3. Which would best describe your diet? *
Mark only one oval.

(0} (). (@) (T)C)

Vegan (entirely plant-based)
Vegetarian (plant-based + animal products)
Flexitarian (mostly plant-based with occasional inclusion of animals and animal products)

Omnivore (plants and animals)

Other:




5. If you do have a known food allergy, tell us more about the severity and required medical

action plan in the case of an emergency.

6. What are some of your favorite kinds of food? *
Check all that apply.

' exican and South American
sian

talian

Indian

Mediterranean

Middle Eastem
frican
outhemn

ther:

7. What are some of your favorite items to eat? *
Check all that apply.

Pizza

Tacos

Burgers and Sandwiches
Pasta

Breakfast

Salads/Bowls

Soups and Stews

Other:

Powered by

B Google Forms




NON-DISCLOSURE AGREEMENT

THIS NON-DISCLOSURE AGREEMENT (this “Agreement”) is entered into by and between No Evil Foods,

lnc a Delaware corporation (“Disclosing Party™), with a principal place of business located at 108 Monticello Road,

> 2000, Weaverville, North Carolina 28787, and (DKM XCAI®! 21 individual resident of the State of
with an address of [[((SEE)M(JIXTA(®))

day of

arty” the “Pames
WHEREAS, the Parties may hold, have held and/or intend to continue to hold discussions regarding a

business relationship between the Parties related to Receiving Party’s rendering services as an employee for

Disclosing Party’s business (the “Business Relationship”);

WHEREAS, in connection with the Purpose (defined below), Disclosing Party will exchange and Receiving
Party will have access to the Confidential Information (defined herein) of Disclosing Party; and

WHEREAS, Disclosing Party desires to protect its Confidential Information.

NOW, THEREFORE, in consideration of the mutual covenants and agreements set forth, and for other good
and valuable consideration, the receipt and sufficiency of which are hereby acknowledged, it is hereby agreed as
follows:

1. Confidential Information.

1.1 Definition of Confidential Information. Receiving Party recognizes that certain information created
and used in Disclosing Party’s business is not generally known by the public, including any and all information of
Disclosing Party relating to such Party or its directors, officers, managers, employees, stockholders, members,
partners, and affiliates (collectively, “Related Parties”), its or their businesses, products and services, disclosed
affirmatively or to which access is gained, whether verbally, visually, in tangible or other form, whether prior to or
after the date hereof, including (a) recipes, product formulations, product specifications, product analyses,
formulation techniques, manufacturing techniques, manufacturing processes, packaging designs, specifications,
closure specifications, mechanisms and designs, volume information, flavors, flavor systems, colors, samples,
compositions, raw materials, and physical and chemical characteristics of compounds; (b) manufacturing techniques,
manufacturing processes, equipment specifications, safety and efficacy data, quality assurance and quality control
systems and data, testing data, and facility audit reports; (c) research, ideas, strategies, drawings, designs, inventions,
know-how, and trade secrets; (d) software, hardware, codes, and algorithms; (e) information related to current or
future technology, markets, and proposed products and services of Disclosing Party and its Related Parties; (f)
ingredient pricing, product and service pricing, packaging pricing, distribution and delivery pricing, financial
information, corporate information, procurement requirements, business and contractual relationships, customer
identities, supplier identities, business forecasts, and marketing plans; and (g) information of third parties with respect
to which Disclosing Party is obligated to maintain confidentiality (such information, to the extent disclosed or
accessed in connection with the Purpose, collectively, “Confidential Information™). Receiving Party expressly
acknowledges and agrees that, by virtue of the Purpose, it will have access to certain Confidential Information of
Disclosing Party and that Confidential Information constitutes confidential and proprietary business information of
Disclosing Party or its Related Parties (as applicable), all of which is the exclusive property of Disclosing Party or its
Related Parties (as applicable).

1.2 Exclusions from Definition of Confidential Information. Information of Disclosing Party or its
Related Parties (as applicable) will not be considered Confidential Information if Receiving Party can demonstrate
that such information: (i) was in the public domain at the time it was disclosed to Receiving Party through no fault
of Receiving Party or any other person or entity owing a duty of confidentiality to Disclosing Party or its Related
Parties; (ii) after disclosure to Receiving Party, enters the public domain through no fault of Receiving Party or any
other person or entity owing a duty of confidentiality to Disclosing Party or its Related Parties with respect thereto;
or (iii) was independently developed by Receiving Party without reference to any information of Disclosing Party or

Non-Disclosure Agreement
1
FG:10632474.1
















are inserted for convenience only and will not affect the meaning or interpretation of this Agreement. As used in this
Agreement, the words “include” and “including,” and variations thereof will not be deemed to be terms of limitation,
but rather will be deemed to be followed by the words “without limitation.” This Agreement is in the English
language only, which language will be controlling in all respects and any versions hereof in any other language will
be for accommodation only and will not be binding upon the Parties hereto. All communications to be made or given
pursuant to this Agreement will be in the English language.

4.10  Publicity. Except as may, in the opinion of counsel to a Party, be required by law, neither Party will,
without the prior written consent of the other Party, make any public announcement regarding or otherwise disclose
to any person or entity this Agreement, the Business Relationship, or any other discussions taking place between the
Parties, including the fact that any discussions are taking place at all.

4.11  General Representations and Warranties. Each of the Parties represents and warrants that: (a) the
execution, delivery and performance of this Agreement (i) has been duly authorized and represents its legal, valid
and binding obligation, enforceable in accordance with its terms and (ii) does not contravene any contractual
obligation or restriction binding upon or affecting such Party; and (b) it has the corporate or other requisite authority
to enter into this Agreement and to perform its obligations hereunder.

IN WITNESS WHEREOF, the Parties have executed this Agreement as of the date set forth above.

NO EVIL FOODS, INC.

Non-Disclosure Agreement
6
FG:10632474.1




EMPLOYEE HANDBOOK ACKNOWLEDGMENT

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

l, (employee name), acknowledge that on

(Date), | received a copy of No Evil Foods, LLC's Handbook (“Handbook”) and that | read it, understood it and
agree to comply with it. | specifically acknowledge that | read, understood, and agree to comply with the
provisions of the Handbook relating to the treatment of confidential and proprietary information. | understand
that No Evil Foods, LLC has the maximum discretion permitted by law to interpret, administer, change, modify
or delete the rules, regulations, procedures and benefits contained in the Handbook at any time with or
without notice. No statement or representation by a supervisor or manager or any other employee, whether
oral or written, can supplement or modify this Handbook. Changes can only be made if approved in writing by
the senior management team of No Evil Foods, LLC. |also understand that any delay or failure by No Evil
Foods, LLC to enforce any rule, regulation, procedure contained inthe Handbook will not constitute a waiver
of No Evil Foods, LLC’s right to do so in the future.

| understand that neither this Handbook nor any other communication by a management representative or
any other employee, whether oral or written, is intended in any way to create a contract of employment. |
understand that, | am employed at will and the policiesin the No Evil Foods Employee Handbook do not
modify my at-will employment status.

18




NO EVIL FOODS

PLANT MEATS o= wu s

Employment Application

Full Name:

Address:

N> o). ) ()P (b) (6). (b) (7)(C)

Date Available: W Social Security No. (b) (6 ’ (b) (7)(0). S (b) (6), (b) (7)C)
Position Applied for: (b) (6 ) ’ (b) (7)(C )

W If yes, when?
Have you ever been convicted of a felony? W

If yes, explain:

YES NO
If no, are you authorized to work in the U.S.? [ O

Are you a citizen of the United States?

Have you ever worked for this company?

Education :

High School: (b) (6)’ (b) (7)(0) Address: (b) (6)7 (b)7(7)(C)

o:

College: (b) (6), 3
(b) (8). (b) (7XC) Nla)

From: W To: Did you graduate? (6) (6), (b) (7XC) Degree:

Other: (b) (6), (b) (7)(C) Address: (b) (6)v (b) (7)(C)
From: W Tozw Did you graduate? W Degree:

References

Please list three professional references.

NI ) 5). (b) (7)(C) (b) (6), (b) (7)(C)

Relationship:

-t



Company:
Address:

Full Name:

Relationship: (b) (6)’ (b) (7)(C)
Phone: ((JNCIM(REHI(®)

Company:

Address:

Full Name:

Company:

Address:

T ’ | J(b) (6), (b) (7)(C)
M o) (6), (b) (7)(C)

Job Title: (b) (6), (b) (7)(C

From:

Company:
Address:

Phone: (b) (6)1 (b) (7)(C)
Supervisor: (b) (6)1 (b) (7)(C

(b) (6), (b) (7XC)

Job Title: Ending Salary:$

ReSpOHSIblhtleS

) (7)(C)
Reason for Leaving:
YES

May we contact your previous supervisor for a reference?

Company:
Address:

Supervisor: (b) (6) (b) (7)(C)

- Ending Salary:$ (b) (6). (b) (7)(C)

Job Title:

Responsibilities:

From: To: Reason for Leaving:

May we contact your previous supervisor for a reference? YES NO




Branch:

O O

Military Service

From: To:

Rank at Discharge:

Type of Discharge:

If other than honorable, explain:

Disclaimer and Signature

I certify that my answers are true and complete to the best of my knowledge.

If this application leads to employment, | understand that false or misleading information in my application or
interview may result in my release

Signature:

(b) (6), (b) (7)(C) PIGARIULS)

Date:




' (b) (6), (b) (7)(C)M® ©: © 7)XC)
i (0) (7)(C) n——

Application for (MR

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

_ 6). (b) (7)(C)
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e (b) (6), (b) (7)(C)

pmeeg (D) (6), (b) (7)(C)

g (b) (6), (b) (7)(C)
(

E——(D) (6), (b) (7)(C)
Terminated (b) (6)’ (b) (7)(C)

(6). (b) (7)(C)

Terminated (b) (6), (b) (7)(C)

(®) (5). o) (7)C) ©) (8). (6) (7NCHE ) (6 (N

b) (6). () (7)(C(b) (6), (b) (7)(C)H®)(

(b) (6). (b) (7)(C)(b) (B). (b) (7)C) wm

) (6). (b) I.'7KC(b) (8). (b) (7)C), Wﬂm

(b) (8). () (7XC) (b) (8). (b) (7NC)

BIEX:020

D) (6). (4
{|‘|<.

"

(b) (). (b)

I~

) Polcy

Verbal Warning

Verbal Warning

Verbal Warning

Warning/Suspension

Termination

() (6). (b) (7

P)65)- ) (e tt\raeod’lermdayeesdeddedtnﬁopmhem 0 in

as part of the employee group
that continued negative, non=tear following = name calling of the
supervisor and anger. (See notes for more detail)

o]
020

. First Warning = Verbal From

Warning = Attendance Policy Vitkaton (Velbal)

Vous hava haan bataftardy an tha fallwinn dave

During a training on performance mm,w using [E and
inattentive during a dass explaining changes performal iew

rmance, and how to successfully achieve ca
had to stop the dass and ask if g
text at the same time. 1 asked §

could pay attention to 3l a
i was able to receive this information.

put the phone away to ensu

had no comment or response, just mumbling
@W leg coverings, I
up, and if inappropriate dothing again
to change,

one In pocket in boxing.

lockers.

n of GMP In two weeks.
pants Into el and was It stll a

Bl o e
could tuck|
0 boots?*
1 responded were still GMP violation and that she

woukl need to for the day, and| rom HR would be In touch later
today.
There was an updated GMP training during the morning huccle orJRRRRRO.
The text has been copled into notes.

( as terminated for mukiple wamings on GMP safety and dress code
s Induding fallure to respond to coaching on policies as provided to
her and refusal to take direction.

REEER 2 vocemal WW 12:10pm MW!O to dlsws
-

ot the ut telling managements
Ter T reminded el gmusaheadsupabcutleavmmﬂoorwm
&ven to go to the I
1 said, yes, you arent asking permission to use the restroom, just letting us
bl £

(b) (6), (©) (1)(C)gE® & iy

fand fellow employees. AlthoughSlI--ould recall many
egregious and offensive [IETSUM not.

ddressed issues that (1) team
U darity - focus on driving production.

it in the incident was clear based upon witness statements
s accountable. The expectation is to not participate
de-escalate situations in the future. (3) We

ck of darity around the events of

altercation and the link to! ItytopafmnW‘oleeﬂ'ecﬁveﬁlf
cannot recall detads like this.

lbilﬁl‘(blll ovided good info fon the level of fusi

5 g3ss. This disruptive behavior is unacceptable when it
comes to training being delivered that contains instructions on how to
participate in processes required IorWob - the performance review process.

There was an updated GMP training during the mmMo
that was present for and signed a training kg
traini received.

The training taking points from (R
meeting are copled below. The @
verbatim.

cwuwaam-rmwmmw

* In response of we will the use
of gloves in our

Mbdng, Making, and Boxing Area.

« All our products go through a high heat thermal process. Decades of
sclentific Bterature have

been used to validate that at 180 F, 2l bacterla and viruses of concem are
killed/deactivated

Instantaneously.

« Gloves must be womn at all times In the Packaging Room and when handing
post cook product

In the cooler and ovens—

GG - = mn Hhst i el 68 cseinana Anead bnn and
ned the call at 1:30pm.

Note: when employees are terminated by phone we also explain to them when
to expect their last paycheck as well as PTO owed to them, If It is owed to
them, as well as to expect COBRA Information by mall, If applicable.
° Qlesponse of hanging up the phone seems to be aligned with the

f | In the

Yy actions.
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GMP Refresh Training
04/28/20

< All removable jewelry MUST be removed, THIS INCLUDES plain wedding bands.
** Medical alert bracelets are permitted but must be covered with a smock/glove.

“* All non-removable jewelry must be covered with a blue metal detectable bandage
AND a hair net/beard net.

«»* No personal items are permitted within the Production/Boxing Area or in the Gowning
Rooms. Supervisors and Floor Leads may use a sanitized cell phone as a work tool.

* No food or drink, other than water in a plastic transparent bottle, is permitted in the
Gowning Rooms or the Production Office.

¢ No coughing or sneezing around open food product.
*» Gloves MUST be worn: 1) at all times in the Packaging Room 2) when handling post
cook, unpackaged product and 3) when interacting with food contact surfaces of post

cook, unpackaged producti.e. ovens, cooler, dishes and equipment.

Nails MUST be cut short, clean and free of nail polish before coming into work.

No hoods or hats may be exposed in the Production Area. ﬁ‘&
‘ W

New smocks are required after breaks and lunch.

% Hair nets/beard nets must be wornin the Boxing Area.

* Full length, non-sheer pants are required i.e. no capris or hose.

Rubber soled, closed toe, closed heel shoes required in Production and Boxing Areas.
No high heels are permitted.




*refresh training on these postings delivered 04/28/20. Initial postings on or
about production floor 04/21/20.

Postings on the Production Floor




-F".ﬂlm
Mﬁm

!glnw&m.mmw—hm
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(b) (6), (b) (7)(C)

>
y

}
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Disciplinary Report

Emﬁloiee; (6), (b) (7)(C)

2020

Summary

(b) (6). (b) (7TNC) b) (6), (b) (7)(C : - 2 5
OnO R\ 25 observed entering the facility and the production floor not in
compliance with GMP-001 specific to the dress code requirements for each employee

(APPENDIX A). This is the third violation in the last two weeks thatwas coached on

(b) (6), (b) (7)(C)

was not in compliance wearing shortsand
(b) (©). (b) (/XC) () (&)
20,

aress code requrements. on SN0,
SRR to work. Jllwas provided coaching and clarification on GMP-001. On
(b} (6). () (/)(C) as observed (b) (6)1 (b) (7)(C) and (b) (6), (b) (7)(0): saise oF

@) (6). (b)

had been observed and (b) (6), (b) reached

(®) (6). @) (7|

inappropriate length, although by the time
the shift had ended. On WZO, a shift huddle was conducted (see attachment), where

(VIO M(IXEPI(® provided an update to all production employees. was present for

this huddle and signed the training log. In the update, all employees were reminded that, “Full
length non-shear pants, and long or short sleeve full coverage shirts must be worn. Acceptable

(b) (6). (b) (THC)

20, when

- and shoulders.” On
Iankles were exposed wearing pants of

(b covers at a minimum legs, ankles, torso, chest,
B - tered both the facility and production floor il

insufficient length.

digitally acknowledged receipt and understanding
of the No Evil Foods handbook. In the handbook, the code of conduct states:

On the first day of employment, all emﬁIOﬁees are trained on policies and expectations,

“Violation of this Standards of Conduct Policy may lead to disciplinary action, which,
based on the circumstances of the individual case, could result in corrective action up to
and including discharge. The following is a non-exhaustive list of conduct that may
violate this Policy:

. Violating or abusing employer policies.

The company may consider an employee’s job performance, prior violation of work rules,
and other relevant circumstances in determining whether to counsel, warn, suspend or
discharge an employee. It is up to the employee’s supervisor and the company’s
management to decide whether corrective action, up to and including termination, is
appropriate.”

(b) (6). (b) (7)(C)

reached Weligibility for a 90-day employment review .(_
(b) (6), (b) (7)(C) 5 (5) (8). (b) (TXC) (0) (6). )
of Over the last two months, beginning on

disciplinary issues requiring coaching or warnings that have been documented in our HCM
system iSolved. This an excessive amount of coaching for a new employee with a
demonstrated pattern lacking engagement at work and inattentiveness in training sessions.

Employee training is provided to employees to set expectations and educate employees on



work instructions and processes.

the class and used phone during the session rather than paying attention to the program

(0) (6). (b) (7)(C) . .
received a warning on

designed to teach employees how to engage in the feedback process of the performance
review and discuss career goals and opportunities for improvement and growth at No Evil
Foods. Summarized below are the individual coaching/warnings.

Summary

(b) (6), (b) (7)(C) - - . —
-Ieft the production floor without notifying supervision and
was coached on expectations to notify/request permission from
supervisors prior.

RN\ 2 s in the mix room and part of a team that decided to
stop production in the mix room and begin a clean-up process
without supervisor direction. This is a violation of work
instructions. An incident followed in which was witnessed
using offensive language promoting the escalation of the event
even after the employeere excused to attend a team huddle
off the production roor.so refused to participate in the
investigation by not saying B didn’t remember the event despite

it occurring only hours prior.

as provided a warning on attendance for being tardy on
0, which included a warning that further incidents could
lead to discipline or termination. (NEF implemented a standard
approach to delivering warnings to employees that incur even one
tardy or unexcused absence indue to unacceptable levels of
absenteeism.)

(0 ) O ceII phone out during an employee performance
review process training where employees were being trained on
how to engage in the review process and participate inthe
feedback process to support their growth and success at NEF.

was told to put the phone away to ensure illcould receive the
information.

(b) (6), (b) (7)(C) — - -
was wearing inappropriate leg coverings (shorts and

OICHOIVI@GE and notified that ifWreturns to work in

inappropriate clothing againwill be sent home.

b) (6), (b) (7)(C BIG) . . . . . .

(0 ©) DY I Bl ce!l phone in the boxing area which is a violation
of GMP policies. This is an issue that many employees have also
received warnings on in recent weeks.

Date Discipline
(b) (6), (b) (7)(C)
20 | Coaching
(b) (6). (b) (7)(C)
Verbal
20 .
Warning
(b) (6), (b) (7)(C)Y Verbal
20 .
Warning
(b) (6), (b) (7)(C) .
20 | Coaching
(©) (6). () (1)) Verbal
20 .
Warning
(b) (6), (b) (7)(C) .
20 | Coaching
(b) (6), (b) (7)(C> Warning /
Suspension

RIRARIMR 25 observed entering the facility and production floor
with pants of inappropriate length. Note: onWZO, just one
day prior, this standard was reviewed with all employees and shift

huddles.




Below is a review of disciplinary actions taken at No Evil Foods in 2020. The data was extracted
() (8). (b) (7TXC)
onO with nine days remaining in the month of April.

Jan-20 Feb-20 Mar-20 Apr-20
Disciplinary Notes Total 24 6 14 32
Attendance 8 4 7 20
Policy 4 2 18 10
Performance 12 0 2 2

No Evil Foods has had an increasing focus on managing absenteeism and employee discipline
and compliance with policies beginning in March and accelerating through April. Supervisors
have been receiving increased direction on coaching employees to expectations and delivering
discipline when appropriate.

The company is growing a rapid pace while managing response to the COVID-19 pandemic with
a keen focus on employee health and safety. A reliable workforce compliant with policies and
procedures to keep employees safe and healthy, as well as ensure safe, quality products at
production levels that can sustain the growth of the business are critical. The company
continues to invest in training for supervisors and managers, updating policies and tools as
needed, and delivering coaching and discipline to employees to ensure both their compliance
and success at No Evil Foods. As the company continues on this path, multiple employees are
not satisfactorily responding to coaching and disciplinary warnings and, as a result, there is an
increase in both disciplinary documentation and termination actions. (See Appendices B & C.)

(b) (6), (b) (7)(C)
Based upon the unsatisfactory performance and lack of response to coaching by, the

) (6). (0) (7 (b) (6). (b) (7)C)|

company has decided to terminate bmployment effective

Reference Documents
1. GMP Update 04/28/20
2. Employee Handbook

NEF - Disciplnary NEF - Empiovee
Documant 07 Handbook



APPENDIX A: Pictre of Violation
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APPENDIX B: Employee Discipline Report as of 04/29/20

Employee | Attend | Perform | Policy | Total | Notes
(b) (6), (b) (7)(C) 1 2 1 4 Perf review needs improvement
(anticipate term w/in 30 days)
OIGKOIY® - 2
(b) (6). (b) (7)(C)| 1 1
(b) (6), (b) (7)(C) 5 . 1 4 | Perfreview needs improvement
(anticipate improve w/in 30 days)
(b) (6), (b) (7)(C)| 1 1 2
b) (6), (b) (7)(C) R 1
(D) (6). (b) (7)(C) 1 1
B (L) (6). (b) (7)(C)IIR 2
(b) (6), (b) (7)(C) 3 3 6 Perf review needs improvement
(anticipate term w/in 30 days)
D) (0), (b 1 2 3 | Suspended pending term RSN 20
i 1 1 2
D O D 1 1 2
) O 9, 1 1
D) (0), (b 1 1 2
D O 0, 1 1
Sl 1
) O D 1
D) (0), (D 1 o
A 2 2
) (0), (D 1 2 3
9, O D 3 3
)82 2 4 6 | Terminated SN0
b) (6), (b 2 2
D O LD 1
D O D 1 1
2)A9% 1 1
D) (0 D 1 1 2 4 Perf review needs improvement
| (anticipate term w/in 30 days)
D O D 1 2 3
T 0)\9); P 2 1 4 7 Suspended pending termO
1 1 2
0) (0), (B 3 1 4 Perf review needs improvement
(anticipate term w/in 30 days)
b) (6), (b 1 1
9 O 9 1 1 2
e 1 1 2
;) 6), (b 1 1 1 3




APPENDIX C: Employee Comparison

# Disc
Hire Date Term Date | Records Disciplinary Summary
Violations of GMP and Attendance
0 7 policy; excessive coaching
required.
Violations of GMP policy and
(b) (6), (b) (7)(C)|ll® ®©). ® 7XC) unsatisfactory work performance
-20 4 on critical tasks involving food
safety and potential significant loss
of product.
) ), o) (NCONHe © © o) Violations of GMP and attendance
- O 6 policy; excessive coaching
required.
(b) (6), (b) (7C) (b) (6), (b) (7)(C) D) ®) & ('XC) Violations of GMP and Attendance
- -20 6 (multiple) policy; excessive
coaching required.
CIGAOIOS | DS Violations of absenteeism
- O 2 (excessive) and code of conduct -
time clock fraud.
([)) (6) (b) (7)(C) (b) (8). (b) (7)(C)
- O 5 Violations of code of conduct

(b) (6). (b) (7)(C




No Evil Foods, LLC
Cases 10-CA-259825 and 10-CA-260043

EXHIBIT 20

/» CONSTANGY
BROOKS, SMITH &
N PROPHETE wir



(D) (6). @) (7)(C)

6/15/2020 ACTION ALERT! Asheville Solidarity Network received a message last night frol a worker at No Evil Foods who has participate...

(b) (6), (b) (7XC)

& ACTION ALERT! Asheville Solidarity Network received a message last night from

ﬁe\ Asheville Solidarity Network s
\¥/! May1at8:12 AM

ACTION ALERT! e

Asheville Solidarity Network received a message last night fromFa worker at No Evil Foods who has

(b) (6), (b) (7)(C) and efforts to make work at the factory safer and better compensated:

(b) (6), (b) (7)(C)

This is only the most recent action by No Evil Foods which demonstrates that their business practices and ethics are
on par with Amazon at this point.

(b) (6), (b) (7XC)|
Suppo Here is a script you can use to call or email and demand this decision be overturned.

(b} (6). (b) (7XC)

(b) (6), (b) (7)(C)

my name is [name] and I'm calling about your firing of supposed
violation of the dress code. Beyond the absurdity of your claim that pants which came down to nkles were
somehow not full coverage, your actions were discriminatory and blatant retaliation against a worker who exercised
llright to form a union and who engaged in concerted activity with co-workers to petition for hazard pay.

| demand that you reinstate (b) (6). (b) (7)(C) owormer position and pay immediately. Do not engage in
discrimination against an employee engaging in legally protected activity. You have lost another customer until you

| NO EVIL FOODS FIRES
ORGANIZING WORKER
DURING PANDEMIC

e (0) (6), (b) (7)(C) 1"



(D) (o). (D) (/X
6/15/2020 ACTION ALERT! Asheville Solidarity Network received a message last night from “a worker at No Evil Foods who has participate...

U: Like [‘_,! Comment £ Share

OB 32

52 Shares

2/2

aemp—— () (6), (b) (7)(C)




11:06 o LTEW )

< Asheville Solidarity Network's Post

({_\) Like () Comment &> Share

pants which management considered “not
floor length”

1 Comment e




No Evil Foods, LLC
Cases 10-CA-259825 and 10-CA-260043

EXHIBIT 21

6 CONSTANGY
BROOKS, SMITH &
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N©O
EVIL

¥ NEW HIRE ONBOARDING - Process Checklist

Employee Employee
Last Name: First Name:
Date:

PRE-START
Complete? Document/Action Type
na Send Offer Letter (pdf) Document & Action
n o~ Receive Offer Letter (pdf) Document & Action
M ~ Send New Hire Paperwork Packet Document & Action
n} e Order & configure IT access as needed Action
pl & Order & configure laptop as needed Action
DAY ON
omplete Bl & 4 ® DE
P *What to Expect (First Day) Document
/1 *Employment Application Document
i *W-4 (Federal Income Tax) Document
N4 *NC-4 (State Income Tax) Document
PED @ J j“l-9 (USCIS Work Authorization) & HR/Rep copy ID(s), (Faiiirant & fition
SoC ot inspect, complete I-9 document
= i *Emergency Contact Information Document
Ni *Diet Allergen Information Document
* -Di e Agreement: emplovee signs &
| e e e S
v *Photo Release Waiver Document
\/ *Employee Handbook Acknowledgement; employee & Al
signs & employer countersigns Document & Action
*Payroll Direct Deposit Form Document
7 *Employee Health Policy Document

*Included in New Hire Packet




NQ
EVIL

— OO0 —

NEW HIRE ONBOARDING - Process Checklist
DAY ONE (Continued)
Complete? Document Action
/ Route c9mpleted file to Finance and Admin for Setion
processing
Finance - Complete E-Verify Action
—Finance - Enter employee information into payroll Action

(Quickbooks)

v
/
X

Admin — Add new employee to birthday calendar,
anniversary to company calendar, contacts, and
distribution list. 4§ [) J

Four (4) Actions

HR - enter new hire data into MASTER employee data

to team members, begins training

/ Action
4 sheet
v HR — complete NC Hire Action
nla HR - Enter employee into When | Work (timekeeping) Action
/ Return File to HR and place file in the ACTIVE employee ,
: : Action
file cabinet
rovides new hire onboarding presentation &
P e s B Action
welcome
New employee manager provides site tour, introducti .
/ ew ployee ag provi S Site tour 10NsS Actlon

HR or Authorized Representative Signature:

HR or Authorized Representative Name:

DATE (MM/DD/YYYY):




-------------------------------------------------------------------------------------

Employee Direct Deposit Authorization

Instructions

Employee: Fill out and return to your employer.
Employer: Save for your files only.

This document must be signed by employees requesting automatic deposit of paychecks and
retained on file by the employer. Do not send this form to Intuit. Employees must attach a voided
check for each of their accounts to help verify their account numbers and bank routing numbers.

Account 1
Account 1 type: O Checking O Savings

Bank routing number (ABA number):

Account number:

Percentage or dollar amount to be deposited to this account:

Account 2 (remainder to be deposited to this account)
Account 2 type: O Checking O Savings
Bank routing number (ABA number):

Account number:

attach a voided check for each account here

Authorization (enter your company name in the blank space below) 200 G I= QJ‘

This authorizes & (the “Company”)
to send credit entries (and appropriate debit and adjustment entries), electronically or by any other
commercially accepted method, to my (our) account(s) indicated below and to other accounts | (we) identify in
the future (the “Account”). This authorizes the financial institution holding the Account to post all such entries. |
agree that the ACH transactions authonzed hereln “shall comply with all applicable U.S. Law. This authorization
will be in effect until the Compan o gotice from myself and has a reasonable

Authorized si : mployee ID #:

(b) (6), (b) (7)(C)

Date:

Employee Direct Deposit Authorization Form Ver. Authorization_for_Direct_Deposit-061812




NCD®R | NC-4

12418

PURPOSE - Complete Form NC-4 so that your employer can withhold the
correct amount of State income tax from your pay. If you do not provide an
NC-4 to your employer, your employer is required to withhold based on
the filing status, “Single™ with zero allowances.

FORM NC+4 EZ - You may use Form NC4-EZ if you plan to claim either the
N.C. Standard Deduction or the N.C. Child Deduction Amount (but no other
N.C. deductions). and you do not plan to claim any N.C. tax credits

FORM NC-4 NRA - If you are a nonresident alien you must use Form NC<4
NRA. In general, a nonresident alien is an alien (not a U.S. citizen) who has not
passed the green card test or the substantial presence test. (See Publication
519, U.S. Tax Guide for Aliens, for more information on the green card test and
the substantial presence test.)

FORM NC-4 BASIC INSTRUCTIONS - Complete the NC-4 Allowance
Worksheet. The worksheet will help you determine your withholding
allowances based on federal and State adjustments to gross income including
the N.C. Child Deduction Amount, N.C. itemized deductions, and N.C. tax
credits. However, you may claim fewer allowances than you are entitled to if
you wish to increase the tax withheld during the tax year. If your withholdin
allowances decrease, you must file a new NC-4 with your employer within 1
days after the change occurs. Exception: When an individual ceases to be
"Head of Household™ after maintaining the household for the major portion of
the year, a new NC-4 is not required until the next year.

TWO OR MORE JOBS - Iif you have more than one job, determine the total
number of allowances you are entitled to claim on all jobs using one Form
NC-4 Allowance Worksheet. Your withholding will usually be most accurate
when all allowances are claimed on the NC-4 filed for the higher paying job
and zero allowances are claimed for the other. You should also refer to the
“Multiple Jobs Table” to determine the additional amount to be withheld on
Line 2 of Form NC4 (See page 4).

NONWAGE INCOME - If you have a large amount of nonwage income, such
as interest or dividends, you should consider making estimated tax payments
using Form NC-40 to avoid underpayment of estimated tax interest. Form
NC-40 is available on the Department’s website at www.ncdor.gov.

(b) (6), (b) (7)(C)

Employee’s Withholding
Allowance Certificate

HEAD OF HOUSEHOLD - Generally you may claim “Head of Household”
filing status on your tax return only if you are unmarried and pay more than
50% of the costs of keeping up a home for yourself and your dependent(s) or

other qualifying individuals.

SURVIVING SPOUSE - You may claim “Surviving Spouse” filing status only
if your spouse died in either of the two preceding tax years and you meet the

following requirements:

1. Your home is maintained as the main household of a child or stepchild for
whom you can claim a federal exemption; and
2. You were entitled to file a joint return with your spouse in the year of your

spouse’s death.

MARRIED TAXPAYERS - For married taxpayers, both spouses must agree
as to whether they will complete the NC-4 Allowance Worksheet based on the
filing status, “Married Filing Jointly” or “Married Filing Separately.”

+  Married taxpayers who complete the worksheet based on the filing
status, “Married Filing Jointly” should consider the sum of both spouses'
income, federal and State adjustments to income, and State tax credits
to determine the number of allowances.

. Married taxpayers who complete the worksheet based on the filing
status, “Married Filing Separately” should consider only his or her portion
of income, federal and State adjustments to income, and State tax credits
to determine the number of allowances.

All NC-4 forms are subject to review by the North Carolina Department of
Revenue. Your employer may be required to send this form to the North
Carolina Department of Revenue.

CAUTION: If you furnish an employer with an Employee’s Withholding Allowance Certificate that contains information which has no
reasonable basis and results in a lesser amount of tax being withheld than would have been withheld had you furnished reasonable

information, you are subject to a penalty of 50% of the amount not properly withheld.

NC-4 _
Employee’s Withholding Allowance Certificate

1. Total number of allowances you are claiming
(Enter zero (0), or the number o{ g!lowanoes from Page 2, Line 17 of the NC-4 Allowance Worksheet)

NCD@R

12-18

2. Additional amount, if any, withheld from each pay period (Enter whole dollars)

() (6), (&) (1)(C)
(b) (6), (b) (7)(C)
(b) (6), (b) (/)(C)

I D) (6), (b) (7)(C)

I certify, under pe (b) (6), (b) (7)C) Bhces claimed on Line 1 above.

County (Enter first five lotters)

(b) (6), (b) (7)(C)

() (). (0]




N©Q EVIL

P sssi RN e DR ————— ——4

\,_/

Preferred Name:

=l 1)) (6), (b) (7)(C)

Shoe Size:
o 0y A ) (6), (b) (7)(C)
Allergies:

(b) (6), (b) (7)(C)

Address
T-shirt size:
Preferred Pronoun:

(b) (6), (b) (7)(C)

Employee Signature:
(b) (6), (b) (7)(C)

(Printed Name)

Office Use Only:

3 3 3 % 3 % 3k % 3k 3 3k 3 ok 3 ok 3% 3k ok 2k 3k 3 3k 2k 3k ok 3 ok -k ok ok Sk 3k 3k e k3 ok 3k 3 ok 5k ok Ok 3k 3k k 3k 2k 3k 3k ok 3k ok ke ok ok dk 3k ok 3k kO ok ok 3k 3k ok ok dk ok ok ok ok ok ok k ok k

4 3k o ok ok sk o ok ok ok ok ok ok ok ok ok ok ok ok ok ok ok
Key Code for Keypad: notify Steve before their start date to assign the code

Give T-Shirt information to Nicole LaMarca
Headshot picture for the Who's Who wall
Turn in Copy of ID / Passport / Social Security Card
Attach Voided Check for Direct Deposit
Complete total packet paperwork and return
Communicated to them about Synergy Wellness Plan
Eligible 90 days from today:
$5.77 off each paycheck, more info in packet
*¥*|f interested, please fill out or send below info to hr@noevilfoods.com
Last Name:
First Name:
Middle Initial:
Male/Female:
DOB:
Address:
Phone #
Email Address:
o) Start Date:

OC000COOD

o 14 Days:
Reviewed by:
o) 90 Days:
Reviewed by:
o) 180 Days:
Reviewed by:
o 1Year:

Reviewed by:



NO EVIL

EMERGENCY CONTACT INFORMATION

R ) (6), (b) (7)(C)
Phone Number{{JK(XK{IXTA1(®3)
Email: (b) (6) (b) (7)

) (6), (b) (7)(C)

Emergency £an
Full Name:

Home Phone
Cell Phone Number:

(b) (6), (b) (7)(C)

Date



Diet and Allergen Declaration Form
* Required

(b) (6), (b) (7)(C)

2. Select your

department *

Mark only one oval.

3. Which would best describe your diet? *
Mark only one oval.

egan (entirely plant-based)
egetarian (plant-based + animal products)
Flexitarian (mostly plant-based with occasional inclusion of animals and animal products)

Omnivore (plants and animals)

4. Please check all known food allergies *
Check all that apply.




5. If you do have a known food allergy, tell us more about the severity and required medical
action plan in the case of an emergency.

6. What are some of your favorite kinds of food? *
Ceck all that apply.

7. What are some of your favorite items to eat? *
Check all that apply.

() (6). (b) (7)C)

Boups and Stews

Dther:

Powered by

B GoogleForms



NON-DISCLOSURE AGREEMENT

WSCLOSURE AGREEMENT (this “Agreement”) is entered into as of
20 , 20 (the “Effective Date”), bymgfr sty FOODS, LLC, a
North ited fability company (the “Company™), -(b) (6)’ (b) (7)(C) (the

“Employee™).

1. Confidential Information. Except as set forth in Section 2 below, “Confidential Information™
means all non-public, confidential or proprietary information disclosed before, on or after the Effective Date, by
the Company to Employee, whether disclosed orally or disclosed or accessed in written, electronic or other form
or media, and whether or not marked, designated or otherwise identified as “confidential”.

2. Exclusions. The term “Confidential Information” shall not include information that: (a) at the
time of disclosure is generally available to and known by the public other than as a result of, directly or
indirectly, any violation of this Agreement by Employee; (b) at the time of disclosure is available to Employee
on a non-confidential basis from a third-party ‘source, provided, that such third party is not and was not
prohibited from disclosing such Confidential Information to Employee by a legal, fiduciary or contractual
obligation to the Company; (¢) was known by or in the possession of Employee, as established by Employec by
usc of documentary cvidence, prior to being discloscd by or on behalf of the Company; or (d) was or is
independently developed by Employee, as established by Employee by use of documentary evidence, without
reference to or use of, in whole or in part, any of the Confidential Information.

3. Obligations of Receiving Party. In consideration of the ability to receive certain Confidential

Information from the Company, Employee agrees that he or she shall (a) strictly protect and safeguard the 4

confidentiality of all such Confidential Information; (b) not publish, copy, use or disclose the Confidential
Information, or permit it to be published, copied, used or disclosed, for any purpose other than for the sole and
exclusive benefit of the Company, or otherwise in any manner to the Company’s detriment; (c) not disclose any
Confidential Information to any person or entity. At the Company’s request, Employee shall promptly return to
the Company, whether in written, electronic or other form or media, any and all Confidential Information and
records, notes, and other written, printed, or tangible materials in his or her possession pertaining to Confidential
Information. No failure of the Company to require Employee’s strict performance of any provision of this
Agreement, and no failure to enforce any provision of this Agreement at any time, shall be deemed a waiver of
such provision, nor shall it affect, limit or waive the Company’s right thereafter to enforce and compel strict
compliance with each and every provision of this Agreement. Employee’s obligation under this Agreement
shall survive termination of his or her employment with the Company.

4. No Transfer of Rights, Title or Interest. The Company hereby retains its entire right, title and
interest, including all intellectual property rights, in and to all of its Confidential Information. Any disclosure of
Confidential Information hereunder shall not be construed as an assignment, grant, option, license or other
transfer of any such right, title or interest whatsocver to Employee.

5. No Other Obligations. Nothing contained in this Agreement shall be deemed to constitute
cither party a partner or joint venture of the other party. This Agreement is not an employment contract, and
nothing herein shall modify Employce’s status as an “at-will” employee of the Company.

6. Interpretation. This Agreement constitutes the sole and entire agreement of the parties with



respect to the subject matter contained herein, and supersedes all prior and contemporaneous understandings,
agreements, representations and warranties, both written and oral, with respect to such subject matter. This
Agreement may only be amended, modified or supplemented by an agreement in writing signed by each party.
If a court of competent jurisdiction determines that any provision of this Agreement is invalid, illegal or
incapable of being enforced, then the parties request that such court modify such provision in order to render
such provision valid, legal and enforceable and then enforce the provision as modified. Each provision of this
Agreement is severable from each other provision of this Agreement.

g 3 Assignment. This Agreement shall be binding upon Employee and its permitted heirs,
successors and assigns. Employee may not assign any of its rights or delegate any of its obligations hereunder,
and any purported assignment or delegation in violation of this Agreement shall be null and void.

8. Governing Law, Jurisdiction and Equitable Relief. North Carolina law (without regard to
any jurisdiction’s conflict-of-laws principles) exclusively govemns all matters based upon, arising out of or
relating in any way to this Agrecment. Any lcgal action brought under or in connection with the subject matter
of this Agreement must be brought exclusively in a state or federal court of competent jurisdiction sitting in
Buncombe County, North Carolina. In the event of a dispute arising under this Agreement, the non-prevailing
party shall pay the reasonable attorneys’ fees, costs and expenses of the prevailing party under N.C. Gen. Stat. §
6-21.6 to the maximum extent provided by applicable law.

2. Equitable Relief. Employee acknowledges and agrees that (a) the Company derives significant
economic value from the Confidential Information, (b) any disclosure or unauthorized use of such Confidential
Information could cause irreparable harm and loss to the Company, and (¢) that money damages would not be a
sufficient remedy for any breach or threatened breach of this Agreement by Employee. Therefore, in addition to
all other remedies available at law (which the Company shall not waive by the exercise of any rights hereunder),
the Company shall be entitled to specific performance and injunctive and other equitable relief as a remedy for
any such breach or threatened breach, and Employee hereby waives any requirement for the securing or posting
of any bond or the showing of actual monetary damages in connection with such claim.

10. Counterparts. This Agreement may be executed in two or more counterparts, each of which
shall be deemed an original, but all of which together shall constitute one and the same document.

IN WITNESS WHEREOQF, the Company and Employee have executed and delivered this Agreement as of
the Effective Date.

NO EVIL FOODS, LLC
SIGNATURE PAGE TO NON-DISCLOSURE AGREEMENT
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Photo release Waiver

No Evil Foods is a revolutionary company, and that means people are talking about us (ina good
way)! We regularly get requests from the press to either film or photograph inside our facility, or
asking us for photos showing who we are and what we do (and we LOVE sharing behind the scenes
at NEF on our website/social channels). While we're thrilled to be in the spotlight, we want to
make sure we respect how much of that spotlight you want, too!

(b) (6), (b) (7)(C)

hereby give my employer, No Evil Foods, LLC, consent to record,
likeness and/or voice to be used in the following ways (check all that

inimal: Internal photo use only!

nternal signage, email, team communications
iewable by employees/board only.

inimal Plus: No Face
May be photographed from the neck down or from behind.
External websites, social media, and publications
Viewable by anyone externally

ildly: Anything No Evil Foods owned.

ebsites, email newsletters & print collateral, brand media.
iewable by anyone externally.

oderately: External websites and publications.

rint, magazines, newspapers, websites etc.
iewable by anyone externally.

ot at all!
do not allow No Evil Foods to use my likeness in any capacity.

I understand and agree that all photos will become the property of No Evil Foods. I further
understand that no special compensation will be provided to me for use of my image and that I may
not be informed in advance of the specific use of my image.

No Evil Foods recognizes that employees reserve the right to refuse having their photo taken on any
given day, regardless of what they've selected on this form. Revisions to this waiver are allowed at
any time.

(b) (6), (b) (7)(C)

(b) (6). (b) (7XC), .1a.124(D) (6). (b) (7)(C),




N© EVIL

EMPLOYEE HANDBOOK ACKNOWLEDGMENT

(b) (6)’ (b) (7)(C) (b) (8). (b) (7)(C)

(employee name), acknowledge that on

(Date), | received a copy of No Evil Foods, LLC’s Handbook ("Handbook”) and that | read it, understood it and
agree to comply with it. | specifically acknowledge that | read, understood, and agree to comply with the
provisions of the Handbook relating to the treatment of confidential and proprietary information. | understand
that No Evil Foods, LLC has the maximum discretion permitted by law to interpret, administer, change, modify
or delete the rules, regulations, procedures and benefits contained in the Handbook at any time with or
without notice. No statement or representation by a supervisor or manager or any other employee, whether
oral or written, can supplement or modify this Handbook. Changes can only be made if approved in writing by
the senior management team of No Evil Foods, LLC. | also understand that any delay or failure by No Evil
Foods, LLC to enforce any rule, regulation, procedure contained in the Handbook will not constitute a waiver

of No Evil Foods, LLC’s right to do so in the future.

| understand that neither this Handbook nor any other communication by a management representative or
any other employee, whether oral or written, is intended in any way to create a contract of employment. |
understand that, | am employed at will and the policies in the No Evil Foods Employee Handbook do not

modify my at-will employment status.

(b) (6), (b) (7)(C)

(Employee Signature)

(b) (6), (b) (7)(C)

(Printed Name)

(b) (6), (b) (7)(C)

(Date)

18
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PURPOSE - Complete Form NC-4, Employee’s Withholding Allowance
Certificate, so that your employer can withhold the comect amount of
State income tax from your pay. i you do not provide an NC+4 to your
emplorar. your employer Is required to withhold based on single with
zero allowances.

FORM NC4 EZ - You may use this form if you intend to claim either:
exempt status, or the N.C. standard deduction and no tax credits or only
the credit for children.

FORM NC+4 NRA - If you are a nonresident alien you must use Form NC4

FORM NC<4 BASIC INSTRUCTIONS - Complete the Allowance
Worksheet. The worksheet will help you figure the number of withholding
allowances you are enfitied to claim. worksheet is provided for
employees to adjust their withholding allowances based on N.C. itemized
deductions, federal adjustments to income, N.C. additions to federal
adjusted gross income, N.C. deductions from federal adjusted gross
income, and N.C. tax credits. However, you may claim fewer allowances
if rou wish to increase the tax withheld during the year. If your withholding
allowances decrease, you must file a new NC-4 with your employer within
10 days after the change occurs. Exception: When an individual ceases to
be head of household after maintaining the household for the major portion
of the year, a new NC-4 is not required until the next year.

TWO OR MORE JOBS - If you have more than one job, figure the total
number of allowances you are entitied to claim on all jobs using one Form
NC-4 Allowance Worksheet. Your withholding will usually be most accurate
when all allowances are claimed on the NC-4 filed for the higher paying job
and zero allowances are claimed for the other. You should also refer to the
Multiple Jobs Table to determine the additional amount to be withheld on
line 2 of Form NC-4 (See Allowance Worksheet).

NONWAGE INCOME - If you have a Ialzge amount of nonwage income,
such as interest or dividends, you should consider maki mated tax

nts using Form NC-40 fo avoid underpayment of estimated tax
lntemst Form NC-40 is available on our website at www.domc.com under
individual income tax forms.

Employee’s Withholding
Allowance Certificate

HEAD OF HOUSEHOLD - Generally you may claim head of household
status on your tax return only if you are unmarried and pay more than
50% of the costs of keeping up a home for yourself and your dependent(s)
or other qualifying individuals. Note: “Head of Household" for State tax
purposes s the same as for federal tax purposes.

QUALIFYING WIDOW(ER) - You may claim qualifying widow(er) status
only if your spouse died in either of the two preceding tax years and you
meet the following requirements:

1. Your home is maintained as the main household of a child or stepchild
for whom you can claim a federal exemption; and

2. You were entitled to file a joint return with your spouse in the year of
your spouse's death.

MARRIED TAXPAYERS - For married taxpayers, both spouses must agree
as to whether they will each complete the Allowance Worksheet based on
married filing jointly or married filing separately.

»  For married taxpayers completing the Allowance Worksheet based
on married filing jointly, you will consider the sum of both spouses
incomes, adjustments, additions, deductions, and credits on the
Allowance Worksheet to determine the number of allowances.

* For married taxpayers completing the worksheet on the basis of
married filing separately, each spouse will consider only his or her
portion of income, adjustments, additions, deductions, and credits on
the Allowance Worksheet to determine the number of allowances.

All NC-4 forms are subject to review by the North Carolina Department
of Revenue. Your employer may be required to send this form to the
North Carolina Department of Revenue.

CAUTION: If you furnish an employer with an Employee’s Withholding Allowance Certificate that contains information which has no
reasonable basis and results in a lesser amount of tax being withheld than would have been withheld had you furnished reasonable

information, you are subject to a penalty of 50% (b) (6), (b) (7)(C)

1 withheld.

e -

rance Certificate

is re—doin
Cut here and give this ©
= _&: ____ ‘ __ o ety _g __ . +he
Nv%b"‘ Employee’s Wi
10-14 North Ci

1. Total number of allowances you are claiming -
(Enter zero (0), or the number of allowances from Pag

2. Additional amount, if any,

‘Revenue

s

nce Worksheet)

00

) (6). () (7)C]
.arriad or Qualifying Widow(er)

County (Enter fist fvo lotisry)
(b) (6), () (")(C)
Country (i not US.)

N 5 a a 2 A 2 : " " . :

Emplovee's Sianature

Date



Form W-4 (2019)

Future developments. For the latest
information about any future developments
related to Form W-4, such as legislation
enacted after it was published, go to
www.irs.gov/FormW4.

Purpose. Complete Form W-4 so that your
employer can withhold the correct federal
income tax from your pay. Consider
completing a new Form W-4 each year and
when your personal or financial situation
changes.

Exemption from withholding. You may
claim exemption from withholding for 2019
if both of the following apply.

* For 2018 you had a right to a refund of all
federal income tax withheld because you
had no tax liability, and

* For 2019 you expect a refund of all
federal income tax withheld because you
expect to have no tax liability.

If you’re exempt, complete only lines 1, 2,
3, 4, and 7 and sign the form to validate it.
Your exemption for 2019 expires February
17, 2020. See Pub. 505, Tax Withholding
and Estimated Tax, to learn more about
whether you qualify for exemption from
withholding.

General Instructions

If you aren’t exempt, follow the rest of
these instructions to determine the number
of withholding allowances you should claim
for withholding for 2019 and any additional
amount of tax to have withheld. For regular
wages, withholding must be based on
allowances you claimed and may notbe a
flat amount or percentage of wages.

You can also use the calculator at
www.irs.gov/W4App to determine your
tax withholding more accurately. Consider

Form w-4

Department of the Treasury
Intemal Revenue Service

using this calculator if you have a more
complicated tax situation, such as if you
have a working spouse, more than one job,
or a large amount of nonwage income not
subject to withholding outside of your job.
After your Form W-4 takes effect, you can
also use this calculator to see how the
amount of tax you're having withheld
compares to your projected total tax for
2019. If you use the calculator, you don’t
need to complete any of the worksheets for
Form W-4.

Note that if you have too much tax
withheld, you will receive a refund when you
file your tax retum. If you have too little tax
withheld, you will owe tax when you file your
tax return, and you might owe a penalty.

Filers with multiple jobs or working
spouses. If you have more than one job at
atime, or if you’re married filing jointly and
your spouse is also working, read all ofthe
instructions including the instructions for
the Two-Earners/Multiple Jobs Worksheet
before beginning.

Nonwage income. If you have alarge
amount of nonwage income not subject to
withholding, such as interest or dividends,
consider making estimated tax payments
using Form 1040-ES, Estimated Tax for
Individuals. Otherwise, you might owe
additional tax. Or, you can use the
Deductions, Adjustments, and Additional
Income Worksheet on page 3 or the
calculator at www.irs.gov/W4App to make
sure you have enough tax withheld from
your paycheck. If you have pension or
annuity income, see Pub. 505 or use the
calculator at www.irs.gov/W4App to find
out if you should adjust your withholding
on Form W-4 or W-4P.

Nonresident alien. If you’re a nonresident
alien, see Notice 1392, Supplemental Form
W-4 Instructions for Nonresident Aliens,
before completing this form.

Separate here and give Form W-4 to your employer. Keep the worksheet(s) for your records.

Employee’s Withholding Allowance Certificate
ption from withholding is

» Whether you're entitled to claim a certain ber of all or
subject to review by the IRS. Your employer may be required to send a copy of this form to the IRS.

Specific Instructions

Personal Allowances Worksheet

Complete this worksheet on page 3 first to
determine the number of withholding
allowances to claim.

Line C. Head of household please note:
Generally, you may claim head of household
filing status on your tax return only if you're
unmarried and pay more than 50% of the
costs of keeping up a home for yourself and
a qualifying individual. See Pub. 501 for
more information about filing status.

Line E. Child tax credit. When you file your
tax return, you may be eligible to claim a
child tax credit for each of your eligible
children. To qualify, the child must be under
age 17 as of December 31, must be your
dependent who lives with you for more than
half the year, and must have a valid social
security number. To learn more about this
credit, see Pub. 972, Child Tax Credit. To
reduce the tax withheld from your pay by
taking this credit into account, follow the
instructions on line E of the worksheet. On
the worksheet you will be asked about your
total income. For this purpose, total income
includes all of your wages and other
income, including income eamed by a
spouse if you are filing a joint return.

Line F. Credit for other dependents.
When you file your tax retumn, you may be
eligible to claim a credit for other
dependents for whom a child tax credit
can’t be claimed, such as a qualifying child
who doesn’t meet the age or social
security number requirement for the child
tax credit, or a qualifying relative. To leamn
more about this credit, see Pub. 972. To
reduce the tax withheld from your pay by
taking this credit into account, follow the
instructions on line F of the worksheet. On
the worksheet, you will be asked about
your total income. For this purpose, total

OMB No. 1545-0074

2019

B (), () ()

(b) (6), (b (7)(C)

(b) (6), (b) (7)(C)

es you're
Additional amount, if any, you want withheld from each paycheck :
| claim exemption from withholding for 2019, and | certify that | meet both of the followmg condmons for exemptlon
e Last year | had a right to a refund of all federal income tax withheld because | had no tax liability, and
e This year | expect a refund of all federal income tax withheld because | expect to have no tax liability.
If you meet both conditions, write “Exempt” here . 55 :

~N

ied, but withhold at higher Single rate.
Married, but withhold at higher Single rate.”

4 If your last name differs from that shown on your social security card,
check here. You must call 800-772-1213 for a replacement card. b []

aiming (from the applicable worksheet on the followingpages) . . . . 5

$

6

Under penalties of perjury, | declare that | have examined th

(b) (), (b) (7)(C)

8 Employer's name and address (Emplo{DIEROIUS] POree & ¢

Employee’s signature
(This form Is not valid unless you sign it.)

boxes 8, 9, and 10 if sending to State [

« (D) (6). (b)

wir DAadinti

Env Driviamr Antd and D

At NAadian cnn namn A
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Employment Application

Applicant Information

e (D) (6), (b) (7)(C)
() (6), (b) (7)(C)

ee gare

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C

)

Apartment/Unit #

Cil State ZIP Code

(D) (6), (b) (7)(C) M (b) (6). (b) (7)(C)
(b) (6), (

I
Date Available: Social Security No.: OB (Month/Day only
(b) (6), (b) (7)(C)

Position Applied for:

b) (7)(C)

M1 A YES NO
Are you a citizen of the United States? (b) (6), (b) (7)(0) no, are you authorized to work inthe U.S.? [ O

Have you ever worked for this company? yes, when?

Have you ever been convicted of a felony?

If yes, explain:

Education

High School: (b) (6)’ (b) (7)(C) Address: (b) (6)7 (b) (7)(C)

YES NO

From: Did you graduate? A~ [ Diploma:
College: Address:
(b) (6), (b) (1 1C) (b) (6), (b) (7)(C) AL b) (6 b) (7)(C
From: Did you graduate? (0)(6), ®)(7XC) Degree: ( )( )’( )( )( )
Other: Address:
YES NO
From: To: Did you graduate? [J O Degree:

References

Please list three professional references.

Full Name: Relationship:




NO EVIIL.

Company: Phone:
Address:
Full Name: Relationship:
Company: Phone:
Address:
Full Name: Relationship:
Company: Phone:
Address:

Previous Emp

Company: Phone:
Address: ( b ) Supervisor:
Job Title: Starting Salary:$ Ending Salary:$
Responsibilities: -
From: To: Reason for Leaving:
YES NO

May we contact your previous supervisor for a reference? O O
Company: - Phone
Address: Supervisor;
Job Title: Starting Salary:$ Ending Salary:$
Responsibilities:
From: To: Reason for Leaving:

, YES NO
May we contact your previous supervisor for a reference? O O
Company: Phone:
Address: Supervisor:
Job Title: Starting Salary:$ Ending Salary:$

Responsibilities:

From: To: Reason for Leaving:

May we contact your previous supervisor for a reference? YES NO




-~~-_ T

o LS _.!14'

O O

Branch: o 5
Rank at Discharge: (b) (6)’ (b) (7)(C)

ype of Discharge:

If other than honorable, explain:

Disclaimer and Signature

| certify that my answers are true and complete to the best of my knowledge.
If this app’ic (6). (0) ()C

] employment | understand that false or misleading information in
interviqy =

my application or

b) (6), (b) (7)(C)g

)




NOQ EVIL
Employee Health Policy Agreement FOODS

Reporting: Symptoms of lliness e PLANT MEATS enmmmmm o

| agree to report to the manager when | have:

M
1. Diarrhea IHEv e, “/
2. Vomiting

3. Jaundice (yellowing of the skin and/or eyes)

4. Sore throat with fever

5. Infected cuts or wounds, or lesions containing pus on the hand, wrist, an exposed body part (such as boils and
infected wounds, however small).

Reporting: Diagnosed llinesses
| agree to report to the manager when | have:
1. Norovirus
2. Salmonella Typhi (typhoid fever)
3. Shigella spp. infection
4. E. coli infection (Escherichia coli 0157:H7 or other EHEC/STEC infection)
5. Hepatitis A
Note: The manager must report to the Health Department when an employee has one of these illnesses.

Reporting: Exposure of lliness
| agree to report to the manager when | have been exposed to any of the illnesses listed above through:
1. An outbreak of Norovirus, typhoid fever, Shigella spp. infection, E. coli infection, or Hepatitis A,
2. A household member with Norovirus, typhoid fever, Shigella spp. infection, E. coli infection, or hepatitis A.
3. A household member attending or working in a setting with an outbreak of Norovirus, typhoid fever, Shigella spp.
infection, E. coli infection, or Hepatitis A.

Exclusion and Restriction from Work
If you have any of the symptoms or illnesses listed above, you may be excluded* or restricted** from work.

*If you are excluded from work you are not allowed to come to work.
**If you are restricted from work you are allowed to come to work, but your duties may be limited.

Returning to Work
If you are excluded from work for having diarrhea and/or vomiting, you will not be able to return to work until more than 24 hours

have passed since your last symptoms of diarrhea and/or vomiting.

If you are excluded from work for exhibiting symptoms of a sore throat with fever or for having jaundice (yellowing of the skin and/
or eyes), Norovirus, Salmonella Typhii (typhoid fever), Shigella spp. infection, E. coli infection, and/or Hepatitis A, you will not be
able to return to work until Health Department approval is granted.

Agreement

l understand that | must:
1. Report when | have or have been exposed to any of the symptoms or ilinesses listed above; and
2. Comply with work restrictions and/or exclusions that are given to me.

lunderstand that if | do not comply witbthic agrecmar s oub ougiah at risk.

Food Employee Name (pleaze (b) (6)’ (b) (7)(C)
(b) (6) (b) (7)(C)

Signature of Employ (b (

s psnin B =-M(b) (6), (b) (7)(C)
Signature of Manager (Person-in-Charge) (b) (6), (b) (7) (C)




(b) (6), (b) (7)(C)
Willing to relocate:

Work Experience

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)




(b) (6), (b) (7)(C)

Education

(b) (6). (b) (7)(C)




No Evil Foods, LLC
Cases 10-CA-259825 and 10-CA-260043

EXHIBIT 22
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(©) (5). (D) (7)(§

@noevilfoods.com>

b) (6), (b) (7)(C b) (6), (b) (7)(C
Just a reminder, as | am currently witnessing BRI ).( ML tanding within 3-4 feet of one another
tying chicken on one side of a table: please enforce social distancing rules if at all possible—this is a work rule just like

any other, and employees must follow work rules to create a safe environment for everyone, and must be documented
if they are unable to follow work rules.
You also don’t get hazard pay if you openly refuse to follow the rules we have set.

Also, apologies for the email communication—I couldn’t spot a supervisor to check-in with.

Thanks!

(b) (6), (b) (7)(C)

IN PLANTS WE TRUST!



No Evil Foods, LLC
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Terminated _ b) (7)( rb) ©). () (TXC)(b) (6), () (7)C o o
) -
W

Terminated b) (6), (b) (7)(C)

(b) (6). (b) (7HC)(b) (6). (b) (7)(C)
==l (b) (6), (b) (7)(C) (b) (8). (b) (7)C)|

(b) (6). (&) (7)(C)b) (6), (b) (7)(C)

sy (b) (6), (b) (7)(C)
=l (b) (6), (b) (7)(C) W

LRl (0) (6). (b) (7)(C)JP T PO e e v 8

R

-

(D) (6). (o}

Offense Type _ |Action Taken |
Plicy Coaching
Attendance Coaching
disciplinary action up to and induding termi and gelid ed
Policy Waming on the xray verification log bnly saw 1 contam on the xray
putting the verification unit through Wxray on 120, Even
we changed the amount of contams on unit there ined toj
matamstakclﬂtemwldpotamlhaususmhsepmductmnsld
: operjy If you kok at the verification log. [
bnly sees one contam on the unit
¥ me It was just a documentation
Performance Coaching e stacking pallets !nday and id not pull the travel log to
the boxing section that desig many caseboxes are produced
per vas just stacking pallets and not logging the cooks as
stacking. inded ko please pull a form out and fill it out
Palicy Coaching W‘\admmc RICATN o social distancing in boxing. (1) 1 told (RIS back up to 6 feet to maintain sodal distance while
po ges into unit carton’
T told 2 are trying to help rotect yourself, please back
up to 6 el le person nearest you
(J)Imld "It woukd be easler to stay 6 ft away If we didn't like
one Is cool here, so T understand you want to talk,
Mywmvetomy&kawayfmneth
lked by and also reminded o remain 6 ft away to
socia conversations about
f < 20 T wordd ha Anrmantinn that
Waming/Termination as witnessed entering the fatllyatmemrt of shift m %abt:wm\esed(by video) on) entering the faclity and
®required a COVID PPE facemask, tered the facll nng ask, This policy h: explicity reinforced
mmn 6‘olsevea| employees while docking | e mix/make gowning y supervisors and managers over the last several weeks
d entered the employee break area without required PPE. asNEFhasmnmuni:amd COVID safety protocols and updates.
Ml be terminated for this and other nfractions Incurred In the
Policy Termination

m-:mm

00U healhandsfayrdstmwwnmd

x-ray machine verification and on e fal
weresedousperfwmameermrsmdasarml nce was

terminated.
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No Evil Foods, LLC
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Disciplinary Repo
PR 1) (6), (b) (7)(C)
Summary

(b) (8). ®) 7XC) (D) (6), (b) (7)(C)
OnO-was observed and coached on 6’

place to protect employees from the spread of COVID-19.
provided coaching tothree times advisingwto observe social distancing.
b) (6), (b) (7?fc) observedeiolating the social distancing policy. &8

unches of an employee (6). (b) disputing an attendance warning.

required PPE item upon entry into the facility to protect the team from COVID-19. ioIated
social distancing rules while unmasked during this time.

Following a review odeisciplinary records which escalated between Ji

®) (8). (b) (7)( (b) (6). (Y . i . B . : 5
accumulated five disciplinary coaching notes and warnings, it was

employment be terminated. The frequency of coaching on RN

20
without improvement in behavior and the egregiousness of policy violations related to COVID-

19 safety were un 20 and failure to properly certify the
x-ray machine on | 20 are specific food safety violations that place our customers at risk.
ISR hecan [l mployment on and had enough experience and training to
reasonably be expected to perform these actions without error or violation.

On the first day of employment, all employees are trained on policies and expectations,
including GMP-001 which includes expectations on where personal items must be kept
including jewelry, car keys, and other items while on the production floor. No Evil Foods
implemented a new employee handbook on January 21, 2020 with updated employment
policies. Employees were provided copies digitally and asked to acknowledge receipt through
their iSolved accounts. did not complete this task, although the policies still
apply.

It is important to note that the iSolved HCM system was introduced to employees in late
December as a new payroll system that would also keep employee records digitally. No Evil
Foods invested time and resources by providing a trainer through whom(and all
employees) received personal, 1:1 orientation to the system. These sessions were utilized to
help employees understand how to access their records. In addition, the Company provides a
computer for accessing the system in the employee break area.

In the employee handbook, the code of conduct states:



“Violation of this Standards of Conduct Policy may lead to disciplinary action, which,
based on the circumstances of the individual case, could result in corrective action up to
and including discharge. The following is a non-exhaustive list of conduct that may
violate this Policy:

. Violating or abusing employer policies.

The company may consider an employee’s job performance, prior violation of work rules,
and other relevant circumstances in determining whether to counsel, warn, suspend or
discharge an employee. It is up to the employee’s supervisor and the company’s
management to decide whether corrective action, up to and including termination, is
appropriate.”

Date Discipline

(b) (6), (b) (7)C)| .
20 | Coaching

(b) (6), (b) (7)(C)I .
0 Coaching

result in disciplinary action up to and including termination.

(b) ©). (b) incorrectly verified the x-ray machine when starting it

0| Warning | up atthe beginning of a boxing run. iwas provided a warning

N

(®) (6), (b) (7XC)

did not pull _ travel log when placing case boxes on
pallets during “shift. Bl was not logging cooks ﬁwas stacking.

(D) (6). (b) (

CIGOIUS

b0 coachin eceived a coaching reminder. (Note: this was recorded as
& coaching by [(SNE) M ECAI(®I MM -t should have been a

warning. Not logging cooks is a critical error if product were to be
recalled due to identified potential contamination during a recall.)

(b) (6). (b) (7)(C)

CARRAGIR /25 provided coaching as was on social
20 Warnin distancing. RUCHRMYRR a5 reminded four times to maintain social
g distancing. After the fourth reminder/coaching jllllwas told that

this was a verbal warning and would be documented.

During a review of security footage while investigating a separate
() (6), (0) <7>‘°" 0 Warning/ | employee concern RARBREMIR\ 25 observed not wearing proper

Termination | face mask and violated social distancing while preparing forﬁ
shift.




Below is a review of disciplinary actions taken at No Evil Foods in 2020. The data was extracted
on 04/21/20 with nine days remaining in the month of April.

Jan-20 Feb-20 Mar-20 Apr-20
Disciplinary Notes Total 24 6 14 32
Attendance 8 4 7 20
Policy 4 2 18 10
Performance 12 0 2 2

No Evil Foods has had an increasing focus on managing absenteeism and employee discipline
and compliance with policies beginning in March and accelerating through April. Supervisors
have been receiving increased direction on coaching employees to expectations and delivering
discipline when appropriate.

The company is growing a rapid pace while managing response to the COVID-19 pandemic with
a keen focus on employee health and safety. A reliable workforce compliant with policies and
procedures to keep employees safe and healthy, as well as ensure safe, quality products at
production levels that can sustain the growth of the business are critical. The company
continues to invest in training for supervisors and managers, updating policies and tools as
needed, and delivering coaching and discipline to employees to ensure both their compliance
and success at No Evil Foods. As the company continues on this path, multiple employees are
not satisfactorily responding to coaching and disciplinary warnings and, as a result, there is an
increase in both disciplinary documentation and termination actions. (See Appendices B & C.)

Based upon the unsatisfactory performance and lack of response to coaching by ARG

(b) (8). (b) (7XC)|
the company has decided to terminateWemployment effective

Reference Documents
1. GMP Update 04/28/20
2. Employee Handbook

NEF - Discipinary NEF - Emplayee
Document GOY Handbook
Note on Termination MeetingWO:
(b) (6), (b) (7)(C)

entering the facility without proper and required COVID
(b) (6). (b) (TNC™®-® A ;

mmediately began placing jlllmask over
face. (All other employees entering were wearing face masks.)



b G,b 7 () (). (b)
(b) (6). (b) (T)(C s d b) (6), (b)(7)(C)

the front entrance and informed
would not need to clock in for shift.

immediately and

(b) (6). (b) (7)(C)

tarted by sharing thathnderstood

distancing several times (4+) on the second shift on|
(b) (6). () (7)(C) g

(b) (6). (b) (7XC)

satents that '
(b) (8). (b) (7)C)
shared that

(b) (6). (b) (7)C) oo
o a nd e shared that.could not. The
kBTN attempted to appeal the decision

b) (7)(
RN asked |f.could apy eaI the decisi
you know why I came here (referring to being part of making

b) (6), (b) (7)(C
saying to (b) (6). (b) (7)( uC,

plant -based meats and that was very mterestmg to ” This appeal was iIlustrative of

)(é) (b( decisions that ended [jifijemployment

HR@noevilfoods.com |fWhad any questions regarding COBRA, unemployment or other
matters post-employment.



APPENDIX A: Pictures of Signage

Picture 1 - Make Room Posting #1



Picture 2 — Make Room Posting #2



APPENDIX B: Training and Refresh on GMPs and Signage

)

CEMINDERS FOR
ENFORCEMENTAN
“* All removable jewelry MUST be removed, THIS INCLUDES plain wedding bands.
¢ Medical alert bracelets are permitted but must be covered with a smock/glove.

“» All non-removable jewelry must be covered with a blue metal detectable bandage
AND a hair net/beard net.

¢+ No personal items are permitted within the Production/Boxing Area orin the Gowning
Rooms. Supervisors and Floor Leads may use a sanitized cell phone as a work tool.

** No food or drink, other than water in a plastic transparent bottle, is permitted in the
Gowning Rooms or the Production Office.

* No coughing or sneezing around open food product.
Gloves MUST be worn: 1) at all times in the Packaging Room 2) when handling post
cook, unpackaged product and 3) when interacting with food contact surfaces of post

cook, unpackaged producti.e. ovens, cooler, dishes and equipment.

> Nails MUST be cut short, clean and free of nail polish before coming into work.

No hoods or hats may be exposed in the Production Area.
% New smocks are required after breaks and lunch.
Hair nets/beard nets must be worn in the Boxing Area.
Full length, non-sheer pants are required i.e. no capris or hose.

*» Rubber soled, closed toe, closed heel shoes required in Production and Boxing Areas.
No high heels are permitted.

*refresh training on these postings delivered 04/28/20. Initial postings on or about production floor
04/21/20.



APPENDIX C: Employee Discipline Report as of 05/01/20

Employee Attend | Perform | Policy | Total | Notes
Il ) 6), (b 1 2 2 5 | Violated GMPs - [ RENNRNBR 20 |
: ’ 2 2
DL 1 1
0)(0), (D 9 1 1 4 Perf review needs improvement
(anticipate improve w/in 30 days)
9 O ) 1 1 2
) O 9 1 1
1 1
D O D 2 2
V) \0), (U 3 3 6 Perf review needs improvement
(anticipate term w/in 30 days)
(b) (6), (b) (7)(0)‘ 1 2 3 Suspended pending term B0
b) (6), (b) (7)(C)| 1 1 2
(b) (6), (b) (7)(C) 1 1 2
(b) (6), (b) (7)(C) 1 1
(b) (6), (b) (7)(C)|IR 1 2
b) (6), (b) (7)(C 1 1
(b) (6). (b) (7)(C) 1 1
(b) (6), (b) (7)(C) 1 1
(b) (6), (b) (7)(C) IR 2
b) (6), (b) (7)(C)| 2 2
b) (6). (b) (7)(C) IR 2 3
Jj(b) (6), (b) (7)(C)| 3 3
(P ©). (0) (7)C) 4 6 | Terminated|
b) (6), (b) (7)(C)| 2 2
b) (6), (b) (7)(C) 1 1
(b) (6), (b) (7)(C), 1 1
() (6), ( ) (7 )(C)| 1 1
7)C) IR 1 3 5 | Violated GMPs related to COVID-19.
B 1 2 3
j 2 1 4 7 Terminated|
1 1 2
3 1 4 Perf review needs improvement
(anticipate term w/in 30 days)
1 1
1 1 2
1 1 2
il 1 1 1 3




. PIGKOIU(® . = :
APPENDIX D: Security Footage of iolating policy

(b) (B). (b) (7XC)

Employees entering facility for shift on 20 wearing required PPE COVID-19 masks.

Camera 01




J. Reynolds entering facility with no required COVID-19 PPE mask worn.

(b) (6). (b) (7)(C)

Camera, AT

10



(b) (6), (b) (7)(C)

leaving employee break area to enter shift in boxing area— no COVID-19 required
mask being worn. (Time lapse between initial entry and these photos over four minutes of

exposure in a production area, employee break area, time clock room, and main lobby.)

/»“

Thu 14:46:&1

®) (7

A*‘y - |
Thu 14:46 :ﬁ?

) (5). (7p)

_Camera 01

i b
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Status Last Name |First Name | Manager Supervisor
= ) (6), (b) (7)(C)|P)© ) THCfE) 6). ) NHO =

Authority |Offense Type |Action Taken |Offense Description
Performance  Waming el Hid not capture the 140 degree on cook number 20 and we had to revert back to
e out of oven time and temperature.

el (b) (6), (b) (7)(C)®)©). &) (7XC)(®) (6). () (7XC) g™ 020 IR P oicy Warning @ws witnessed by leadership using fiii-ell phone in the gowning room. Upon
ming to the floor, ut on gloves without washing ands. This violates basic
tandards.

bvas reminded of GMP handwashing standards. Any further instance of GMP
violations will result in disciplinary action.

il (b) (6), (b) (7)(C)®) ©). &) (7XC)(b) (6). (b) (7XC) Wozo RREL >0 ) ©)-©) DY Coaching Cel phone in pocket in boxing.

1 reminded them that boxing is a GMP area and cell phones must be kept in lockers.

peREe(b) (6), (b) (7)(C)®)©). ) 7XCID) (6). () (N(C)gere: o Epl WOZO BRIy e formance  Coaching M’mlﬂng ERENERGIR(D) (6), (b) (7)(C)

Msntement
I caught cook 3.2 [of lot code 5] without any information in the 39 degree
section and_communi ow crucial recording time in the moment is and

LR (1) (6), (b) (7)( C)(b) (6), (b) (7X(C)|(b) (6), (b) (7)(C) Wozo B 020 Perfom'ance Termination ol 5 ory of poor documentation and GMP violations. It is for these reasonsw

be terminated.

ELE (b) (6), (b) (7)(C)  ® (6. ) 7XC)(b) (6), (b) (7)(C) WOZO WOZO Poicy Suspension 1 spoke wtthoday via phone to inform him of the suspension, pending a discussion
with HR.

Ito% suspension was based on poor documentation. ushed ba
(to p: e), " ean the day I helped you out by be ing temp wizard?
implied that because n heduled in the temp wizard role, but was asked to
cover at the s not responsible for the poor documentation. I

aynhinad tn h:f fhn nn n ic 2 hacir inh functinn 2
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Attendance  Counseling

Offense Description

HR was contacted b
no showed to work on
to do next.

macted

y phone on Monday, eported tha out
and had hone so could not ca feeling be nd that
ould be reporting to shift on Monday ev:

remnded of the importance of calling in, even if by email ﬁ
owiedged this.




No Evil Foods, Inc.
Cases 10-CA-259825 and 10-CA-260043

SUPPLEMENTAL
EXHIBIT 3

/»\ CONSTANGY
\ BROOKS, SMITH &

PROPHETE L



| Status Manager Supervisor
s 1) (6), (b) (7)(C)gm@® (©). ®) (7XC)() (6), (b) (7)(C)@e-ma

(D) (6). (D) (7N

sl (o) (6), (b) (7)(C)|ll® ©). © (7)XC)(®) ©), ©) (N)(C)

(D) (6). (b)

b) (6). (b) (7)(C)(b) (6), (b) (7)(C)§> "™ Ti¥1i

Terminated[QECINOI(S)

Terminated [(JN(SIM()RTAI(®)] (b) (6). (b) (7)(C)b) (6), (b) (7)(C)§® ©® Glikh]

uthority Offense Type|

Policy

b) (6), (b) (7)(C)
(b) (), (b) (7X O|ICY

(®) ). ©) (& 020 CIGESIES Policy

Action Taken |Offense Description
Coaching Rl - - [l

Verbal Warning  [RASEE:

Note to File

Terminztion

ad moods are apparent to

2y
“ tand & udly yeling in
day yeling in the gown room.
ce in the production space, and to
{in order to take small breaks as

advsed to be more awafe
nicate feelings of overwhe,
needed to calm down and collect

R 2bout log in informati r the music tablet in mix.
8ve didnt know, msetﬁx @ © e )
I ana the throw a broom t ground in frustration.
-0 take the rest of the day off, and that the attitude and violent

not acceptable behavior for NO Evil Foods.

B floor leads, said thatq:as very angry and was
nd where pallets were stationed, continually
ing "This is above my pay grade, you figure this shit

eeded to leave and left the site.
with () (6). (D) {

linary actions taken for

s brought into the production office upon arrival on2020.

s told that ttitude and behavior were not in line with No Evil Foods culture or
ards and thatjeaewould no longer be employed by No Evil Foods.
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Status  |Last Name [First Name
e e (P) (6). (b) (7)(C) e

Termnated (QIGNOIU(® QISARIUCIRIGEOIU® REXD020

b sl (0) (6), (b) (7)(C)M(b) 6). (b) (7)(C ) (6). (b) (7X(C) Wzozo

JERSS1 1) (6). (b) (7)(C)J® ©. ) (NO®) ©). O DOFEEer
I (0) (6), (o) (7)(C)JID &) BINCIO) ©) O) OTEo o

Termnated (6)1 (b) (7)(C)

e el (b) (6), (b) (7)(C)EM®) (6). (b) (7)(C(b) (6). (D) (7XC)fw @ o) refiphy

Offense Type |Action Taken

(b) (6). (b) (7XC .
Policy

BRI 020 Attendance

(®) (6). ) ( 020

-

o) e}, RN

—8

(&) @). (o) 7)CIFIATN

(b) (). (b) (7XC) Attendance

(b) (B). (b) (7)(C) Policy

(b) (6). (b) (7)(C) i
Policy

) (6). (b) (7)(C) -
Policy

Coaching

Waming

Coaching

Final Warning

Suspension

Final Warning/Suspension

Termination

gegrees n the above 140 degree box on
was very receptive to the feedback.
& as been late 5 times in the last monﬁ_hose dates are as fol

avel logs. I coached on the process and

%ur attendance
receptive to the

result in disciplinary action

: as been writing temperatures under 14%

ks oI 020 020 020. 1 explained to
por bd thal) ork ing on time
feedback! I explined to \&& attendance wssues
up to and including termi cknowledged.
It relayed o 1 n seen entering the gowning room with hone
n and andilv3 cket, and then heading onto the production flo ith
ur GMP's , we are not allowed to have any perso ms on
the floor. I told} ﬁwas seen with these tems entering the floor, and
apologized and Was vety receptive to the feedb: _
ook a 69 minute lunch on Friday. I asked iy
e

i vas late andalhad fallen
eep mﬂar. i typed up and issued a final warning. I told |gk-hat I appretiate

wilingne d work ethic, but that we cannot have Wwve anymore attendance issues.

BRas very receptive to the feedback.

R ving personal items inmockets while in 3 GMP area. This

ethe first time ARl as been ha ems on|gilvhile in 3 GMP area

r entering a GMP area. When I told sy vas seen with per ems in ockets,
ﬁgick}y admitted tha e el ckets, but he didnt know the

ing area was conside IR was trained on GMP's, and has been

coached recently on this topic. I told

ockets while on the
boxing line. This is a violation mm nded pending review. HR
determined that within the first 90 day: is §ifth disciplinary action andw
ment will be terminated.

(D) (6). (b) (7]

as terminated by phone for multiple GMP and other disciplinary infractions ‘nw
was notified by phone on [RARMEE 20 at approximately 3:10pm.

(b) (5}

Wzs told to contact HR@noevifoods.com ifad any questions.
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Status  |Last Name  |First Name |Manager  |Supervisor e \c. Tkn Authority |Offense Type |Action Taken

Performance  Verbal Wamning

Terminated (b) (6), (b) (7)(C) (0)(6). (6) ()C (b) (6). (b) (TNCH™™ eft the dish pit in unsatisfactory condition with multiple items either wet stacked or dirty.

penn sere flour Gmbros th not been washed, and the liquid pumps were, ity
RN (b) (6), (b) (7)(C)E® ©). ) ()(C(b) (6). (b) (7)(C) Wozo Wozo () (6). () 7 i el tes that [fililiralled the production office to inform foks thateWas running
gte. I did | v : give sticky not has
Temnated (6), (b) (7)(C)m®) (6). (b) (7)(C)P) (6). (b) (NN ' WOZD AN Attendance Coaching

b1t is b ractice to contact your

ch: when I went to check when|
ad not been cdocking unches.

to document our lun , and that we get a paid lunch up

to 30 minutes.
1 think walked hrough the process of clocking meals and showed.he instructions for

(b) (6), (b) ( - s qomso.
o1 (b) (6), (b) (7)(C)J§® © ® "XEI©). ©) (7)XC) Wzozo 020 Attendance  Coaching ann
) Gt d mily issues that prevented om being on time. I expressed
T as plans with family that may be g long please get in touch with
TS (b) (6). (6) (7)C), We Can acco appropriately
e ©) (6). (0) (7)(C) BB ETCI) 6. 0 L™ =~ B -cccroence  veaivanno

as been late several times over the tast two week pay period. I spoke with nd showed

has been late and having 3 ance issues.
) (8). (b) (7XC)

inutes fate to ift.

hone Vﬁ: working and could not get in touch with us because of this.

stay in between RIS ouse and

mgets her taxes| il have the money to fix
as a two week probationary period where[gilihas to be on time.

Terminated (YA M(S)] (b) (6). (b) (7)(C)|™ - © “liply 2020 Policy Verbal Wamning

ring food and we zre not allowed to have personal tems on the floor kept
ould keep them because the g no music or speaker in dish pit. 1 e ed again

GMP we have to follow GMP' would put the phon earphones
nes in stil. @-¥asked 0 please remove

hone and was wearing earphones while in a GMP area. I explined taﬁhat we

that thi
away.
the e

lked back into dish ater and ke
es again.
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covm (D) (6), (b) (7)(C) b) (6), (b) (7)(C)

®)(6). @) RPRI () (6), (0) (7)(C) R Coaching Asking for feedback on new boxing ne, was met without acknowledgment or response.
When spoken to directly asking for feedback on the new system Rlesponded "Tm

not pad to give apinion”. =

(b) (6), (b) (7)(C) E&& to:l the following day to let know that job
expectations are to provide feedUeeR On improvements, suggestior®y ere scknowledgment
when somebody s taking to them about their work.

RIGERN vas very emotionally charged and seemed annoyed (cont in Notes
b) (6). (b) (7XC)

(D) (6). (D) (g (1) (6]
sz (®) (B‘)]. (b) @XC)

receiving a verbal waming for violation of code o duct. The clear

enpecavon s that [EANRIER ake direction from al leaders. ﬁs also expected to be
respectful and controute to postive team interactions to enal safe, productive work
environment.

RITARN -, cked out ot 11:18)) equest to leave at 12 on Frdays was grandathered in

ST (b) (6), (b) (7)(C) (0) (6. () (7XC) ozo gEE 20 PR Verbal Warning

Teminated (b) (6), (b) (7)(C

~

Attendance None taken

(b) (6). (b) (TXC)W(b) (6). (b) (7)(C) 020

thamts not to take lunch durng these days.
(D) {6). P ko lunch @11, forgettin stuation. However, RlBIshould assume
responsibity to remind of the stuadon.

— YTy Clocked out 40 min earker than alowed.
Teminated (b) (6), (b) (7)(C) (b) (6), (b) (7)(C ) (6). ) BT WGZO (b) (6). (b) (7)(C), Polcy Coaching ﬁ:ode/orm vioktion.
Teminated (b) (6). (b) (7)(C (b) (6), (b) (7)(C) I Relb020 Attendance Warming A Waming — Verbal R (0) (6), (b) (7X(C 020

Waming — Attendance Policy Violation (Verbal)

~

— 8). (b) (TXC You have been absent — unexcused on the folowing days:- HE) E)E) (5). () ©). )
Termnated[(N(IM(IATHI(®) (UHSRIIHENE W B 020 Poicy Waming s seen on the production floor wearing earings. o
1 approached glland asked had earring in, an id yes, but that@IBhad them
covered [JICH®® the earrin red with brown/| olored bandages.

A askedm:o show me the earrings, and asked if they were removable
were, 3 owWwouu nead to remove them.

GMP statement spedific to jewelry copied into the Notes section.
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ense ype
(b) lﬂ) (®) (7)(C

Performance Con\'ersatlon

z]

ant wash dshes. I told

v Last Hame [ij First Name 2
T (D) (6). (b) (7)(C)
| tasks that we ask to do.

R )| support the team right now.Wtexte REARL: NG spent 15 minute
Teminated b) (6)’ (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) 020 ) (6). (D) 650 Palicy Verbal Waming All Sanitation Bnders had missing entries to vermy proper Cleaning and/or Santation. The
Sanltatlon Team was collectively spoken to and reminded of the Training they had been
e (b) (6), (b) (7)(C)®) 6). ®) 7)C) W Wozo RRR>020 M Performance Note to Fil

3s a health problem and tha
ve a doctors note sayingj

he, are all being written up for not ensurng critical logs zre filled out comrectly.

Attendance Final Warnng

Teminated b) (6) ( )H(B) (6). (b) (7XC
Sp—— (b) (6), (b) (7)(C) (b) (6). (b) (7)(C) 020 2020 Policy Suspension

0. -
y/as having car trouble.
ceee it i his continued patterns of
m B[®) ). () (7XC)
ultiple 1ssues o! eha wa(b) (6), (b) (7XC)

ins after clocking in to get on the floor to work.

GMP by wearing boots without shoe covers in the warehousa,

o110 (60,610 Topedﬁnd provided coaching to correct this GVP policy ke
reaction W ; BlSliid n e responsibility and began trying to redirect and
mentioning faults OF ofiel people
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Active

Active

AClve

Active

Active

(n(c
(7)(C)

(b) (6). (b) (7)(C) (©) ©), ©) (7)C)P "L
(b) 6). (o) V)™ PO ). O VORI

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) wozo
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) 020

©) (6). ) yp1)

(©) (5). (0) ofyeli}

(D) (B). ‘
020

-

Supervisor
Supervisor

Supervisor

Supervisor

supervisor

Supervisor

HR

Attendance

Parformanca

rerformance

Policy

Policy

Coaching
coaching

Coaching

Coaching

coaching

Written Warning

Written Warning

as Iitung a bin of product without a buddv |'nszlTllm ® XY™
wrcen up for not having 2 buddy to lift product jaughed and oy
anyways Toverheard this conversation so I went over there and told i

re n‘ for not following company pollcles and that is 3 safety risk.
) (6). (0)

2020, and 020. Iexplaned to enae
y understanging and th 'd me for checking in ver| ttendznce.
explalned toWhat further attendance issues could resuit n disciplinary actin up to and
including termnation, and cknowedged.
Spoke with about
prevent it from

S

t could have been done djfferently with Cock # 22 to
) (6), st i@lshould have held the rack lower
Id be more carefulin the future.

Spoke with 160 'egarumg the red bin usage and COMMUNICATON With Team members.

Asked [RERXS 8€2Mbe the incident. id.mtialtv appeared to take thisfeedback well

and was able to identify what|R&sh havd e differently; find grey bin, ﬁteam
bin off

members to issue, take red bi dish, fnd floor lead. Immediately after this

shedding responsbility and blaming the lack of grey bins, the person who too

scale and being tired at end of night. —

Quaity Postion on ULMA found an anrmal halr in a sealed package.
8 ). (0)

sﬂm
m'lelivered this written warning o RISIEIEEH N RIS lb‘ due tg
absence due to nd a priority of proviaing 2
m warning ona GMP wotatlo 2
ed mw:hsupllnary racord on Gk Wand )

X pccepted the feedback, the warning, acknowedged the errors ard committed
ent. 'varning is in Wrrplovment file.
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Dress Code/GMP Violations

coaching

Dress code/gmp violation.

(©) (6). @) (

(D) (6), (b} ®) (6). {v) (TXC)
2020 Policy

o) (5). (0) (b) (6). (b) (7)(C
020 Polcy Waming

vas wearing booties on the production floor. 1 kindly reminded|atlitichat [Rhad
booties on on the producton fioor. ] 3 em off

because would have to washEliRhands and chand® lRgbves. I asked i )
sedﬁ,’e 0 takeQRRoff. 1 then T0Id iglto pick them up and

take thel OIf SO
er lunch i saw hewing on something e on the production

throw them awa¥ A
floor so iasked ot to do that a tated that is 3 GMP
I

e (0) (6), (b) (7)(C)g® © © (NOg) ©), ) (1XC _Wozo

Coaching

D b (b) (B). (b) (7XC)!
020

e as&vaked by my office to gg_back into Packaging.
ore n 0 and reminded| hat| reeded to put the phone
er before retumi the floor, as per our polty-

et (b) (6), (D) (7)(C) (b) (6). (b) (7)(C)M¥(b) (6), (b) (7)(C)

(b) (6). (D))

RIRE™derstood and did that.

(b) (). (b) (7XC):

Written Warning

TR

(0) (6). () b (6). (B) (7)C
-\vas witnessed by eI phone in boxing.

GMP training (2/17) and 3 reminder of cell phone policies (at huddle 2/26 ) both occurred
within the E;t two weg_ks.

) (6). () (7 [y

Policy
: Policy
(b) (6), (b) (7)(C),
Policy
Policy

Coaching vas waking by boxing and noticed 3 ]’ablet oVl g on the Case Taper.w_
QUIed the cover up and saw 3 phone. Is3id it was|
as reminded this was a GMP area d e ules ly so ersonal property.
wes told to put & in a locker jfl@came to bffice and togﬁlf it makes you fee
better, I o it in boxing". el epled at doesn't make better, t wil be a
write up. nderstood.
) 6). ) (b) (), (b) (7HC)!
(b) (6). (b) (7XC) (b) (6), (b) (7XC) 2020 - Conversation Cell phone in pocket in boxing.
T reminded AR hat boxing s 2 GMP area and cel phones must be kept in lockers.
b) (6), ! SEST {0) {6). ) {
Active (b) (6)' (b) (7)(0) (b) (6), (b) (/XC 020 020 () (6), (0) (7)C) Conversation Cell phone in pockat in boxing.

lrem\ndedW:hat boxing is 2 GMP area and cell phones must be kept in lockers.

) (6. (0]
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COVID-19 Related Discipline

coaching

mas noticed working on the shredder wi ce mask pulled down, no Jonger
n

ose/mouth.

n-formed me that they were working on the third shred back-to-back, and was having
difficulty breathing through the mask, in addition to the steamy/sweaty conditions
presented by shredding.

he frustration and discomfort, b 3t the masks were not
0 ask for a break in the future | needed relief from shredding.

(b) (B). (b) (7XC)
- i

Coaching

mv:s wearing Neck Gatter instead of required face mask of ekher dsposable surgiacal

e or washahls fabric matenal as id d in NEF's Covid e 5/22/20 &
prior. Reminde lof the requirement polognzod and sal ther 2 at
home today.

Offered anoti™ Tnask for todayRekchose the disposable surgical mask type and changed

‘.,.-. tated thdldnt that information from th vid update.
Jnto & right away.

(b) (8). (&) (7)(C),

No Action Taken Yet
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All employees who received warnings for cell phones in the boxing area on April 24, 2020

rermnated ((SJNCIM(INTAI(®)) (b) (6), (b) (7XC)(b) (6). (b) (7)(C) 020 R 2020 Pokcy Coaching Cell phone in pocket in boxing.

ded hat boxing is a GMP area and cell phones must be kept in lockers.

(b) (6), (b) (7)(C)l§ (P) (6). (b) (7)(C) ) ©). ) FFEes 020 Pokcy Conversation Cell phone in pocket in boxing.

1 dedwi"hat boxing i a GMP area and cell phones must be kept in lockers.
() (6), (b) (7)) (D) (6 . e —
W Wzozo "® e Pokcy Coaching

Active (b) (6), (
) (6): one in pocket in boxing.
Terminated (b) (6), (b) () (6). (b) (7)(C) ™ © ProH RRE020 Policy Conversation phone in ﬁocket in boxing.
(6),
) (

(7)(C)

Actie (b

b) (7)(C
(b)
i deat boxing is a GMP area and cell phones must be kept in lockers.
(7)(C) e
1 reminded §-hat boxing & 3 GMP area and cell phones must be kept in lockers.
rerminatzd (D) (b) (7)(C) (b) (6), (b) (7)(C)M (b) (6), (b) (7)(C) zozu WZOZO PRy Coaching mone €t I boxing.
I reminded Wﬁat boxing is 3 GMP area and cell phones must be kept in lockers.
Active (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)@ (D) (6), (b) (7}(C ) (5). )plPh) WZOZO Polcy Conversation mone in pocket in boxing.

1 reminded Wthat boxing & 3 GMP area and cell phonas must be kept in lockers.

X
)
C



No Evil Foods, Inc.

SECOND
SUPPLEMENTAL
EXHIBIT 2

/»\ CONSTANGY
BROOKS, SMITH &
\&/ PROPHETE.LLF



- RGN o ot .
EEID ’ . Manager 2

(b) (B). (b) (7NC) TI me Ca rd Repor.t

TCI Pay Group: B (fs), (®) (7)C)
Policy Group: ((JX(E) () XEA(®)) - 1/1/2020 to 4/30/2020 - e Date:

Alert Date Start Department Labor Group GL Account Earning Hours Paid Unpaid

) (7)(C)




Alert Date Department Labor Group GL Account Earning Paid Unpaid




Alert Date Department Labor Group GL Account Earning Paid Unpaid

(®), (6) (N(C)




Da Alert
b) (6), (b) (7)(C)




Alert Date Department Labor Group GL Account

©) ) (1)C)







le

Da Alert
(b) (6). (b) (7)(C)




Alert Date Department Labor Group GL Account

©) ) (1)C)




Department Labor Group GL Account Earning Hours Paid Unpaid

(b) (6), (b) (7)(C)

Labor Summary




Earning Summary

Paid

Holiday
Hourly Pay
Meal Pay
Break Pay

Overtime

Alert Summary

(b) (6), (b) (7)(C)

Unpaid

Unpaid Time Off
Unpaid Sick

Hours

Dollars

Start

End

Alert Type

Reviewed Status

Notes




No Evil Foods, Inc.

SECOND
SUPPLEMENTAL
EXHIBIT 3

/»\ CONSTANGY
BROOKS, SMITH &
\&/ PROPHETE.LLF



gl (2) (6). (0) (N(C) No Evil Foods, Inc. S (b) (6). (b) (7)(C)
- Manager: (QIGNOXUIS
- Time Card Report ’

TCID: B Pay Group ZIRIES

Policy Group - 1/1/2020 to 4/30/2020 - Hire Date;

Alert Date Department Labor Group GL Account Earning Hours

(b) (6), (b) (7)(C)




Da Alert Date Department Labor Group GL Account Earning Paid Unpaid
(b) (6), (b) (7)(C)




Alert Date Department Labor Group GL Account Earning Paid Unpaid

b) (6), (b) (7)(C)




Da Alert
b) (6), (b) (7)(C)




Da Alert
(b) (6), (b) (7)(C)







D Alert _ Date Department Labor Group GL Account Earning Paid Unpaid

(b) (6), (b) (7)(C)




Alert Date Department Labor Group GL Account

©) ) (1)C)




Date Department Labor Group GL Account




Alert

(b) (6. (0) (7)(C)




(b) (6), (b) (/)C)




Labor Summary

Earning Summary
Paid

Holiday

Hourly Pay

Float Holiday

Meal Pay

Break Pay

Overtime

PIGK

Dollars

b) (7)(C)

Unpaid
Unpaid Time Off
Unpaid Sick

Hours Dollars

(b) (6), (b) (7)(C)




Alert Summary

Day Date Start End Alert Type Reviewed Status Notes




8/20/2020 No Evil Foods loses more than 10% of workforce after coronavirus response - Business Insider

< DOW N S&P 500 “ NASDAQ 100
+0.17% +0.32% +1.12%

HOME > NEWS

A vegan company lost more than 10% of its workforce after it
gave employees 24 hours to decide whether to keep working
during the coronavirus pandemic or quit

(b) (6), (b) (7)(C
Mar 31, 2020, 5:46 PM

BUSINESS
INSIDER

— (o)
—

https://www businessinsider.com/no-evil-foods-backlash-over-coronavirus-response-2020-3 112



8/20/2020 No Evil Foods loses more than 10% of workforce after coronavirus response - Business Insider
. .9 T T
Vegan shirts for sale during Plant Powered Expo 2020 at Olympia London on February 2, 2020 in London,
England. Ollie Millington/Getty Images

North Carolina-based vegan brand No Evil Foods lost over 10% of its workforce
after issuing a stark ultimatum during the coronavirus pandemic.

It gave employees 24 hours to decide: stay, and get a bonus for good attendance, or
quit and get severance.

Three current employees told Business Insider they felt the move ran counter to the
company's socially-conscious branding, with immunocompromised employees less
likely to remain.

Food production has been declared "essential,”" but how those businesses operate
is "uncharted territory," a spokesperson for vegan cheesemaker Miyoko's told
Business Insider.

Visit Business Insider's homepage for more stories.

o BUSINESS
~ INSIDER

https://www.businessinsider.com/no-evil-foods-backlash-over-coronavirus-response-2020-3 2/12

































NQEVIL

108 Monticello Rd., Suite 2000

Aeavendlle NC 28787
(5) (6). (5) (7)(C

(b) (8). (b) (7)(C)

Dear
Please be advised that, pursuant to the Settlement Agreement in Case 10-CA-259825, any

references to your termination have been expunged from No Evil Foods files and your
termination will not be used against you in any way.

Sincerel

No Evil Foods




Statement of Eamings For: K&

(b) (B). (b) (7)(C)

No Evil Foods, LLC

1170 D8

Employee #: Division ; RARARMER Ceck Date: 108 Monticefio Rd
Clock Number: Department 4 Pay Type: Suite 2000
SSN: Federal Aling: | Addtional Tax: Weaverville, NC 28787
| Company Id: State Fling: Exemptions: Additioral Tax: 828-367-1536
Check Number | Check Amount Gross Pay Check Message
$11,991.41 $22,394.00 $11,991.41
*Mot Incuded In Totals TAXES DEDUCTIONS
Description Rate  Hours Dollars Description Current Description Current
Retro Pay 15.9000 0.00 22,394.00 SOC SEC EE 1,388.43 Shoes for Crews 0.00
Holiday 0.00 0.00 MED EE 324.71
Hourly Pay 0.00 0.00 FEDERAL WH 7,513.45
Meal Pay 0.00 0.00 NORTH CAROLINA 1,176.00
*Unpaid Time Off 0.00 0.00
*Unpald Sick 0.00 0.00
Break Pay 0.00 0.00
Overtime 0.00 0.00
Total: 0.00 22,394.00 Total 10,402.59 Total: 0.00
CURRENT PERIOD LEAVE ACCRUAL DISTRIBUTION OF NET PAY
No Evil Foods, LLC
108 Monticello Rd.
Suite 2000
\8’\3383"32"7"“5'3 glC 28787 CHECK DATE CHECK NUMBER
s 11/23/2020
PAY THIS AMOUNT
**x*x$11,991.41

NOT NEGOTIABLE




N° EVIL FooDs

/ \ ( IDU HONHCH[O RD.
l!lV!ﬁVlll( NC 26787

| EARER T ’ $11,991.4|
] Y qllﬁo_’:oou_z\as

PROTEIN FOR ALL.

No Evil Foods, LLC

nk L PR SR S SR
1 or Bivd Lt AR s -
NC B A
108 Monticello Rd Svite 2000 67-219/639 SR ) il 5
Weaverville, NC 23787 . =
828-367-1536 e

e (0) (6), (b) (7)(C) $ 106,00 o
MNe_hwncdveal Aix =é 522 Rl DOLLARS

PROTEIN FOR ALL.
IN PLANTS WE TR




NQEVIL

108 Monticello Rd., Suite 2000
Weaverville, NC 28787

(b) (6), (b) ()(C)1ePHH

(b) (6), (b) (7)(C)

(D) (6), (b) (7)(C)

Please be advised that, pursuant to the Settlement Agreement in Case 10-CA-259825, any
references to your termination have been expunged from No Evil Foods files and your
termination will not be used against you in any way.

No Evil Foods




b) (6). (b) (7)C)

|__$11,397.10 $19,912.00 $11,397.10 .
ot Included n Totals . DEDUCTIONS
Desaiption Rate Hours Dollars Current Desaription Current
Retro Pay 16.6500 0.00 19,912.00 50C SEC €E 1,23455
Haliday 0.00 0.00 MED € 288.73
Hourly Pay 0.00 0.00 FEDERAL WH 5,948,62
Foat Holiday 0.00 0.00 NORTH CAROUNA 1,043.00
Meal Pay 0.00 0.00
*Unpaki Time Off 0.00 0.00
*Unpaid Sick 0.00 0.00
Break Pay 0.00 0.00
Overtime 0.00 0.00
Total: 0.00 19,912.00 Total: 8,514.90 Total: 0.00
CURRENT PERIOD LEAVE ACCRUAL DISTRIBUTION OF NET PAY

No Evil Foods, LLC
108 Monticello Rd.
Suite 2000

Weaverville, NC 28787

828-367-1536

1133 D8

HECK DATE CHECK NUMBER
020 ;

PAY THIS AMOUNT
*x%%x$11,397.10

NOT NEGOTIABLE



A  No EVIL roeps
Z , 108 MONTICELLO RD.

STE 2000
WEAVERVILLE.NC 268767

(b) (6), (b) (7)(C)

No Evil Foods, LLC
108 Monticello Rd Sulte 2000
e, N

6

P(b) (6), (b) (7)(C)

87

-~ >

PROTEIN FOR ALL.
LANTS WE TRUST!

(b) (6), (b) (7)(C)

(b) (6), (b) (7TXC)

No Evil Foods, LLC
108 Monticello Rd Suite 2000
Weavervile, NC 28787

PROTEIN FOR ALL.
IN PLANTS WE TRUST!




Report of Backpay Paid Under the National Labor Relations Act

(See IRS Publication 957: Reporting Back Pay and Special Wage Payments to the Social Security Administrahion)

Employer Name No Evil Foods, Inc =
and Address 108 Monticello Rd Ste 2000, Weaverville, NC 28787
Employer's EIN: o / Tax Year in Which Award Payment Was Paid: | 2020 J
(1) SSN and (2)*Award Amount | (3)**Other Soc. Sec./ (4)***Allocation
Employee Name and Period(s) Med. Wages Paid in
Award Year
Soc. Sec. Med./MQGE | Year | Soc. Sec. Med./MQGE
b) (6), (b) (7)(C
( ) ( ) ( ) ( )( S\q‘q‘q_.m S\°|‘;$'L-lg $|°.$(.7__‘g 2o10 jﬁ)‘"’z,un $ﬁﬁl2.0°
otl2e10 “12[2020
$22,394.00 $g 10400 |48, TeH.c0 2020 |§22 34 $§22,394.00
0‘17—91.0 —nl’ww :

*Exclude amounts specifically designated as damages, penalties, etc.

**Exclude the amount of backpay, if any, included in that amount.

*¥*For periods before January, 1978 (and for state and local govenment (Section 218) employees before January 1, 1981), show the wage
amounts by calendar quarters, The social security and/or Medicare Qualified Goyemment Employment (MQGE) wages (where applicable)
must be shown separately FOR ALL YEARS. (Wages subject ONLY to MQGE would be shown in the Medicare/MQCE column; no wages
would be shown in the Soc. Sec. column.) For tax years 1991 and later, the social security and Medicare wages must be listed separately.

Send Form to:

This form should be e-filed on the Agency’s website at www.NLRB.gov




Copy B-To Be Flled With Employoo's FEDERAL Tax Return OMB No. Copy 2-To Be Flled With Employed's State, City,
or Local Income Tax Return

This Inlormation Is baing furnished to the ntema Revenus Servics
2 Federsl income 1. Wages, MW

v . D

e ——————
r (EIN) 4. Social securtt . 3 Sodal seg o 4

N y, (b) (6), (b) (7X(C) (b) (6). (b) (7)(C)
6. Medicare lax withheld 5 Madicare and {

¢. Employer's name, address, and ZIP cooe c. Empioyers name, address, and ZIP code

No Evil Foods, Inc. No Bvil Poode, Inc.

108 Monticello Rd. Suite 2000 108 Monticello Rd. Suite 2000

Weaverville, NC 28787 Weaverville, NC 28787

e, Employee's name, address, and ZIP code

(b) (6), (b) (7)(C)

e. Employee's name, address, and ZIP code

(b) (6), (b) (7)(C)

7. Soclal security tips 8. Allocated tips 9 7. Social security tips 8. Aliocated tips 9
10. Dapendent carebenefits | 11. Nonqualfied plans 12a. Code See Inst. for Bax 12 10. Dependent care benefits | 11. Nonqualified plans 12a. Code See Inst. for Box 12
13. Statutory employee 14. Other 12, Code 13 Statutory employee 14. Other 12p. Code
Retirament plan 12¢. Code Retirement plan 12¢. Code

Third-party sick pay 12d. Code Third-party sick pay 12d. Code
15. State | Employer's state ID number 16. State 17.State inco 6} () () (TXC 15 State | Employer's state 1D number 16. Stats wages. lps, etc. |17.State Inc: .
e . -
18. Local wages, tips, etc 19. Local income tax 20. Locality name 18 Local wages, lips, etc. 19. Local income tax 20. Locallty name
Form W-2 Wage and Tax Statement 2020 Department of the Treasury ~ Irfernal Revenue Senice _l_r-'ovm W-2 Wage and Tax Statement 2020 Devtment of the Treaswy ~ ilemal Revenue Sevice

TP ormation 5 beng ReTened 1 the inkormal e d LA fff%ﬁrﬁ?m b me Copy 2-To Be Flled With Employoc's State, City, OMB No.
retum, 8 NagREnce penalty of Oher SNCHON May de IMposed 0N you if BiS Income i5 tacatie & you or Local Income Tax Retumn
miorootl

1. Wages, Uips oy 2. Federal Income tax vithhela

(b) (8). (b) (7)C)

4. Soclal security tax withheld (EIN) 3. Social security wages 4. Social security tax withheld

Soclal security wage
) 9. (5 7O W__ o) (6). (0) 7)C) ) @. (o) 7)C)
er S5, Medicare wages and tips 6. Medicare tax withheld d. Control number 6. Medicare wages and tips 8. Medicare tax withheld

e
¢. Employer's name, address, and ZIP code c. Employer's name, address, and ZIP code

a Employes's soclal security number

(b) (6), (b) (7)(C)

e —————e et
b. Employer 1D number (EIN)

No Evil Foods, Inc. No Evil Foode, Inc.
108 Monticello Rd. Suite 2000 108 Monticello Rd. Suite 2000
Weaverville, NC 28787 Weaverville, NC 28787

. Employee's name, address, and ZIP code

(b) (6), (b) (7)(C)

e. Employee's name, address, and ZIP code

(b) (6), (b) (7)(C)

7. Soclal security tips 8. Allocated tips 9. 7. Soclal security tips 8. Allocated tips 9.
10. Dependent care bensfits | 11. Nonqualified plans 12a. Code See inst. for Box 12 10. Dependent care benetits | 11. Nonqualified plans 12a Codea See ins!. for Box 12
13. Statutory employee 14. Other 12b. Code 13. Statutory employee 14. Other 12b. Code
Retirement plan 12c. Code Retirement plan 12¢. Code

Third-party sick pay 12d. Code Third-party sick pay 12d Code
15. State D number 16. State wages, tips, 17.State income 1ax 15. State | Employer's state ID number 16, Staie wages, lips, 17.51ate Income tax
Ne ne
18. Local wages, tips, etc. 19 Local incometax |20 Locality name 18. Local wages, lips, etc. 18. Lecal income tax 20. Locality name

Form W-2 Wage and Tax Statement 2020 Department of he Treasury ~ intemal Reverue Service Form W-2 Wage and Tax Statement 20'20 Department of the Treamury ~ niemal Revenue Servics




Copy 2-To Be Flled With Employee's State, City,
Local Income Tax Retumn

Copy B-To Be Flled With Employee's FEDERAL Tax Return pr=mn M'W
T ST T S s
a Em

1. Wages, iips, dher

3. Sodlal secur

5 WWMW
c Employer's name, address, and ZIP code
Ro Evil Yoods, Inc.

108 Monticello Rd. Buite 2000
Weaverville, NC 28787

d. Control number

(b) (4)

¢. Employer's name, address, and ZIP code
No Evil Foods, Inc.

108 Monticello Rd. Suite 2000
Weaverville, NC 28787

e Employee's name, address, and ZIP code

(b) (6), (b) (7)(C)

e. Employoa's name, address, and ZIP code

(b) (6). (b) (7)(C)

7. Social security ths 8 Allocated tips 9 7. Sodlal sacurity tips 8. Allocated tips 9
10. Dependent cara benefits | 1. Nonqualified plans 12a. cw 10. Dependent care benefits | 11. Nonqualitied plans
13. Statuiory employee 14. Cther 1. Code 13. Statutory employee 14. Other
Retirement plan 12c. Code Retirement plan 12c. Code
Third-party sick pay 12d. Code Thirg-party sick pay 12d. Code
15. State 1D number 16. State wages Ty . YT 15. State ID number : (b) (a) RACH E »
NC NC
18. Loca wages, 1ps, elc. 19. Local Income tax 18, Local wages, tips, etc. 19. Local incometax | 20. Locality name
Form W-2 Wage and Tax Statement 202() Dovartment d the Treamsy ~ intemal Revenue Servioe __l__Form W-2 Wage and Tax Statement 2(2()  ©ovatrent d tho Treasmsy ~ rternal Revenue Servico

Copy 2~To Be Flled With Employee’s State, Clty,
or Local Income Tax Return

mber 1. Wages, tip

a miﬁwmmw : ; (), (b) (T)(C e ) (7)(C) ) (6) (b ihar compansation
b cuor D aumber (EIN) ; aciidb ; - > 'z li imﬁier 1D number (EIN) 3. Sccial 52 (b) (6), “5)‘(7)(

Bl (1) (6). (b) (7)(C)

c. Employers name, address, and ZIP code
No Evil Foods, Inc.

108 Monticello Rd. Suite 2000
Weaverville, NC 28787

TR L L R T
1S beany) RUTESHD 1 N intermal Feverue Sevce lm%—mu D fee 3 lax OMB N

Mummn&dvn CAYBON May D MO0 0N you If TS NCOMA!S LRGN 510 You

. Employers name, addrass, and ZIP cooe
No Evil Foods, Inc.

108 Monticello Rd. Suite 2000
Weaverville, NC 28787

's name, address, and ZIP code o. Employee's name, address, and ZIP code

(b) (6). (b) (7)(C) D) (6), (b

7. Social security tps 8. Allocated tips 9. 7. Social security tips 8. Allocated fips 9.
10. Dependent care benefits | 11. Nongualified plans 10 Dependent care benefts | 11. Nonqualfied plans 12a D D
13. Statutory employee 14. Other 13 Stalutory employee 14, Other 12b.
Retirement plan 12¢. Code Retirement plan 12c. Code
Third-party sick pay 12d. Code Third-party sick pay 12d. Code

16. State 17.State incom

16 State

(5) (6), (b) (7)(C)

15, State | Employer's state ID number
NC

gOeS D
(b) (). (b) (7XC)

18. Local wages, tips, etc. 19. Local income tax | 20. Locality name 18 Local wages, tips, etc. 19. Local income tax 20. Lecality name

FormW-2 Wage and Tax Statement 2020 Department of the Treasury ~ intemal Revenue Service Form W-2 Wage and Tax Statement 2020 Department of the Treaszy ~intemal Revenue Senvico




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SUBREGION 11 Agency Website: www.nirb.gov
4035 University Pkwy Ste 200 Telephone: (336)631-5201
Winston Salem, NC 27106-3275 Fax: (336)631-5210

January 8, 2021

LEIGHE. TYSON, ESQUIRE

CONSTANGY, BROOKS, SMITH & PROPHETE, LLP
230 PEACHTREE STREET NW, SUITE 2400
ATLANTA, GA 30303-1557

ltyson@constangy.com

Re: No Evil Foods, Inc.
Cases 10-CA-259825, 10-CA-260043

Dear Ms. Tyson:

The notice posting period in the above matter will expire on January 22, 2021. On that
date or within seven days thereafter, please have a responsible official of the Employer complete
the enclosed “Confirmation of 60-Day Posting” form and immediately return it to the Regional
Office. Upon confirmation of the posting, full compliance with the affirmative provisions, and
no reported violations of the Settlement, I will recommend that the cases be closed on
compliance.

Very truly yours,
/s/ Dilirjona Vata

DILIRJONA VATA
Compliance Assistant

Enclosure




CONFIRMATION OF 60-DAY POSTING

No Evil Foods, Inc.
Cases 10-CA-259825, 10-CA-260043

The Notice to Employees provided by the National Labor Relations Board in the

above matter remained continuously and conspicuously posted for at least 60 days.

CHARGED PARTY/RESPONDENT

(b) (6), (b) (7)(C)

By:

Title:

Date: o\ ! 21 ! 2672\






